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Stellingen behorende bij het proefschrift 

 

The Bright Side of Hierarchies:  

The Origins and Consequences of Social Stratification in Organizations 

van 

Yeliz Cantimur 

 

1. Expertise and dominance represent two effective, independent routes to influence 

attainment in organizational work teams (Chapter 2). 

 

2. A team member exhibiting expertise is perceived as more influential when competition 

among the team members is low whereas a team member enacting dominant behavior is 

granted greater influence when competition among the team members is high (Chapter 2). 

 

3. Experts are seen as likeable colleagues whereas dominant individuals are not (Chapter 2). 

This should explain why HRM & OB staff members are so much “liked” at the FEB.  

 

4. Hierarchies are not universally good or bad for the functioning of organizational work 

teams. In order to capitalize on the benefits of hierarchies, organizations need to take into 

account the type of tasks that work teams perform as well as the shape of the hierarchy 

within these teams (Chapters 3 & 4). 

 

5. Steeper status hierarchies (i.e., hierarchies with larger asymmetries in members’ status 

levels) reduce conflict and enhance performance in organizational work teams when 

teams perform tasks of low complexity (Chapter 3). 

 

6. Hierarchization (i.e., hierarchical ordering of dyadic influence relations) captures the 

functional benefits of hierarchy whereas centralization (i.e., the concentration of influence 

in one member or in a small subset of members) can be dysfunctional in organizational 

work teams (Chapter 4). 

 

7. When you study task complexity in your doctoral dissertation, you know what you are 

talking about (Chapters 1–5 and more). 

 

8. Writing a doctoral dissertation gives you a clearer view of the world, ironically with an 

increasing eyesight number.   


