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Propositions 

Belonging to the thesis 

Staying Healthy and Happy at Work: How Job Flexibility Can Help 

By 

Shuye Yu 

1. Flexible employment alleviates the decline in parental life satisfaction in the transition 

into parenthood (Chapter 2) 

 

2. Mothers of young children having short part-time jobs exhibit higher life satisfaction 

than those working longer (Chapter 2). 

 

3. Fathers of young children gain perceived happiness from being entitled to self-

scheduling and home-based work (Chapter 2). 

 

4. While a severe injury decreases the labour market participation for both genders, the 

impact on women is stronger (Chapter 3). 

 

5. An adverse health event increases the uptake of home-based work for women but 

not for men (Chapter 3). 

 

6. A lengthy commute is detrimental to the subjective well-being of people with long 

commuting distances (Chapter 4). 

 

7. A lengthy commute makes people fatigued and depressed and lowers people’s 

satisfaction with leisure time, family life and sleep (Chapter 4). 

 

8. The positive health and well-being effects of flexible employment are important for the 

ongoing debate about whether more flexible working arrangements are here to stay 

(Chapter 5). 

 

9. The question whether a theory is realistic “enough” can be settled only by seeing 

whether it yields predictions that are good enough for the purpose in hand or that are 

better than predictions from alternative theories (Milton Friedman). 

 

10. Knowledge can be communicated, but not wisdom (Hermann Hesse). 


