
 

 

 University of Groningen

Solving the Cultural Paradox of Loneliness
Heu, Luzia

DOI:
10.33612/diss.156121537

IMPORTANT NOTE: You are advised to consult the publisher's version (publisher's PDF) if you wish to cite from
it. Please check the document version below.

Document Version
Publisher's PDF, also known as Version of record

Publication date:
2021

Link to publication in University of Groningen/UMCG research database

Citation for published version (APA):
Heu, L. (2021). Solving the Cultural Paradox of Loneliness. [Thesis fully internal (DIV), University of
Groningen]. University of Groningen. https://doi.org/10.33612/diss.156121537

Copyright
Other than for strictly personal use, it is not permitted to download or to forward/distribute the text or part of it without the consent of the
author(s) and/or copyright holder(s), unless the work is under an open content license (like Creative Commons).

The publication may also be distributed here under the terms of Article 25fa of the Dutch Copyright Act, indicated by the “Taverne” license.
More information can be found on the University of Groningen website: https://www.rug.nl/library/open-access/self-archiving-pure/taverne-
amendment.

Take-down policy
If you believe that this document breaches copyright please contact us providing details, and we will remove access to the work immediately
and investigate your claim.

Downloaded from the University of Groningen/UMCG research database (Pure): http://www.rug.nl/research/portal. For technical reasons the
number of authors shown on this cover page is limited to 10 maximum.

Download date: 24-05-2023

https://doi.org/10.33612/diss.156121537
https://research.rug.nl/en/publications/8401b6da-edcc-47ef-88b9-352484b66291
https://doi.org/10.33612/diss.156121537


Propositions 
 

Resolving the Cultural Paradox of Loneliness 
 

Luzia Heu 
 

 
1. Although certain manifestations of individualism (e.g., being less embedded in 

families, living alone) make individuals more likely to feel lonely, higher 
individualism may protect groups from loneliness. (this thesis) 

2. Perceived cultural norms can influence the prevalence of loneliness through 
increasing or decreasing levels, weights, and sets of risk factors for loneliness. (this 
thesis) 

3. Many cultural norms about social relationships are double-edged swords for 
loneliness: they imply both risks and protective factors. (this thesis) 

4. In less restrictive cultures (e.g., in politically more liberal, urban communities in 
Europe or Northern America), people are more likely to feel lonely because of being 
socially isolated, lacking a community, or spending too much time in solitude. (this 
thesis) 

5. In more restrictive cultures (e.g., in politically more conservative, rural communities 
in the Middle East or South Asia), people are more likely to feel lonely because of 
unfulfilling close relationships, personal dissatisfaction with social relationships, or 
social sanctions. (this thesis) 

6. Migrants can feel more or less lonely after migration depending on the assumptions, 
skills, or habits they bring from their heritage culture. (this thesis) 

7. Loneliness in different cultures will often occur for different superficial, but similar 
underlying reasons. (this thesis) 

8. Loneliness is not necessarily related to unfulfilling relationships with others. (this 
thesis) 

9. Attempts to reduce loneliness should not take the form of one-size-fits-all 
interventions, but should address the dominant risks for loneliness in a specific 
cultural group. 

10. Loneliness interventions that aim to increase social interaction may sometimes 
exacerbate loneliness because individuals can feel lonely if they spend too much time 
with others who do not truly understand or accept them. 

11. “The loneliness came from the inside, the outside is not... like, it’s something 
that I have with myself - the difficulty of being alone with myself in peace.” 
(participant in Chapter 5, this thesis) 
 


