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1) When observing complex behaviour of animals, we automatically tend to attribute it to 

sophisticated cognition. 

2) GrooFiWorld proposes an integrative theory of affiliative and aggressive behaviour of 

primates. One of the key traits in the model is aggression.  

3) Socio-spatial structure implies that certain individuals are often close to specific other 

individuals. This automatically causes the occurrence of support (and opposition) in 

fights, reciprocation and exchange for grooming. 

4) The model suggests that patterns are interconnected and depend on the dominance 

style (tolerant or intolerant), this is in line with the covariation hypothesis which states 

that socio-behavioural traits covary consistently with social style. 

5) Whether the patterns that emerge resemble despotic or egalitarian societies depend 

on cohesiveness of the group and on whether intensity of aggression is high or low. 

Hence, the model suggests intensity of aggression as a trait that may have been under 

natural selection. 

6) Because of the resemblance of the emergent affiliative patterns in our model to those 

of primates, similar processes may cause these patterns in primates also. Whether or 

not primates may (sometimes) use the more complex cognitive rules that have been 

suggested by primatologists before, our model cannot decide. 

7) The mere act of individuals keeping proximity to friends causes individuals to interact 

preferentially with them and as a consequence strengthen patterns of reciprocation 

and interchange. 

8) “It has been said that man is a rational animal. All my life I have been searching for 

evidence which could support this.” -Bertrand Russell 

9) “We think that we make our decisions because we have good reasons to make them. 

Even when it's the other way around. We believe in the reasons, because we've already 

made the decision.” -Daniel Kahneman 

10) “…most researchers – and the public – are comfortable with a default hypothesis 

granting chimpanzees, and other animals, a theory of mind: they [chimpanzees and 

other animals] exhibit precisely those behaviors that our folk psychology is designed to 

interpret in that way.” -Povinelli and Vonk 2003. 

11) “Beer! Now there is a temporary solution.” -Homer simpson 




