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1. Strong institutional frameworks for corporate governance can mitigate 
opportunities for corruption (chapter 2). 

2. Indonesia’s corporate governance institutional framework is less demanding and 
less enforced, which leads to greater opportunities for corruption (chapter 2). 

3. The auditing quality can be improved when auditors behave more sceptically 
(chapter 3). 

4. The value of political connections for firms has been reduced in the democratic 
era, that is after 2004 (chapter 4). 

5. Board skills, board commitment, and board structure are key determinants of the 
level of disclosure (chapter 5). 

6. In Indonesia, the role of policy makers and regulators needs to be strengthened, 
particularly in the area of enforcing compliance with mandatory corporate 
governance requirements (chapter 6). 

7. In the era of democratisation and open markets in Indonesia, transparency is a 
key to promote accountability and public trust of the boards of companies 
(chapter 6).  

8. Corruption leads to economic inefficiency because some economic resources are 
stolen for private gain at the expense of the poor. 

9. Persistence is what makes the impossible possible, the possible likely, and the 
likely definite (Robert Half).  


