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Voorwoord 

 

Het voltooien van een proefschrift is een bijzondere gebeurtenis in de levensloop. De 
wens om een proefschrift te schrijven stond ooit op de verlanglijst, maar, zoals je wel 
vaker hoort, het kwam er nooit van vanwege concurrerende activiteiten en 
verplichtingen. 

Dat een proefschrift op gevorderde leeftijd alsnog verschijnt, is daarom opmerkelijk. 
Het is toe te schrijven aan veranderingen in de context waarin ik als onderzoeker 
werkte. Als gevolg van een reorganisatie bij het Nederlands Interdisciplinair 
Demografisch Instituut (NIDI/KNAW), afgerond in het voorjaar van 2013, werd ik in 
de gelegenheid gesteld om een proefschrift te schrijven. Bezuinigingen door het 
ministerie van OCW op subsidies, in de zomer van 2013, bedreigden het 
voortbestaan van het NIDI en het realiseren van dit proefschrift. Dankzij een 
samenwerkingsovereenkomst tussen het NIDI en de Rijksuniversiteit Groningen, in 
het voorjaar van 2014, bleef het NIDI overeind en kon dit proefschrift worden 
gerealiseerd.   

Het opleveren van een proefschrift geeft natuurlijk een gevoel van voldoening. Ik ben 
Helga de Valk en Joop de Beer dankbaar dat ze bereid waren de begeleiding op zich 
te nemen en mij periodiek van constructief commentaar te voorzien. Het NIDI 
management ben ik natuurlijk dankbaar voor de gelegenheid die ze mij boden om in 
werktijd aan dit proefschrift te werken. Jacqueline van der Helm en Jeannette van 
der Aar van het NIDI-secretariaat dank ik voor alle controlewerkzaamheden en 
adviezen met betrekking tot het gereedmaken van het digitale manuscript voor de 
drukker.  

Ooit solliciteerde ik bij de vakgroep Niet-westerse Demografie aan de 
Rijksuniversiteit Groningen op een vacature voor een promovendus. De keuze viel 
toen op een uitstekende concurrent die tegelijkertijd met mij, en ook cum laude, was 
afgestudeerd: mijn vriendin. Omdat risicospreiding een tweede natuur van me is en 
‘verre landen’ maar bleven trekken vanwege de goede reiservaringen (met die 
vriendin), was ik tegelijkertijd bezig met het zoeken naar een baan in een 
derdewereldland via het Assistent Deskundigen Programma van het ministerie van 
Buitenlandse Zaken (BZ). Anderhalf jaar later, inmiddels verhuisd naar Utrecht 
vanwege werk, en nog geen drie weken aan het inwerken in een nieuwe baan, belde 
BZ of er nog interesse was om twee vacatures voor demografen in Addis Abeba op te 
vullen. We namen direct ontslag en vertrokken.  

In Ethiopië, en later in andere landen, kreeg ik kansen om zelfstandig onderzoek te 
formuleren, financiering te zoeken, samen te werken met mensen in lokale 
instellingen, veldwerk en dataverwerking vorm te geven, gegevens te analyseren en 
erover te publiceren. Die kansen heb ik verzilverd. Ik wilde een ‘Jack of all trades and 
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oftentimes better than a master of one’ zijn, een hongerige vis in voedselrijk water. 
Het verlangen om in de toekomst als onderzoeker te werken groeide. Dat verlangen 
werd eigenlijk pas geboren tijdens acht maanden stage in American Samoa voor de 
doctoraalscriptie Niet-westerse Demografie. De opleiding, de docenten, de reizen, en 
het leven als arbeidsmigrant in Ethiopië en in andere landen hebben uiteindelijk een 
structurerende werking (Mackenroth, 1953) gehad op mijn loopbaan en op de 
persoon die ik ben geworden.  

Dit is een mooie plaats om vast te leggen dat mijn demografiedocenten Hans Zwart, 
Harry van Vianen en Bert van Norren in mijn studietijd belangrijk waren. Ze waren 
zowel veeleisend als inspirerend. Vanaf het begin tot het einde van de studie was ik 
gedreven bezig. Dat is wel eens anders geweest. Tijdens mijn studiejaren waren mijn 
paranimfen, Swanhilde en Nico, belangrijk en dat zijn ze gebleven. Van hen leerde ik 
onder meer dat het heel goed mogelijk is om gedisciplineerd studeren te combineren 
met sporten, reizen, sleutelen aan motor- en racefietsen, en ander vertier. Mijn vader 
gaf vroeger wel eens het advies om kantooruren aan te houden om snel en effectief te 
studeren. Daar kon ik toen niets mee omdat ik kantooruren associeerde met een 
saaie kantoorbaan en juist een interessante en uitdagende universitaire studie zocht 
om dat te ontlopen. Hij hield zelf trouwens nooit kantooruren aan, was vaak in 
weekends met zijn werk bezig, of hij was op tournee. Ik leerde hiervan dat het effect 
van een advies zowel afhangt van de inhoud als van de context, de timing, en de 
kenmerken van de persoon van wie het afkomstig is.  

Er zijn redelijk wat binnen- en buitenlandse collega’s die invloed hebben gehad op 
mijn ontwikkeling en loopbaan, en dus ook op dit proefschrift. Ze nemen met deze 
woorden als uiting van dank vast wel genoegen.  

Ik heb lang van mijn ouders mogen genieten. Ze zijn er niet meer, maar leven voort 
in mijn gedachtewereld. De promotieceremonie zouden ze prachtig gevonden 
hebben. Het proefschrift zou na het lezen van dit voorwoord echter in de boekenkast 
worden bijgezet. Dat komt vaker voor, is me verteld. De omslag van het proefschrift 
heb ik daarom maar niet interieur-neutraal vormgegeven. Met mijn broers Frits en 
Jan hebben we het niet vaak over werk. We leiden nogal verschillende levens maar 
voelen altijd een sterke band. Over het antwoord op jullie vraag waar dit proefschrift 
toe gaat leiden moet ik nog even nadenken. Jullie zijn nog altijd vaste bakens in mijn 
leven.  

Het werken aan het proefschrift heeft eigenlijk maar beperkte invloed gehad op de 
relatie met mijn partner, Ofelia, de belangrijkste persoon in mijn leven. Ik was 
eigenlijk voornamelijk het afgelopen jaar ‘nogal afwezig’ vanwege dit manuscript. Je 
had er begrip voor omdat je wist wat het voor me betekende. Ik voel me gelukkig als 
ik bij je ben, al vele jaren.  

George Groenewold, 22 oktober 2015 
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1. General introduction 

 

1.1. Research problem and objectives 

While the definition of international migration is rather straightforward – people 
changing place of residence from one country to another –, the definition of 
acculturation is less straightforward. Initially, a unidimensional interpretation 
prevailed whereby identification of immigrants – regarding norms, values and 
behaviour – was thought to change over the life course from a main orientation on 
immigrant group norms, values and customs to those of the host society (Gordon, 
1964). To date, a bi-dimensional interpretation prevails whereby immigrants and 
their offspring are going through a process of adaptation and identification in which 
the norms, values and customs of the immigrant group compete with those of the 
majority population in countries of immigration. To guide their behaviour in specific 
domains of life (e.g. at home, at school, at work) they are challenged to strike a 
balance between applying norms, values and customs of the immigrant group and 
those of the national majority population (Alba & Nee, 1997; Berry, 1997; Berry & 
Sabatier, 2010). 

Common sense suggests that migration and acculturation are related in some way. 
For instance, first-generation migrants leaving countries of origin will experience 
challenges of acculturation in destination countries1. Children of immigrants, born 
and raised in the country of destination of their parents – referred to as the second 
generation – also face acculturation challenges as they are raised at home by parents 
according to the norms, values and customs of the immigrant group culture and 
outside the home according those of their country of birth. Acculturation problems 
may result in acculturative stress and lead to (return) migration (Berry, Kim, Minde, 
& Mok, 1987; Dona & Berry, 1994; Gans, 2007). Acculturative stress, curiosity, social 
or economic motives may lead second-generation young adults to become first-
generation migrants by moving, for instance, to their parents’ country of origin, a 
phenomenon referred to as counter-diasporic or roots-migration (King & Christou, 
2008; Wessendorf, 2013). Both return migrants and emigrants among the second 
generation face new acculturation challenges in places of destination. The presumed 
link between migration and acculturation is perhaps best exemplified in current 
public and political debates about access and stay of immigrants from non-western 
and Islamic nations. There are concerns about their willingness and ability to adapt 
to the norms, values and customs of national majority populations of European 

                                                   
1  In this thesis, country of origin or migrant-sending country refers to country of 

birth of first generation immigrants outside the European Union (EU). Country 
of destination or migrant-receiving country refers to EU country of immigration 
of first generation emigrants.   
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Union (EU) countries (Carrera, Den Hartog, & Parkin, 2012; Collett, 2013; Council of 
the European Union, 2004; Ruhs, 2013).  

Interestingly, a review of the academic literature on migration and acculturation – 
addressed in more detail in the next subsection and in the empirical chapters 2, 3 
and 4 – reveals the following. Firstly, migration and acculturation have traditionally 
been studied as unrelated processes, resulting in domain-specific theories whereby 
theories of international migration do not encompass aspects of acculturation and 
vice versa. Recent advancements in migration theory acknowledge this and scientists 
have started including aspects of acculturation in theoretical models (De Haas, 
2010). Secondly, in the migration literature, economic (e.g. employment, income) 
and social group factors (e.g. migrant networks, household decision-making) 
dominate but the role of psychosocial factors and psychological aspects of human 
decision-making receive relatively little attention. Conversely, in the acculturation 
literature, psychological and psychosocial factors dominate while the role of 
contextual factors (e.g. neighbourhood, city, national integration policy) is 
underexposed and underexplored. Furthermore, few studies link acculturation to 
explanatory factors, which may be due to the absence of an agreed conceptual 
framework (Nguyen, 2006).  

In consideration of this, the objective of this thesis is to contribute to a better 
understanding of how international migration and acculturation are determined and 
related. The general research questions are: (1) how do psychosocial and contextual 
factors determine international migration and acculturation behaviour?; (2) how 
are international migration and acculturation behaviour related?  

Answering these general research questions implies a retrospective viewpoint. 
However, it is also important to address migration and acculturation behaviour from 
a prospective viewpoint. Predicting the future of such behaviours is difficult, but we 
do know that they respond to demographic and economic conditions and changes at 
the macro-level through their effect on migration pressure. For instance, a 
combination of slow growth of numbers of adequately-paid job opportunities, 
availability of such opportunities abroad, and rapid working-age population growth, 
increase migration pressure (Bruni & Venturini, 1995; Fassmann, 2014; Schaeffer, 
1993; Straubhaar, 1993). An increase of migration pressure in countries of origin is a 
pointer to upcoming acculturation issues in countries of destination. Of course, 
migration pressure may also come from other sources as well, such as political 
upheaval, war, and environmental hazards. Due to their unpredictability, such 
pressure sources are not addressed in this thesis.  

After a review of the content, scope and limitations of available data in section 1.3, 
the general research questions are translated in section 1.4 into sets of specific 
research questions, comprising retrospective and prospective viewpoints.  
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Reducing gaps in the migration-acculturation literature is scientifically relevant 
because it contributes to a better understanding of which determinants and 
mechanisms are involved in explaining why people move and whether and how they 
adapt and stay in places of destination, or move on to another place. Regarding 
societal relevance, the content, implementation, and effectiveness of immigration-, 
integration- and social cohesion policies in sending and receiving countries all 
benefit from a better scientific understanding of how international migration and 
acculturation are related and determined, and what the prospects might be for the 
future.  

 

1.2. Review of the literature 

1.2.1. International Migration 

Centre stage in the traditional academic literature on international migration are 
theories about the role of macro-level economic, social, political, and environmental 
push and pull determinants in countries of origin and destination. These macro-level 
theories describe why certain groups of people move from one country to another 
and which determinants and processes dominate. Although individuals are the ones 
who migrate, these theories pay little attention to psychological processes involved in 
human decision-making. Persons are believed to react as rational beings on 
aggregate level economic factors, such as differences in unemployment rates, income 
differentials, and labour needs in receiving countries.  

For instance, in Dual and Segmented Labour Market Theory (Piore, 1979) individuals 
migrate in reaction to structural labour needs in destination countries resulting from 
upward mobility of national majority populations, away from insecure, low quality 
and low-income jobs, to be filled by immigrants. Neoclassical Economic Theory 
(Harris & Todaro, 1970; Ranis & Fei, 1961) argues that individuals migrate in 
reaction of the presence of disparities between countries in terms of employment 
opportunities. They migrate because they perceive to get higher returns to their 
income-earning skills. The focus of the World Systems Theory (Kritz & Zlotnik, 1992) 
posits that migration decisions are affected by interacting global markets. 
Characteristics of one (labour) market are transferred to another country such as 
employer-employee relations. Some theories, such as the Social Capital Theory and 
Social Network Theory (Bourdieu, 1986; Boyd, 1989; Nahapiet & Ghoshal, 1998), 
take an intermediate position and focus on the decision-making process itself by 
pointing to the influence that ‘important others’ have on migration decisions such as 
family and relatives in social networks in origin and destination countries. In 
Neoclassical Human Capital Theory, the decision-making process of the individual 
does occupy centre stage but the focus is on who affects the outcome of the 
migration-decision rather than the internal process of decision-making itself 
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(Sjaastad, 1962). In the New Economics of Labour Migration Theory (Stark, 1991; 
Stark & Bloom, 1985; Taylor, 1999) the individual decision-making process is 
replaced with a model in which several household members through a kind of cost–
benefit analysis and income risk-diversification and risk-aversion strategy make 
migration decisions. This neoclassical microeconomics approach assumes rational 
decision-making within the context of characteristics of the household and refers to 
behavioural outcomes that supposedly reveal peoples’ preferences.  

In most of the traditional migration theories, psychological factors involved in 
migration decision-making have received relatively little attention compared to 
socioeconomic factors. An exception is the work of De Jong and colleagues (De Jong, 
1994, 2000; De Jong & Fawcett, 1991) who give attention to the internal 
psychological processes at play in decision-making. Their value-expectancy model 
assesses people’s goals and values, and the subjectively expected net contribution of 
migration to realize them. Application of value-expectancy models and related 
psychosocial models has remained limited in empirical research on migration 
(Abrams, Hinkle, & Tomlins, 1999; Van Dalen & Henkens, 2008; Van Dalen & 
Henkens, 2012). Apart from a focus on socioeconomic determinants and 
underexposure of psychological and psychosocial factors, traditional theories do not 
link migration and acculturation processes. Only recent advancements in migration 
theory include (feedback) effects of migrant-integration and acculturation in 
destination countries on emigration from sending countries. For instance, De Haas 
(2010, pp. 1591-1592) builds on migrant network and migration systems theories 
(Castles, De Haas, & Miller, 2014) and derives a conceptual framework of migration 
comprising macro- and micro-level social, economic, and cultural factors as well as 
feedback mechanisms in countries of origin and destination. The model also includes 
the effect that the economic and cultural integration of migrants in destination 
countries has on future migration flows and directions. Although in the past decade, 
more studies have started examining migration-acculturation linkages (De Haas & 
Czaika, 2013; De Haas & Fokkema, 2011; Fokkema & De Haas, 2011; Gans, 2007) 
still relatively little is known. 

 

1.2.2. Acculturation 

Acculturation has economic and social dimensions (Bean et al., 2010). The former 
refers to the incorporation of immigrants in a society’s educational system and 
labour market, the latter, often referred to as acculturation proper, refers to 
interactions between migrants and the native majority population in terms of 
exchange and sharing of customs, norms and values.  

Most theoretical and empirical research focuses on defining acculturation, on 
classifying acculturation preferences, and on identifying acculturation determinants 
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(Arends-Tóth & Van de Vijver, 2006). Initially, acculturation research mainly 
focused on first-generation immigrants. Later research started including also the 
acculturation of children of immigrants, born and raised in migrant-receiving 
societies – who are not migrants themselves –, referred to as the second generation, 
such as in Segmented Assimilation Theory (Portes, 1995; Portes & Rumbaut, 2001; 
Portes & Zhou, 1993; Zhou, 1997) and other assimilation theories (Alba & Nee, 2003; 
Gans, 1992).  

Main contributors of theories of acculturation preferences are Berry and colleagues 
(Berry, 1990, 1997; Berry, Trimble, & Olmeda, 1986; Bourhis, Moise, Perreault, & 
Senecal, 1997; Dona & Berry, 1994; Navas, Rojas, Garcia, & Pumares, 2007). They 
argue that contact between national society populations and immigrant-groups, 
leads to adaptations in the customs, norms and values of both groups. Persons may 
choose to apply national society norms, values and customs, and those of the 
immigrant group. Based on the choices people make, Berry (1997) derived a typology 
that classifies persons into four acculturation preference categories: assimilation, 
integration, marginalisation, and separation. The assimilation category comprises 
people who mainly adhere to the national society value system to guide behaviour. 
People in the integration category abide by the national society as well as immigrant 
group value system. Persons in the separation category mostly refer to their 
immigrant group value system while those in the marginalisation category do not 
refer to either of the two value systems. Berry’s conceptualization of acculturation 
preference is predominantly used in descriptive analyses and rarely in causal 
inference analyses (Arends-Tóth & Van de Vijver, 2006).  

So far, there does not seem to be an agreed general conceptual model comprising 
psychosocial and contextual determinants of acculturation. A widely quoted 
conceptual model though is the interactive acculturation model (IAM) (Bourhis et al., 
1997). The model suggests that migration and integration policies are important to 
acculturation preferences, and that exposure to each other’s value system (i.e. 
immigrant community versus national majority population), perceptions about 
cultural distance, and cultural vitality of immigrant populations are also relevant. 
More recently, Berry and colleagues (Berry, Phinney, Sam, & Vedder, 2006) 
contributed by suggesting that duration of residence, neighbourhood characteristics 
and exposure to discrimination also impinge on acculturation preferences. However, 
these models do not specify how effects of these determinants on acculturation 
preferences can be assessed empirically.   

 

1.3. Review of the data  

For addressing the first general research question, micro-level data collected by two 
innovative multi-country survey projects, the Push & Pull and TIES projects, are 
available. Each survey project used a single standardized questionnaire – with minor 
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adaptations to meet certain local conditions – in all countries, contributing to 
comparability and generalizability of findings and conclusions.  

The Push & Pull project surveys sampled households in each country and interviewed 
all eligible persons in the households, whereas the TIES project surveys sampled 
individual persons in each country.  

 

1.3.1. The Push & Pull project: multi-country surveys on international 
migration 

The Push & Pull project (Schoorl et al., 2000), collected data between 1996 and 1998 
in Egypt, Ghana, Morocco, Senegal and Turkey and two European migrant-receiving 
countries (Italy, Spain). These countries were considered belonging to a single 
migration system (Kritz & Zlotnik, 1992), that is, migration between countries of 
West Africa and the South and Southeast Mediterranean region and European 
countries. Surveys collected data on characteristics of households and respondents 
(18–64 years old) known to influence emigration and return migration.  

The surveys in migrant-sending countries collected data on emigration intentions2 
and certain psychosocial characteristics of potential migrants, persons who never 
internationally migrated, referred to as ‘non-migrants’. Their views about emigration 
are not influenced by own prior experience abroad, which would otherwise 
jeopardize assessment of effects that ‘important others’ and contextual factors have 
on their emigration intentions. Such potential migrants or non-migrants may live in: 
(1) households with other persons without international migration experience, 
referred to as non-migrant households; (2) in households with one or more 
emigrated household members, referred to as migrant-sending or current-migrant 
households; (3) in households with one or more return migrants, referred to as 
return-migrant households; (4) or  in households with emigrated members as well as 
returned household members, referred to as mixed-migrant households (see table 
1.1).  

The project adopted special sampling procedures to ensure that sufficient numbers of 
households with and without emigrated household members were sampled. Such 
procedures were required to overcome the three typical challenges to migration 
surveys: (1) absence of sampling frames to sample households with international 
migrants from; (2) the fact that, even in migrant-sending countries, households with 
members with international migration experience are rare elements in the general 
population; (3) the fact that households having one or more emigrated members 
tend to cluster in particular regions and cities in migrant-sending countries. The 

                                                   
2  Migration intention and emigration intention are synonyms in this thesis. 
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adopted sampling procedures ensure that sampling is concentrated in areas where 
most households with emigrated household members live.  

 

Table 1.1 Push & Pull project survey characteristics in migrant-sending countries 

 
Based on: Van Dalen, Groenewold, and Fokkema (2005a). 

 

Thus, areas in a country without significant numbers of households with 
international migration to Europe were excluded altogether, so that level of statistical 
representation aimed at was a region of non-contiguous areas rather than the 
country as a whole.  

More specifically, for all areas in a country – administrative districts, electoral areas, 
or census tracts – the prevalence of households with international migration 
experience was estimated, using qualitative and quantitative sources. Areas were 
subsequently classified into ‘prevalence rate’ strata. Subsequently, areas were 
sampled from each stratum whereby areas with a higher expected prevalence of 
households with international migrants received a higher selection probability.  

In a final step, all households in each sampled area were screened to determine 
household composition in terms of the presence of non-migrants, emigrated 
household members and return migrants. Households were then grouped into a 
stratum of non-migrant households and a stratum of households with members with 
international migration experience. Finally, households were sampled from each 
stratum in each sampled area. Within households, all members between 18 and 65 
years old were eligible for interviewing.  

Overall, household response rates were in the range of 75 and 96 per cent. The push 

Egypt Ghana Morocco Senegal Turkey

Households screened 27,438 21,475 4,512 13,290 12,838

Households sampled 2,588 1,980 2,030 1,971 1,773

Households interviewed, comprising: 1,943 1,571 1,952 1,740 1,564

▪ non-migrants only 617 821 493 567 735

▪ non-migrants and current migrants 490 435 1,179 580 414

▪ non-migrants and return migrants 675 268 177 390 291

▪ non-migrants, current and return migrants 161 47 103 203 124

Respondents, of which: 6,430 3,154 3,588 6,222 4,680

▪ Non-migrants 4,630 2,288 1,913 4,350 3,445

▪ Current migrants 776 536 1,421 1,107 760

▪ Return  migrants 1,024 330 254 765 475
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and pull dataset is used in chapters 3 of this thesis. More detail on the data, the 
sampling and response can be found in Groenewold and Bilsborrow (2008). 

 

1.3.2. The TIES project: multi-country surveys on integration of the 
second generation 

The TIES-project (The Integration of the European Second Generation) collected 
data between 2006 and 2008 by interviewing samples of young adults in the age 
range 18–35 years old of Turkish, Moroccan and Former Yugoslavian immigrant 
origin, who were born and raised in eight European countries (Austria, Belgium, 
France, Germany, Netherlands, Spain, Switzerland, and Sweden). In most countries, 
members of two of these three immigrant groups were sampled and interviewed. 
Native comparison group young adults were also sampled and interviewed. 
Information on acculturation preferences and certain psychosocial and contextual 
characteristics was collected, in addition to other personal-, familial-, household- and 
socioeconomic characteristics (Crul, Schneider, & Lelie, 2012). In addition, young 
adults of a native comparison group were also questioned about what they expected 
from people of immigrant origin regarding acculturation and adaptation.  

In chapters 3 and 4, the response of the interviewed Turkish second generation is 
used. These young adults are members of the largest non-EU immigrant group in 
countries of the European Union (Fargues, 2005; OECD, 2009, 2015). They were 
interviewed in most countries covered by the survey project, contributing to the 
generalizability of research findings and conclusions. As the European countries in 
which the Turkish second generation lives are also distinct in terms of national 
migrant integration philosophies and policies, the focus on members of a single 
immigrant group in distinct countries permits making interesting cross national 
comparisons, and it also adds to drawing conclusions for the Turkish community as a 
whole in the European Union.  

For most survey countries in the TIES project, the same three challenges to survey 
and sampling design as faced by the Push & Pull project had to be overcome. For 
financial, logistic, and substantive reasons it was decided to take surveys in one or 
two major cities of each country (i.e. Vienna, Linz, Paris, Strasbourg, Berlin, 
Frankfurt, Amsterdam, Rotterdam, Barcelona, Madrid, Amsterdam, Rotterdam, 
Zurich, Basel, and Stockholm). In each city, members of one or two second-
generation immigrant groups and of a native comparison group were to be randomly 
sampled from a suitable sampling frame and interviewed. Objective was to sample 
250 respondents of each study group in each city.  

Suitable sampling frames to sample young adults of immigrant origin from were only 
available for Amsterdam, Rotterdam, Antwerp and Stockholm. These cities offered 
up-to-date population registers comprising person records necessary to define the 
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second generation. Moreover, these databases, albeit with certain restrictions, were 
accessible to the research community. All study groups could thus be directly 
sampled from the population registers. Circumstances were less favourable in other 
cities, where registers were absent so that even an estimated size of the second-
generation reference population could not be made. Creative and innovative 
sampling procedures were developed to overcome the constraints. In the case of 
Brussels, for example, area sampling was carried out by sampling street segments 
from residential areas, followed by the screening of households regarding presence of 
members of the second generation. The latter were subsequently sampled from 
compiled address lists where potential second-generation respondents reside.  

In Austria, Switzerland, Germany and France, national TIES research teams followed 
an innovative approach. Firstly, registers with the names, age and addresses of 
customers were compiled (e.g. from electricity companies, telephone directories) 
with the objective to develop a large database of names and addresses of 18 to 35 year 
old persons in each city. Subsequently, onomastic software was used to analyse first 
and surnames to identify persons of Turkish, Moroccan and Former Yugoslavian 
origin, with the objective to derive a sampling frame. From the frames, members of 
each study group were selected and interviewed.  

Response rates were generally low in all countries, ranging from 24 per cent among 
second-generation former Yugoslavians in Berlin to 70 per cent among second-
generation Turks in Linz. The majority of the TIES survey target population proved 
difficult to contact in the first place and difficult to pin down for an interview.  

Low response rates raise doubts about whether responding persons can represent 
non-respondents in terms of personal characteristics and measured attitudes and 
opinions. The response rates achieved in the TIES survey are comparable with and 
have been observed in other surveys of ethnic minorities in large cities in Western 
European countries (e.g. Deding, Fidberg, & Jakobsen, 2008; Eisner & Ribeaud, 
2007; Feskens, Hox, Lensvelt-Mulders, & Schmeets, 2006). Analysis of unit non-
response revealed that non-response in men and lower educated persons was 
somewhat higher. Reasons for the generally low response rates include absence for 
prolonged periods from the contact address, the fact that respondents, notably single 
young men in the age-range 18–35 years, often have activities with friends outside 
the home.  

For the Netherlands, it was possible to examine whether non-response has resulted 
in bias in terms of age, sex and marital status. Distributions of respondents were 
compared with those of non-respondents as recorded in the population registers. 
Only regarding the gender characteristic there was a slight difference, with men 
being somewhat overrepresented among non-respondents.  

Regarding potential bias in terms of educational attainment, TIES respondents were 
compared with respondents of the same ethnic group in the same age range and 
same setting who were interviewed in other Dutch surveys (Survey Integratie 
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Minderheden, 2006; Leefsituatie Allochtone Stedelingen, 2004-2005). This 
comparison revealed no indication that TIES respondents are more selective in terms 
of educational attainment compared to respondents in these other surveys (Huschek, 
2011).  

 

Table 1.2 TIES project, main survey characteristics 

 

Based on: Groenewold and Lessard-Phillips (2012). 

 

The data collected and compiled by this first-of-a-kind European comparative survey 
project, probably reflects the best one may expect to obtain from these second-
generation study groups at the time of the surveys. For more detail on the data, the 
sampling and response rates see Groenewold and Lessard-Phillips (2012). 

 

1.3.3. Macro-level economic and demographic data 

Databases are available comprising demographic and economic indicators for 
developing foresights of migration pressure at the population level, such as those of 
the United Nations Population Division (UN, 2011), International Monetary Fund 
(IMF, 2015), World Health Organization (WHO, 2014), and the International Labour 
Organization (ILO, 2015). These data are publically available and have been brought 
together and analysed in chapter 5 of this thesis.  

 

1.4. Outline and research questions  

The general research questions presented in section 1.1 have been translated into 
four sets of specific research questions. Each set of questions is subsequently 
addressed in the four empirical chapters that follow. Specific research questions 

Amsterdam Rotterdam Berlin Frankfurt Vienna Linz
Respondents interviewed:
Majority Population Peers 259 253 250 253 250 234
Turkish 2nd Generation 237 263 253 250 252 206

Zurich Basel Paris Strasbourg
Respondents interviewed:
Majority Population Peers 202 266 174 177
Turkish 2nd Generation 206 248 248 252

Stockholm

250
251

Germany Austria

FranceSwitzerland

Netherlands

Sweden
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bring together micro- and macro-level factors, retrospective and prospective 
viewpoints, and an international comparative perspective.  

The organization of the remainder of this thesis is organized as follows. In chapter 2, 
psychosocial, household- and country context factors are identified, and their 
importance to the explanation of emigration intentions is examined. In chapter 3, 
psychosocial, city- and country context factors are identified, and their importance to 
the explanation of acculturation preferences is investigated. In chapter 4, hypotheses 
about causal relations between acculturation preferences and emigration intentions 
are examined and it is questioned how psychosocial and contextual factors impinge 
on these relations. Each of these three empirical chapters addresses migration and 
acculturation from a retrospective viewpoint. Chapter 5 takes on a prospective 
viewpoint by exploring and comparing the prospects of employment-related 
migration pressure in selected countries with a tradition of emigration to the 
European Union.   

More specifically, chapter 2 addresses the following main research question. Is there 
a theoretical model comprising a set of psychosocial factors that can explain 
migration intentions? After exploring theoretical models in other disciplines, the 
Health Belief Model (HBM) (Rosenstock, Strecher, & Becker, 1988) is selected as a 
potentially useful theoretical framework for explaining international migration in 
terms of psychological, psychosocial and contextual constructs and factors. This 
health model is adapted for studying migration intentions and then tested using the 
response of potential emigrants in the age range 18–65 years who were interviewed 
in migration surveys of the Push & Pull project in five countries with a tradition of 
emigration to the European Union (Schoorl et al., 2000). In addition to examining 
whether the adapted HBM model performs well in explaining emigration intentions 
in different country contexts, the role of the household context is also assessed by 
evaluating whether it makes a difference for having emigration intentions whether 
persons live in households with or without members with an international migration 
experience.  

Chapter 3 addresses two research questions: (1) what are the acculturation 
preferences of the Turkish second generation in eleven cities across six European 
Union countries, and how do these compare to expectations of majority population 
young adults?; (2) which psychosocial and contextual factors explain the 
acculturation preferences of the Turkish second generation? Data of the 
aforementioned TIES project data (Crul et al., 2012) are used to classify all 
respondents in each of the cities into four acculturation preference classes. The 
distributions of both study groups are then compared and differences are 
interpreted. Subsequently, an explanatory model comprising psychosocial and 
contextual factors, such as perceived exposure to discrimination, religiosity, 
neighbourhood quality, city – proxy for national policy context – is derived to asses 
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effects that these factors have on acculturation preferences of Turkish second-
generation respondents.   

Chapter 4 investigates three research questions: (1) how are acculturation 
preferences, transnational behaviour and emigration intentions of the Turkish 
second generation in EU countries associated?; (2) what are the effects of 
particular psychosocial factors on these associations?; (3) does acculturation 
preference mediate effects of psychosocial factors on emigration intentions and 
transnational behaviour? The TIES project survey data are used to study how 
acculturation preferences and emigration intentions are related and determined. 
Focus is on testing hypotheses about the causal relations between acculturation 
preferences, transnational behaviour and emigration intentions in different policy 
contexts, and about the effects that psychosocial factors have on these relations. 
Transnational behaviour is included in the analyses to account for a quasi-migrant 
lifestyle often observed among the second generation (Wessendorf, 2013) whereby a 
person does not emigrate to the parents’ country of origin – i.e. Turkey – but, 
instead, periodically stays for undefined periods without actually changing de jure 
place of residence in his or her country of birth. 

Chapter 5 takes a prospective view guided by the following research questions: (1) 
what are the prospects of demographic growth up to 2030 in four countries with a 
tradition of emigration to the European Union: Algeria, Morocco, Tunisia and 
Turkey?; (2) can we expect employment-related migration pressure – also referred 
to as migration potential – to increase or decrease in the future? Migration pressure 
in this chapter is defined as excess labour supply. This is measured in terms of the 
size of the non-employed population, a residual population determined by the 
employment ratio (i.e. the proportion of employed persons in the working-age 
population). Based on model linking the employment ratio to indicators of economic 
and demographic growth, different scenarios are developed for these indicators for 
the period 2010-2030. In this way prospects of change of the employment ratio and 
of the non-employed population – our measure of migration pressure –, is assessed. 

Chapter 6 summarizes main findings and discusses the main conclusions that can be 
drawn in light of the specific and general research questions and scientific objectives 
of this thesis. In a concluding section, limitations of the data and findings are 
discussed as well as areas for further research are explored.  

The empirical chapters have been composed as independent articles for scientific 
journals so there is some overlap in content. To date, chapters 2 and 3 have been 
published as articles in international journals (International Migration and Urban 
Studies, respectively). An earlier version of Chapter 4 was presented as a paper at the 
European Population Conference in Budapest, 25–28 June 2014. The present 
version is under review by an international peer-reviewed journal. An earlier version 
of chapter 5 was presented at the Sixth Eurostat/UNECA Work Session on 
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Demographic Projections in Rome, 29–31 October 2013 (Groenewold & De Beer, 
2013). The present version is under review by an international peer-reviewed 
journal.
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2. Psychosocial factors of migration: adaptation and 
application of the health belief model 

 

Abstract3 

Psychosocial factors influencing behaviour play a central role in health research but 
seem underexplored in migration research. This is unfortunate because these factors, 
which include knowledge, attitudes, beliefs, intentions and personality traits, provide 
essential and potentially effective handles for linking migration and migrant-
integration policies. We demonstrate that the health belief model (HBM) 
conceptualization of behavioural intentions contributes constructs that can further 
our understanding of migration intentions, thereby broadening the foundations for 
migration policies. We adapt the HBM to migration behaviour and then test it 
empirically by using survey data on international migration from West Africa and the 
Mediterranean region to the European Union. The results confirm that indicators of 
‘perceived threat to living conditions’, ‘perceived benefits’ and ‘perceived barriers to 
migration’, ‘cues to action’ and ‘self-efficacy’ contribute considerably to the 
explanation of emigration intentions. We conclude that psychosocial factors deserve 
greater prominence in migration theories and empirical research, and we 
recommend that migration surveys consider this framework to identify relevant 
indicators of psychosocial factors of international migration and develop appropriate 
survey questions to measure them. 

 

2.1. Introduction 

The growing importance of international migration is evident in both the data on 
migration and in the increasingly restrictive policies in most of the major countries of 
net immigration. The total number of persons living in a country different from their 
country of birth has been rising, reaching about 214 million in 2008. At the same 
time, an increasing number of countries wish to restrict immigration. In recent 
decades, immigration and migrant-integration in various countries, such as those of 
the European Union (EU), have become major policy issues (UNDP, 2009). 
Understanding of migration behaviour is hampered by methodological and data 
collection constraints, while the multifaceted migration process almost defies 

                                                   
3  A slightly different version of this chapter is published as:  
 Groenewold, G., de Bruijn, B. and Bilsborrow, R. (2012). Psychosocial Factors of 

Migration: Adaptation and Application of the Health Belief Model. International 
Migration, 50(6), 211–231. doi: 10.1111/j.14682435. 2012.00781.x 
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conceptualization. Not surprisingly, a wide range of competing theories and models 
of migration exist (IOM, 2003; Massey et al., 1999). 

One criterion to differentiate migration theories is the extent to which they 
acknowledge individuals as active agents in migration.  

A large body of migration literature draws on macro-oriented theories in which the 
individual as decision maker is absent, as in neoclassical development theories 
(Harris & Todaro, 1970; Ranis & Fei, 1961), dual labour market theory (Piore, 1979) 
and world systems theory (Kritz & Zlotnik, 1992). Some approaches, such as social 
capital and social network theory (Bourdieu, 1986; Boyd, 1989), take an intermediate 
position and identify potential migrants in the context of their social networks in 
origin and destination areas. Migration theory in which the individual agent does 
occupy centre stage is dominated by neoclassical human capital theory (Sjaastad, 
1962). In the New Economics of Labour Migration theory (Stark, 1991; Stark & 
Bloom, 1985), the individual decision-making is, on the other hand, replaced with a 
model in which migration decisions are made by several household members 
through a kind of cost-benefit analysis. However, this neoclassical microeconomics 
approach assumes rational decision making by referring to behaviour outcomes that 
supposedly reveal peoples’ preferences. It does not study the internal processes 
underlying these behavioural outcomes, there thus being surprisingly little attention 
paid to this psychological dimension in migration theory. Nevertheless, there has 
been some attention to the decision making process in the work of De Jong and 
fellow scientists. Their value expectancy model assesses people’s goals and values, 
and the subjectively expected net contribution of migration to realize them. 
Application of the value-expectancy model in migration research has, however, 
remained limited (De Jong, 1994; De Jong & Fawcett, 1991). 

In contrast, in health behaviour research, psychosocial and cognitive factors 
traditionally occupy a prominent place and underlie behavioural change policies and 
programmes (Glanz, Rimer, & Lewis, 2002). The purpose of this paper is to examine 
whether conceptualizations of health behaviour are useful to the understanding of 
migration behaviour. 

A review of behavioural theories and applications in the health sector, addressed in 
the next section, suggests that the health belief model (HBM) (Rosenstock et al., 
1988) provides, after adaptation, a useful framework for analyses of psychosocial 
factors of migration intentions.  

In the section that follows, we test this HBM-inspired psychosocial model of 
migration using empirical data collected in a multi-country study on migration from 
West Africa and the Mediterranean region to the European Union (Schoorl et al., 
2000). 
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2.2. Conceptualization 

In contrast to migration theory, the focus in health research is on psychosocial 
factors influencing behaviour, including knowledge, attitudes, beliefs, intentions and 
personality traits. So far, the experience has been that these factors provide effective 
policy-handles leading to effective health behavioural change programmes. 

At the individual level, three main lines of theory have been widely applied in health 
research: social cognitive theory, the theory of reasoned action and its elaboration 
into the theory of planned behaviour, and the HBM. Over the years, these theories 
have partly converged and reinforced each other by adapting and accommodating 
theoretical constructs operating as cognitive mediators of action. 

Social cognitive theory (Bandura, 1986) is a general social psychological theory of 
behaviour. It assumes the dynamic interaction between behaviour, personal factors 
and the environment. In Bandura’s cognitive theory, the most pervasive mechanism 
of personal agency is a person’s self-efficacy beliefs; that is, beliefs about one’s 
capability to implement courses of action required to accomplish specified 
behaviours. Persons with confidence in their abilities tend to have higher aspirations, 
invest more effort in choosing goals and persevere longer in the face of difficulties 
and setbacks. Bandura considers the self-efficacy concept the ‘foundation of human 
agency’ (Bandura, 2001, p. 10). The concept has been applied to a wide range of 
research on human behaviours, including educational achievement, occupational 
performance, coping behaviours and various health-related behaviours, such as 
alcohol and smoking cessation. Evaluation studies generally find strong support for 
the explanatory power of the self-efficacy concept (Holden, Moncher, Schinke, & 
Barker, 1990). There is some debate about whether people’s efficacy beliefs refer to a 
differentiated set of self-beliefs for distinct areas of behaviour (Bandura, 1977, 1986) 
or to some generalized sense of confidence in one’s coping ability across a wide range 
of situations (Luszczynska, Gutierrez-Dona, & Schwarzer, 2005). 

A different line of reasoning was developed by Fishbein and Ajzen (Ajzen & Fishbein, 
1980; Fishbein & Ajzen, 1975) in their theory of reasoned action (TRA), an 
elaboration of earlier value-expectancy models. The theory asserts that behaviour can 
be understood by reference to a relatively small number of concepts. A person’s 
intention to perform specific behaviour is the immediate antecedent of that 
behaviour. An intention, in turn, is determined by beliefs about the behaviour. 
Behavioural beliefs affect an intention through their influence on a person’s attitude 
towards the behaviour – a dimension evaluating the behaviour’s positive and 
negative consequences. Normative beliefs refer to a person’s perception about the 
judgement of ‘important others’ about performing a particular behaviour. Such 
normative beliefs and peoples’ motivations to comply constitute so-called subjective 
norms, which influence a person’s intention. The TRA was designed to explain 
behaviours that are under volitional control. To better explain other types of 
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behaviours, TRA evolved into the theory of planned behaviour (TPB) by adding a 
perceived behavioural control concept, which refers to peoples’ beliefs about their 
ability to perform a given behaviour. There is large compatibility between Ajzen’s 
behavioural control and Bandura’s self-efficacy concepts (Ajzen, 1991). The TRA and 
TPB are dominant in behavioural change research – notably in health research – and 
find strong empirical support (Armitage & Conner, 2001; Sutton, 1998), while the 
addition of the perceived behavioural control concept often improves the explanation 
of behaviour (Armitage & Conner, 2001). Ajzen and Fishbein claim that behaviour 
can be altered by influencing the underlying belief system, but they do acknowledge 
the limitations of social intervention and persuasive communication strategies 
(Fishbein & Ajzen, 2005). 

Several concepts from social and cognitive psychology were incorporated in the HBM 
to explain, predict and influence preventative health behaviour (Rosenstock, 1974). 
The HBM states that a person’s health behaviour is determined by six factors; that is, 
sets of beliefs or perceptions cf. Glanz et al. (2002): 

 Perceived susceptibility: A person’s beliefs about the chances of contracting a 
negative health condition. 

 Perceived severity: A person’s beliefs about the seriousness of contracting the 
health condition. 

 Perceived benefits: A person’s beliefs about the effectiveness of the strategy to 
reduce the threat of illness. 

 Perceived barriers: A person’s beliefs about the potential negative (tangible and 
psychological) consequences of adopting the health strategy. 

 Cues to action: Personal, interpersonal or environmental experiences (e.g. media 
publicity, natural disaster) that motivate a person to take action. 

 Self-efficacy: Confidence in one’s ability to successfully execute the health 
strategy. 
 

The first two factors – perceived susceptibility and perceived severity – together 
represent the perceived threat or risk perception of a situation, such as the perceived 
risk of dying from a disease. Perceived threat may set the stage for contemplating 
risk reduction strategies and enhance the urgency or motivation to avert the threat 
(Floyd, Prentice-Dunn, & Rogers, 2000). The perceived benefits and barrier factors 
reflect the perceived net benefit of implementing a specific health-orientated strategy 
and affect a person’s attitude towards action. Together, risk perception and perceived 
net benefits are thought to account for people’s readiness to act. The ‘cues to action’ 
factor refers to experiences that trigger a person’s perceived direct need to take 
action. The last factor included in the HBM is self-efficacy, borrowed from Bandura’s 
social cognitive theory (Bandura, 2001; Rosenstock et al., 1988). Table 2.1 shows an 
application of the HBM to HIV/AIDS. The HBM is generally regarded as the 
beginning of systematic, theory-based research into health behaviour, and empirical 
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support attributes to the model a prominent status in health research next to the 
above-mentioned theories (Harrison, Mullen, & Green, 1992). In health education 
and behavioural change programmes, the HBM factors are translated into practical 
measures to promote a recommended health action by focusing on peoples’ health 
beliefs and self-efficacy, and providing them with cues for action. 

The above theories have been successfully applied in health policies and programmes 
(e.g. HIV/AIDS programmes), and this invites an exploration of their application in 
other domains, such as in migration research and policy design. The HBM integrates 
several theoretical perspectives and has the important feature of including a 
perceived threat or risk perception factor, which can also be associated with a stage 
in migration decision making where a perceived need is felt to move elsewhere 
because living conditions are threatened. A first step in the development of an HBM-
inspired psychosocial model of migration is to transpose the HBM into a 
corresponding model at a higher level of abstraction, as illustrated in the third 
column of table 2.1. 

The next step is then to interpret migration as instrumental to behaviour (i.e. action 
Y) to realize a distant goal (e.g. maintaining or improving current living conditions), 
in the same way as maintaining or improving good health is the distant goal in the 
original HBM. In the HBM, the perceived threat factor and its components of 
perceived severity and susceptibility represent an expected negative health state, 
with the underlying distant goal of maintaining or improving good health (Becker, 
1974). Subsequently, each of the transposed factors is then interpreted and defined in 
terms of migration as the instrumental behaviour and preserving or improving living 
conditions as the distant goal. The other HBM components – perceived benefits and 
barriers, cues to action and self-efficacy – directly relate to behaviour that is strategic 
to avoiding a deterioration of a person’s health. In other words, these components 
relate to behaviour that is instrumental to achieving the ‘end-state’ of good health.  

The aim of the HBM is to explain the likelihood of this instrumental behaviour and 
the identification of pathways to its promotion through intervention handles. The 
main difference between the original HBM and the migration variant is the 
predetermined part. In the original HBM, a perceived threat to maintaining good 
health is the ultimate and unambiguous goal and is linked to some relevant action 
that contributes to good health (i.e. condom use to prevent HIV infection; see table 
2.1). However, in the migration variant, that distant goal is not immediately and 
unambiguously clear and defined, while the relevant action is predetermined (i.e. 
migration). From studies on international migration, we know that migration can 
serve a variety of goals, including economics-, family-, study- and politically related 
ones, while the economic one is often found to be the most important (Massey et al., 
1999).  
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Also, for reasons of data availability, we choose the economic goal, ‘maintaining or 
improving income and living conditions’ of the self or the family, as the distant goal 
to facilitate model specification of the migration variant of the HBM (column four in 
table 2.1.).  

 

Table 2.1 Transposing the health belief model to a psychosocial model of migration 

 

 

The concomitant factors therefore become:  

(1) The perceived threat of insufficient income, i.e. beliefs about the chance of 
ending up in an unsatisfactory financial state and living conditions.  

(2) Beliefs about the seriousness of this state.  

(3) The perceived net benefit of migration, i.e. beliefs about the effectiveness of 
migration to reduce the threat of insufficient income and living conditions.  

(4) Beliefs about barriers to migration.  

(5) Personal, interpersonal – i.e. migrant network externalities – and 
environmental cues that trigger initiatives to migrate.  

HBM concept HBM in HIV/aids Generalization of the Transpose of HBM to
research HBM migration research

1. Perceived Perceived chance Perceived chance of Perceived chance that 
susceptibility of becoming getting into state X income will become in

infected insufficient

2. Perceived Perceived severity Perceived seriousness Perceived seriousness of 
severity of becoming of state X having insufficient income

infected

3. Perceived Perceived benefits Perceived benefits of Perceived benefits of
benefits of condom use implementation action Y migration

4. Perceived Perceived barriers Perceived barriers to Perceived barriers to
barriers to condom use implementation action Y migration

5. Cues to Personal or Personal or environmental Personal, interpersonal, or
action environmental events events that motivate environmental events 

motivating condom useaction Y motivating migration

6. Self-efficacy Confidence in one's Confidence in one's Confidence in one's ability
ability to successfully ability to successfully to successfully migrate
use condoms implement action Y
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(6) The confidence in one’s ability to migrate successfully. In the next section, we 
report an empirical test of our adaptation of the HBM as a psychosocial model 
of migration. 

 

2.3. Data, methods, indicators 

2.3.1. Data 

Our data come from the NIDI/EUROSTAT multi-country survey project 
investigating the push and pull factors of international migration from West Africa 
and the Mediterranean region to the European Union (Schoorl et al., 2000).  

The project selected countries belonging to the same migration system (Kritz & 
Zlotnik, 1992; Massey et al., 1999): five migrant-sending countries (Ghana, Senegal, 
Morocco, Egypt and Turkey) and two receiving countries (Spain and Italy). 

In the migrant-sending countries, four or five large regions were chosen, which were 
purposely identified on the basis of their level of economic development (high or low) 
and the presence of a culture of international migration (long-standing or recently 
emerging). In each region, households were sampled following a stratified multi-
stage two-phase sampling strategy whereby households with international migrants 
were oversampled.  

All persons between 18 and 65 years of age, including visiting members who reside 
abroad, were eligible for interviewing. In receiving countries, samples were taken of 
Senegalese and Moroccan immigrants (Spain) and of Egyptian and Ghanaian 
immigrants (Italy) in regions where, according to official statistics and key 
informants, the concentration of these immigrants was highest. 

Table 2.2 The survey characteristics 

 

 

Statistical Total households
representativeness Households sampled and

Country aimed at screened  interviewed Migrant Non-migrant

Ghana Regional 21,504 1,571 752 819

Senegal Regional 13,298 1,740 1,173 567

Morocco Regional 4,512 1,953 1,460 493

Egypt National 27,438 1,941 1,324 617

Turkey Regional 12,838 1,564 1,061 735

Household type
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For the development of sampling frames, data derived from recent censuses, 
municipal population registers, voting registers and databases of migrant 
organizations were used and key informants consulted. After the penultimate 
sampling stage (e.g. sampling of census blocks), a screening phase followed to 
determine the eligibility of households and individuals for sampling and 
interviewing. Data were collected between June 1996 and December 1998 
(Groenewold & Bilsborrow, 2008).  

For the present study, we examine the emigration intentions of persons without 
international migration experience, called non-migrants, living in Ghana, Senegal, 
Morocco, Egypt and Turkey (table 2.2.). 

 

2.3.2. Methods and indicators 

To address the question of whether HBM-inspired psychosocial factors and other 
relevant factors affect migration intentions, we use stated migration intentions of 
non-migrants as the dependent variable in the following general equation: 

Y α i X i β i N i γ i C i ε,	 

where,  

 Y = 1 if a person intends to emigrate and Y = 0 if not. 

 X(i) is the vector of HBM-inspired psychosocial factors. 

 N(i) is the vector of the types of ties that non-migrants have with relatives who 
have emigrated. 

 C(i) is the vector of control variables. 

 ε is the error term. 

 α(i), β(i) and λ(i) are vectors of model coefficients. 

 

With respect to the vector of HBM-inspired psychosocial factors, X(i), we note here 
that the surveys were not specifically designed to collect data on these factors. 
However, the data do provide a useful, though limited, set of proxy indicators.  

Below, we list five main factors and their indicators, and include a ‘+’ or ‘–’ sign to 
express the expected direction of effect on intentions to emigrate, whereby the 
‘perceived susceptibility’ and ‘perceived severity’ concepts were combined into the 
embracing concept of ‘perceived threat’ (Schwarzer, 1992). 
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1. Perceived threat to financial living conditions (+): 

 The perception that the current household financial status is insufficient and 
unsatisfactory. 

 The perception that the household financial status is low compared to other 
households in the neighbourhood. 

2. Perceived benefits of migration (+): 

 The perception that income will rise as a result of migration. 
 The perception that one gains the respect of one’s peers. 
 The perception that accompanying children will have a better future abroad. 

 3. Perceived barriers to migration (-): 

 The perception that it is difficult to observe one’s religion (in a European 
country). 

 The perception that it is difficult to find paid work (in a European country). 

4. Cues to action (+): 

 The presence of an established culture of migration from the region to stimulate 
people to emigrate. 

 The receipt of remittances from relatives abroad that may trigger interest to 
also emigrate. 

5. Self-efficacy (+): 

 The perception that being well-off is due to hard work. 
 The perception that improvement of living conditions is within personal 

control. 
 The perception that it is within personal control to influence one’s life. 
 The perception that it makes sense to make plans in life. 

Regarding the ‘perceived threat’ factor, we include two indicators. The first addresses 
the perception about the current financial status of the household and the second is 
an indicator of perceived relative deprivation (Freedman, 1963; Stark, 1991). Those 
who perceive that the income situation in the household is insufficient or barely 
sufficient, and those who perceive that the household is worse off compared to 
others, are expected to more often express the intention to emigrate. 

Regarding the ‘perceived benefits’ factor, the data provides information on different 
types of benefits that can be derived from migration for reasons to improve living 
conditions: income improvement, gain of respect from peers and a better future for 
accompanying children. If respondents indeed associate these benefits with 
migration, they are expected to express emigration intentions more often. 
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Two pieces of information are available that can represent the ‘perceived barriers’ 
factor. The first is the perception about how difficult it is to find paid work abroad, 
and the second is the perception about how difficult it may be to observe one’s 
religion in a host country in Western Europe. Regarding the latter, this indicator may 
act as a barrier, given the importance attributed to religiosity in the general 
population in these mainly Islamic (except for Ghana) migrant-sending countries 
(Pew Research Center, 2006). 

The ‘cues to action’ factor points to effects of personal, interpersonal and contextual 
experiences that may induce a person to emigrate. We identified two proxy indicators 
to represent this factor.  

The first describes the influence of the context; that is, the extent to which a culture 
of emigration pervades the area where people live and affects migration decision 
making. The theory of cumulative causation lends support for this, as it argues that a 
kind of culture of emigration emerges in an area when, over time, subsequent 
international migration flows have led to the expansion of ties between emigrants 
and those who stayed behind. Social contacts, information exchange and financial 
assistance between persons concerned alter both the mind-set as well as the social 
context: migration eventually becomes engraved into the community (Kandel & 
Massey, 2002). Thus, we expect that non-migrants in regions with a longer and more 
established emigration culture are more likely to express emigration intentions. The 
second indicator is ‘whether or not remittances are received by the household’. 
Remittances from relatives abroad are tangible expressions of social relations and 
convey implicit messages of financial success, which are worth following, so that 
recipients may express emigration intentions more often (Van Dalen et al., 2005a). 

In terms of the self-efficacy factor, the surveys were not designed to collect the 
information required to construct a conventional ten-item general self-efficacy scale, 
with acceptable validity and reliability across cultures (Schwarzer & Born, 1997). We 
explored whether the response on four questions about perceived personal control 
over various aspects of one’s life (e.g. becoming well-off, influencing living 
conditions; see table 2.3.) could be used to derive a simple general self-efficacy scale 
(GSS). The results of principal components analysis and reliability analysis provide 
statistical support (i.e. Cronbach’s alpha = .64) for this. The methodology used is the 
same as that used to derive a household wealth index (see below). For illustrative 
purposes, the predicted scale values are grouped into tertiles, in order to classify 
persons as having relatively low, medium or high levels of self-efficacy. 

For representing the types of ties that non-migrants maintain with relatives who 
have emigrated or returnees – the vector N(i) in the equation – we derived a 
household typology from the original data to disentangle and classify the various 
ways in which households are structured in terms of ties between non-migrants and 
household members who had emigrated or returned. Thus, non-migrants are living 
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in four different household types: households without emigrants (i.e. non-migrant 
households); households with emigrants (i.e. current migrant households); 
households with return migrants (i.e., return migrant households); and households 
with emigrants as well as return migrants (i.e. mixed migrant households). 
Depending on the household type, such non-migrants are exposed differently to 
migrant network externalities (e.g. information on potential places of destination, 
work and assistance before, during and after migration). It is expected that such 
persons in households with emigrants and/or return migrants are more exposed to 
network externalities and more often have emigration intentions. 

The C(i) vector reflects person- and household-level control variables. These are 
known to influence migration (i.e. the person’s age, sex, education, marital status, 
work status and, less often included, household wealth status) as, generally speaking, 
persons with migration intentions are young, male, single, better educated and, 
depending on the local situation, they may already have some form of paid work, but 
need a higher income that may not be locally available or accessible.  

Regarding age, we included the square of age as an additional model variable, to 
reflect the commonly held belief that migration intentions increase with age in the 
youngest age groups but, beyond a certain age, decrease as age increases further.  

We included an objective measure of accumulated household wealth, although we are 
not clear about what to expect in these countries about the direction of its effects. For 
instance, it can be argued that migration intentions to improve living conditions are 
highest in poor households; but in fact, intentions may be lowest, because the cost of 
emigration is far beyond people’s financial means. Similarly, in relatively rich 
households, constraints financing emigration may be negligible, but they may not 
feel the need to emigrate. Principal components analysis (results not shown) applied 
to data on household assets, amenities and housing quality was used to derive a 
wealth index, according to the methodology described by Filmer and Pritchett 
(2001). 

In this paper, multivariate results are adjusted for clustering effects, because data 
from more than one respondent in the same household may be present in the 
analysis, which impinges on the statistical significance of the model coefficients 
through increased standard errors. 

 

2.4. Results 

2.4.1. Characteristics of respondents 

Table 2.3 presents an overview of the characteristics of non-migrants for which 
multivariate effects are examined in the next subsection. The data show that there 
are considerable differences between countries regarding persons with migration 



500811-L-bw-Groenewold500811-L-bw-Groenewold500811-L-bw-Groenewold500811-L-bw-Groenewold

26 Chapter 2 

 

 

intentions, with the highest percentages in Ghana and Senegal and the lowest in 
Egypt. In addition to genuine differences between countries, age and sex differentials 
may exist. For instance, the relatively low level of intentions among Egyptian non-
migrants may be explained by the fact that women are over-represented. Apart from 
the fact that, for many Egyptian women, job opportunities abroad are scarce, notably 
in the region, there are also cultural barriers that generally discourage women from 
developing migration intentions for economic reasons. The development of 
migration intentions for reasons of family reunification is unlikely because spouses 
who have emigrated, most of whom work in the nearby Gulf States, must return to 
Egypt after expiration of their labour contract. 

Regarding the remaining socioeconomic and demographic variables, the data show 
that levels of education are, in general, low. Thus, about three-quarters of the non-
migrants in the study regions in Senegal and Morocco and almost two-thirds in 
Egypt have never attended school. In Ghana and Turkey, in contrast, the majority 
has at least completed primary school. 

Regarding work status, about 60 per cent of non-migrants in Ghana, Senegal and 
Morocco indicated that they worked for pay in the week preceding the interview, 
which is much more than in Egypt and Turkey. Women are over-represented among 
non-migrants in Egypt, and their low participation in paid work partially reflects 
existing cultural barriers to female labour force participation; in particular, for 
married women. 

The majority of non-migrants in four of the five countries are ‘Ever married’, which 
generally means currently married (data not shown). However, in Ghana, the 
situation is different as most non-migrants are single, which is important given the 
strong links between marital status and migration in general. 

Regarding the migrant network factor, table 2.3. shows that in each country a 
considerable proportion of the sample, between 40 per cent and 65 per cent, lives in 
households where one or more members currently lives abroad or is a return 
migrant, and thus is exposed to information about living conditions abroad, receipt 
of remittances and forms of assistance from relatives abroad to (also) emigrate. 

Regarding the HBM factors, the data show that in all countries except Egypt, most 
people perceive themselves as living in households in which the financial living 
conditions are inadequate.  

With respect to ‘perceived benefits of migration’, the majority of respondents – in all 
countries – associate emigration with income improvements and more respect from 
peers, while a few associate emigration with a better future for their children. 
Perhaps they think that raising children in another culture, with different norms, 
leads to undesirable attitudes and behaviour.  
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Table 2.3 Characteristics of respondents 

 

Ghana Senegal Morocco Egypt Turkey
Dependent variable

Intention to emigrate Y es 46 39 28 12 25
No 54 61 72 88 75

Independent variables:
Socioeconomic-demographic 

Age (average) 33 33 41 37 37
Sex Male 39 44 69 27 32

Female 61 56 31 73 68

Education No education 21 75 72 59 41
Primary level 17 19 16 9 48
Secondary level 55 6 7 22 10
Highest levels 7 1 4 11 2

Marital status Never married 58 32 20 20 21
Ever married 42 68 80 80 79

Paid work Yes 64 56 56 33 31
No 36 44 44 67 69

Accumulated wealth status Poorest 40 percent 42 37 38 45 38
Middle 40 percent 39 36 40 39 41
Richest 20 percent 20 27 21 16 21

Ties with emigrated household members
Household type Non-migrants only 61 34 58 35 52

With return migrants 7 21 4 27 12
With current migrants 30 32 35 28 29
With curr./ret. migrants 2 14 3 9 7

Perceived threat to living conditions
Perceived financial status Sufficient 33 28 47 68 27
of household Barely sufficient 32 52 35 25 46

Insufficient 36 20 18 7 26

Perceived relative deprivation Better-off than neighbours n.a. n.a. 8 11 13
Same n.a. n.a. 72 71 66
Worse-off than neighbours n.a. n.a. 21 18 21

Perceived benefits of emigration 
Income improvement Y es 75 82 63 73 67

No 25 18 37 27 33

Better future for children Yes 39 39 37 75 49
No 61 61 63 25 51

Greater respect from peers Yes 80 73 78 54 68
No 20 27 22 46 32

Perceived barriers to emigration
Finding paid work More difficult abroad 23 8 5 75 31

Equally difficult here or abroad 19 23 21 11 22
Easier abroad 58 69 74 13 47

Observe one's religion abroad Same as here/easy 72 70 69 90 60
Difficult 28 30 31 10 40

(continued)



500811-L-bw-Groenewold500811-L-bw-Groenewold500811-L-bw-Groenewold500811-L-bw-Groenewold

28 Chapter 2 

 

 

Table 2.3 (Continued) 

 
 

Moving on to the ‘perceived barriers factor’, there are only two measures available: 
perceived difficulty of finding paid work abroad and difficulties in observing one’s 
religion. There are of course other, more important perceived barriers, including 
language, the cost and distance of migration, and legal, visa and other obstacles in 
both the countries of origin and of destination. However, we did not collect this kind 
of information from non-migrants in the surveys. 

However, countries show important differences regarding these two barriers. With 
regard to the ‘perceived difficulty of finding work abroad’, especially in Senegal and 
Morocco, a minority perceive this as difficult, which implies that the issue is 
generally not considered as a barrier to migration.  

However, a considerable proportion of respondents in most countries consider it ‘as 
difficult here as abroad’. This suggests that, given the high unemployment rates in 
these countries, such persons consider the economic and social costs of emigration 
greater than the benefits, so that this response can be interpreted as a barrier to 
emigration.  

Egypt is a special case, as three out of four respondents perceive it as difficult to find 
paid work abroad, which is not surprising given their orientation towards the labour 
markets in the Gulf States, and efforts that it takes, including enquiries and job 
competition, to obtain a labour contract in those countries. 

Ghana Senegal Morocco Egypt Turkey

Cues to action
Region's culture of emigration Long tradition of emigration 50 50 24 55 34

Recently emerging 50 50 76 45 66

Receives remittances Yes 30 47 32 20 22
No 70 53 68 80 78

Perceived self-efficacy (scale items)
Becoming well-off is due to Good luck 30 65 11 14 52

Hard work 70 35 89 86 48

Can influence living conditions Can do something 87 49 48 64 48
Beyond control 13 51 52 36 52

Can influence life Possible 69 24 38 10 22
Impossible 31 76 62 90 78

Making plans in life Makes sense 90 68 92 69 67
No sense 10 32 8 31 33

General Self-efficacy Low 9 53 42 48 55
Medium 33 29 32 44 30
High 57 18 27 7 15

N= (non-migrants/potential emigrants) 613 1,505 532 2,819 1,648
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Although the survey question referred to perceptions about finding work in Europe, 
it may be that most respondents projected their perceived views about difficulties in 
the Gulf States to Europe. Probably more importantly, women constitute the 
majority of Egyptian respondents and many rarely work outside the home for 
cultural reasons, let alone abroad. Egyptian respondents are also outliers regarding 
the second indicator, ‘perceived ability to observe one’s religion’. Given a lack of 
familiarity with the situation in Europe, they may have projected their perceptions 
about the ease of observing one’s religion in neighbouring Islamic Gulf States to the 
situation in Europe. 

The distribution of responses to the first ‘cues to action’ factor, ‘culture of 
emigration’, mainly reflects the criteria of the sample designs, while the 
distributional characteristics of the other indicator, ‘receipt of remittances’, are 
affected by the type of household in which the non-migrants are living. Non-migrant 
and return migrant households do not have members living abroad, while current 
and mixed migrant households have, so that receipt of remittances is far more 
frequent in the latter type of household. These constitute 52 per cent of the sample 
households in Turkey and Egypt, 60 per cent in Ghana, 79 per cent in Morocco and 
85 per cent in Senegal. 

Regarding the self-efficacy indicators and the GSS scale, table 2.3 shows marked 
differences between countries. Ghana stands out in terms of perceptions that it is in 
the power of the individual to influence the course of his or her life, and that hard 
work can lead to prosperity. In all countries but Ghana, women appear to have lower 
self-efficacy than men (data not shown). Thus, 54–64 per cent of the women in the 
other four countries are in the lowest self-efficacy group, while only 10 per cent 
reside in Ghana. 

To conclude, the above analysis shows that non-migrants in these five countries have 
different profiles in terms of factors and indicators included in the model. In the next 
section, we examine this in more detail. 

 

2.4.2. Multivariate analysis 

Table 2.4 shows the results of logistic regression analysis, with odds ratios indicating 
the strength and direction of effects of each independent variable on the dependent 
variable; that is, the probability of having migration intentions.  

For categorical independent variables, odds ratios express the magnitude of effect of 
a particular category relative to the reference category. Reference categories are 
indicated in the leftmost column and are italicized. 
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Table 2.4 Effects of model variables on intentions to emigrate (odds ratios)  
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An odds ratio greater than 1.00 denotes a positive effect of a variable category on the 
intention to migrate, while a value of less than 1.00 denotes a negative effect. As the 
dependent variable is binary, a proxy indicator – Nagelkerke’s R2 – is used to 
estimate the percentage of variation in migration intentions explained by all 
variables in the model. The ‘country’ factor is included in the pooled data models to 
test for the existence of country-specific differences in effects: differences between 
gross (i.e. bivariate) and net (i.e. multivariate) coefficients indicate country-specific 
differences in overall effects of model variables. 

We now address the following two central issues of this paper: (1) whether, and to 
what extent, the five HBM-inspired factors (along with other factors) have the 
theoretically expected effects and whether the results differ across countries; and (2) 
to what extent the HBM-inspired factors and indicators contribute to explaining 
migration intentions, once others have been controlled for. 

Regarding the first issue, we now turn to results of analysis of pooled country data, 
presented in the left-hand part (‘Pooled samples’) of table 2.4. The ‘Gross’ column 
shows the odds ratios describing the direct or bivariate effects of each variable in the 
model on the dependent variable, without considering the effects of other model 
variables. The coefficients in the ‘Net’ column do take the effects of all other variables 
in the model into account. 

We first briefly describe the gross coefficients of the main factors and individual 
indicators, as these provide a first test of our hypothesized effects. Then the net 
effects are discussed, including differences from the gross effects. The second column 
on the bivariate odds ratios indicates full support for the hypothesized effects of all 
HBM-inspired factors and indicators, migrant network factors, and socioeconomic 
and demographic control variables. 

Regarding the block of HBM indicators, the strongest effects appear to be those of 
the ‘perceived benefits’ factor. In particular, if potential emigrants have positive 
expectations about income improvements abroad, they have considerably higher 
emigration intention probabilities. For instance, the results show that persons who 
expect that emigration leads to higher income have a 6.4 times higher probability of 
having migration intentions than those without, indicating a powerful effect. 

The perception that emigration boosts respect from peers is also linked to migration 
intentions, with intentions being almost twice as high among persons with that 
perception compared to those without. 

The ‘self-efficacy’ factor also appears to be important predictor of intentions. Persons 
with a high confidence in the capability to influence their lives have an almost three 
times higher probability of having emigration intentions than those without.  
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Another important indicator is the ‘perceived threat’ factor; that is, the perception 
that the current financial situation of the household is insufficient compared to the 
aspired situation. In a similar way, the block of ‘cues to action’ indicators shows 
results in the expected direction, so that migration intentions are highest among 
those in regions with a long-standing tradition of emigration, and among persons in 
households receiving remittances from abroad. 

The ‘perceived barrier’ factor is relevant in the sense that the migration intentions of 
non-migrants are considerably tempered if they perceive that finding paid work 
abroad is at least as difficult as in the home country. Moreover, if non-migrants 
perceive difficulties observing religious customs in a host country, migration 
intentions are also tempered. 

Moving on to the other variables in the model, indicators for the ‘Ties with emigrated 
household members’ factor show significant effects in the hypothesized directions 

Non-migrants in current-migrant and mixed-migrant households are more likely to 
emigrate than in other types of households, which is likely to be a spin-off of contact 
with relatives who have emigrated, or returnees, providing potential migrants with 
information about income and living conditions abroad, assistance in receiving 
countries and so on. 

The effects of all of the control variables are statistically significant and in the 
predicted directions. Ignoring country of residence, the probability of migration first 
increases with age (the age coefficient is greater than 1.00) and then decreases. 

The probability of a man having migration intentions is almost three times higher 
than of a woman. Also, education is positively associated with migration intentions, 
while being married is a barrier. 

Finally, persons with paid work are more likely to emigrate than those without, 
perhaps because they expect to receive better pay for executing the same type of work 
abroad. As expected, wealth or economic status, as measured in assets, access to 
amenities or housing quality, is not systematically associated with emigration 
intentions, suggesting that expectations about financial gains abroad are more 
important predictors of emigration than actual wealth conditions. 

The coefficients of the ‘country’ indicator show that intentions vary across countries. 
Ghanaians are the most likely to have emigration intentions, while Egyptians are the 
least likely. This is consistent with the observed country differences in table 2.3. 

A comparison of the net and gross coefficients of the variable country in the net 
effects column (‘Pooled samples’), leads to the conclusion that differences across 
countries can be almost exclusively explained by substantive variables in the model. 
Most coefficients of the ‘country’ variable are no longer statistically significant, 
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suggesting that, with the exception of Egypt, one may generalize across countries 
about the effects of all of the substantive variables. 

Analysis of table 2.3 suggests that the characteristics of non-migrants in different 
countries differ. This raises the question about whether variation in emigration 
intentions in these five countries is mainly due to differences in those characteristics 
or to effects of the model variables, notably the HBM-inspired factors. Therefore, we 
also fitted country-specific models. 

Table 2.4 shows that, in spite of the common features, the effects of the model 
variables do vary across countries, and that the contribution of the HBM-inspired 
factors in the explanation of emigration intentions is considerable, once the effects of 
all other factors and indicators have been accounted for. The values of Nagelkerke’s 
R2 (‘Pooled samples’) indicate that models with all factors included explain a 
considerable amount of the variation in emigration intentions, ranging from 29 per 
cent (Turkey) to 56 per cent (Morocco).  

The results of all of the models show that the net contribution of the HBM-inspired 
factors to the explanation of emigration intentions is fair (about 7 per cent for Egypt) 
to considerable (about 14 per cent for the other models). As already mentioned, the 
case of Egypt may be special in the sense that emigration intentions are dominated 
mainly by access to labour contracts with firms abroad, mainly in the Gulf States, and 
less by perceptions concerning other benefits and barriers. 

The variation in the statistically significant odds ratios suggests that profiles of 
potential migrants in different countries differ. For example, the profile of a non-
migrant with the highest emigration intentions in Ghana is as follows: a man of any 
age (although women emigrate on a more equal basis in Ghana than in the four 
predominantly Islamic countries); who has attained a level of education beyond 
secondary level; who lives in a household where others have already emigrated; who 
lives in a region with a recently emerging culture of emigration; who judges that the 
household finances are inadequate; who expects that emigration will boost income as 
well as respect from peers – in particular, when living in a remittances-receiving 
household – and who believes that it is easier to find paid work abroad than at home; 
and who has a medium to high level of self-confidence to emigrate whenever (s)he 
chooses. 

The results show that in Ghana, all HBM-inspired factors and indicators are 
important in predicting emigration intentions. In Senegal too, all except one of the 
HBM factors are important, with particularly strong effects of living in a context with 
an emigration culture, and perceived financial benefits of emigration. In Morocco, 
only three of the five HBM-inspired factors are important, with slight effects of the 
other two (cues to action and self-efficacy), while in Turkey, four of the five HBM-
inspired factors are important, with self-efficacy marginal, though in the expected 
direction. For Egypt, only two HBM-inspired factors are important, which is to be 
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expected because emigration intentions are fully determined by two other all-
pervasive factors: the perceived access to foreign labour markets and the perceived 
ease of finding work abroad (consistent with the above explanations).  

The predicted effects of receipt of remittances, notably for Turkey and Ghana, are 
consistent with the strong effects of household type on emigration intentions, 
captured by indicators measuring the ties maintained with family members who have 
emigrated. 

 

2.5. Discussion 

The purpose of our research is to find out whether insights gained in health 
behaviour research are beneficial to migration research, and, ultimately to the design 
of more effective migration policies. Our review showed that, contrary to the 
situation in health research, policies and programmes, psychosocial factors are 
underexplored in migration research and their importance is underrated. 

Our review showed that the HBM, after adaptation, may provide a useful framework 
for examining the role of psychosocial factors in the process of migration. This led us 
to develop a transposed HBM model that helps us to better understand migration 
intentions and migration decision making. The adapted HBM model consists of five 
psychosocial factors: (1) the perceived threat to current living conditions; (2) the 
perceived benefits of migration; (3) the perceived barriers to migration; (4) events 
that may trigger migration (i.e. cues to action); and (5) the perceived confidence 
about one’s capability to implement a successful move abroad, inferred from a 
measure of self-efficacy. We empirically tested this model using data collected in a 
multi-country survey project investigating the determinants of international 
migration. We used the information collected from non-migrants in migrant-sending 
countries, those without personal experience of international migration. The surveys 
were not designed to meet the specific needs of our research, so the availability of 
suitable indicators was limited. In spite of this, the results clearly show that our 
understanding of migration intentions is enhanced if attention is paid to the 
psychosocial determinants of migration intentions. Putting aside the special case of 
Egypt (for reasons explained above), the results show that all HBM-inspired factors 
are relevant to the explanation of migration intentions in each country, and they 
indeed add a fair to considerable amount of explanation to our detailed 
understanding of migration intentions. Even though the derived self-efficacy scale 
was based on fairly crudely measured indicators, it performed reasonably well and 
well enough to illustrate its value in predicting migration intentions.  

The significant effect of the ‘cues to action’ factor shows that migrant network 
externalities, such as receipt of remittances from relatives abroad and the existence 
of a tradition of emigration in a region, can have strong positive effects on the 
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development of migration intentions. The operationalization of the ‘cues to action’ 
factor would have benefited from the presence in the data of information about 
respondents’ recent and past experiences with regard to political pressure or 
exposure to environmental disasters. 

While we have demonstrated the importance of the transposed HBM psychosocial 
factors to the understanding of migration decision making of persons who are free to 
decide whether or not to move, the question remains as to whether these factors are 
also relevant in order to understand the migration behaviour of forced migrants. Are 
they also important to persons whose lives are at stake because they are situated in a 
context of political upheaval, war or environmental threat? We think that the answer 
is yes. In terms of the transposed HBM factors, migration decision making in both 
groups only differs in terms of the evaluation that people make, given the situation 
they are in, with respect to the relative importance that they attach to each of these 
factors. We believe this is so because forced migrants or displaced persons usually 
constitute a subgroup in a population, which is under some sort of threat (i.e. ‘cue to 
action’). Not all members of a population migrate or flee to another place when their 
country is at war, or when areas are flooded or hit by earthquakes, or raided by 
hostile factions, even when others believe that lives are at stake. Those who stay 
simply make different evaluations about the threats and the net benefits of moving 
away, and they may have insufficient self-confidence to successfully use migration as 
a strategy to improve their situation elsewhere. 

Another important issue is about the link between migration intentions and actual 
migration. There is little to be gained in pursuing a better conceptualization and 
estimation of migration intentions if the intentions bear little relevance to actual 
migration. Empirical research shows that gaps do exist (Lu, 1999; Sheeran, 2001) 
and that they are more likely to occur when the time gap between expressing an 
intention and implementing the behaviour increases. Such gaps occur because the 
obstacles that arise may turn out to be greater than anticipated, and intentions may 
be based on unrealistic perceptions or incorrect information. One way to partly 
bridge the gap is to examine self-efficacy more closely, such as in HBM, as it accounts 
for the perceived control that people have in performing the intended behaviour. 
Self-efficacy is especially important in the case of international migration, where 
people generally lack full control to implement intentions, since substantial 
investment, skills, the support of others and self-confidence are required to 
undertake such a major step in the life course as migration. Another way is to extend 
behavioural intention models to include the full process of decision making, such as 
pursued by a relatively new line of theory development, with applications in the 
health policies and programmes that distinguishes motivational processes from 
volitional processes (Heckhausen, 1991). The key issue there is to distinguish 
between determinants of implementation intentions and determinants of intention 
formation (Gollwitzer & Oettingen, 1998; Sniehotta, Scholz, & Schwarzer, 2005). 
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A final issue concerns the policy relevance of our findings. We think that both 
migration and migrant-integration policies benefit if they more explicitly consider 
psychosocial factors in their implementation strategies. The effects of migration 
policies of receiving countries could be enhanced if development aid projects and 
programmes in sending countries could be used as vehicles to reach out to potential 
migrants in sending countries with information and sensitization activities. On the 
one hand, such activities would focus on replacing overly optimistic views regarding 
financial gains of emigration, ease of adaptation in receiving countries, quality of 
living conditions, and attitudes of host populations towards immigrants, with more 
realistic ones. On the other hand, activities would focus on sensitizing people about 
the importance of investing in education and occupational skills, of themselves and 
of their sons and daughters, as successful integration in receiving countries will 
increasingly depend on the knowledge and skill levels of immigrants. Such 
information and sensitization activities in sending countries impinge on the 
psychosocial factors of ‘perceived net benefits of migration’, ‘perceived barriers to 
migrations’ and levels of ‘self-efficacy’. Furthermore, the psychosocial factors 
included in the model are also relevant to migrant-integration policies, as they are 
likely to influence acculturation attitudes and preferences of immigrants. If 
expectations regarding financial benefits of migration are not met, barriers to 
emigration are underestimated, (e.g., more religious or ethnic discrimination 
encountered than expected) and a person’s efficacy to become a successful immigrant 
turns out to be lower than expected, then immigrants may develop separation or 
marginalization attitudes. Integration and assimilation attitudes are likely if 
evaluations of immigrants regarding migration benefits, barriers and self-efficacy are 
positive. For a discussion of acculturation attitudes and determinants, see Berry 
(1997) and Bourhis et al. (1997). 

We recommend: (1) efforts at the conceptual level to further develop linkages 
between existing migration theories and between migration and acculturation 
theories, providing a broader base for the design of more effective policies; (2) the 
development and testing of more indicators of the HBM-inspired factors, and their 
inclusion in data collection activities; and (3) the development and testing of a 
migration-specific self-efficacy scale. 
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3. Acculturation preferences of the Turkish second 
generation in 11 European cities 

 

Abstract4 

Acculturation preferences of the Turkish second generation in 11 European cities are 
examined and compared with expectations of national society comparison group 
members. Multiple classification analysis (MCA) is used to examine effects of city of 
residence, exposure to national society value system, cultural distance, social 
exclusion and neighbourhood quality on acculturation preferences. MCA is applied to 
profile respondents according to background characteristics and dominant 
acculturation preference style, which is useful for both theory development and 
design of integration policies for specific target groups. Results show that the 
majority of the second generation maintain integration preferences, although 
subgroups with particular background characteristics such as low educational 
attainment, experiencing discrimination and living in a low-quality neighbourhood, 
maintain separation or marginalisation preferences. Contextual factors, notably city 
of residence, the proxy for national integration policy orientation, seemed more 
important in explaining acculturation preferences than individual-level factors. 
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3.1. Introduction 

Most immigrants in countries of the European Union (EU) concentrate in main 
urban areas. In 2010, the foreign born comprise of 9.4 per cent of the total EU-
population, corresponding to 47 million people. Of these, about 31 million were born 
outside the European Union and those from Turkey constitute the largest single 
origin group (European Commission, 2007b; Eurostat, 2011). 

                                                   
4  A slightly different version of this chapter is published as:   
 Groenewold, W.G.F., de Valk, H.A.G. and van Ginneken, J.K.S. (2014). 

Acculturation preferences of the Turkish second generation in 11 European cities. 
Urban Studies, 51(10), 2125-2142. doi: 10.1177/ 0042098013505890 
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Fargues (2005) estimates that in 2004 about 2.7 million first-generation Turkish 
immigrants lived in the European Union (plus Switzerland) and that the majority (70 
per cent) live in Germany. Other important countries of residence are France (9 per 
cent), The Netherlands (7 per cent), Austria (5 per cent) and Switzerland (3 per cent). 
Much less is known on the size of the second generation, children born and raised in 
the European Union with one or both parents born in Turkey. A few European Union 
countries collect data permitting identification of the second generation of any 
immigrant group, but data access is often restricted by privacy laws. The 
Netherlands, though, publishes annual figures on the size of the first and second 
generation of immigrant groups (Statistics Netherlands, 2013). If the Dutch ratio of 
1.81 (i.e. (first + second generation)/first generation, 2003–2005 period) is applied 
to other European Union countries, the estimate for the entire Turkish community in 
Europe for 2004 would be 4.9 million persons, comprising 2.2 million second-
generation Turks (e.g. Fargues, 2005). 

Although the second generation in Europe has become of age and is becoming an 
important urban sub-population, still little is known of their attitudes and behaviour. 
Public debate on the integration of the second generation has meanwhile become a 
major issue in several countries. For instance, in the Netherlands, the country’s 
multicultural policy is cited to have failed by referring to the high school drop-outs 
among second-generation Moroccan and Turkish students, and to the high 
unemployment and crime rates of the Moroccan second generation. In Germany, 
there is concern about the development of parallel societies whereby the Turkish 
second generation is oriented more on the Turkish community than on the wider 
German society. In France, the riots in banlieues, involving Algerian and Moroccan 
second-generation youth groups, pitched the cherished Republican model into crisis. 
Members of such youth groups face problems of identification and acculturation, 
which are potentially associated with incompatibility of immigrant group norms and 
values with those of the national society in which they grow up (Crul & Schneider, 
2010). 

At home, the second generation is raised in accordance with the value system in their 
parents’ country of origin. Outside the home, they familiarise themselves with the 
national society’s value system, while the kind of neighbourhood in which they live 
may be more or less conducive (for example, Mykyta, Elo, & Margolis, 2007). 
Acculturation expectations of the majority population towards immigrants 
contribute to the adoption of the national society value system because if such 
expectations are not met it may lead to social exclusion, stigmatisation and 
discrimination of the second generation (e.g. Berry, Kalin, & Taylor, 1977; Bourhis et 
al., 1997). Cultural distance between social groups - for instance, in terms of religion 
and religiosity - may affect the sharing of norms, values and customs. Overall, the 
second generation seeks to balance norms and values maintained by the immigrant 
group and those of the national society and this may lead to acculturative stress and 
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adaptation difficulties (Berry et al., 1987; Berry, Kim, Power, Young, & Bujaki, 1989; 
Berry et al., 2006; Berry & Sabatier, 2010). 

Below, we examine acculturation preferences of the Turkish second generation living 
in 11 European cities. We compare their preferences with expectations of the national 
majority population, and investigate to what extent the preferences of the second 
generation are influenced by exposure to the national society value system, cultural 
distance, social exclusion and characteristics of the context in which they live. 

 

3.2. Conceptualization 

Initial theories of acculturation focused on first-generation immigrants, notably on 
Mexican and Asian immigrants in the United States. Their acculturation was viewed 
as a unidirectional process leading to assimilation whereby immigrants eventually 
think and act according to national society norms, values and customs (e.g. Gordon, 
1964). However, Glazer and Moynihan (1963) argued that a more pluralistic attitude, 
whereby the norms, values and customs of the immigrant group and those of the host 
society are negotiated according to the context, is also possible. In the 1990s, the 
theoretical focus in the US started capturing the second generation, such as in 
segmented assimilation theory (Portes & Rumbaut, 2001; Portes & Zhou, 1993; 
Zhou, 1997) and other assimilation theories (Gans, 1992). These point to the 
different routes of assimilation into a society. For instance, the second generation 
may face downward assimilation into an urban underclass with permanent poverty 
as a distinct possibility, in particular those whose parents, due to poor language skills 
and limited knowledge of a new society, were unable to properly guide the 
integration of their children. Newer assimilation theories are more optimistic, in 
particular regarding the prospects of the third generation (Alba & Nee, 2003). A 
different line of research focuses on the psychological aspects of acculturation, which 
can broadly be grouped into research on preferences, determinants and 
consequences of acculturation (Arends-Tóth & Van de Vijver, 2006). 

Acculturation preferences are addressed by Berry and colleagues (Berry et al., 1986; 
Bourhis et al., 1997; Navas et al., 2007). They argue that contact between national 
society populations groups and immigrant groups leads to adaptations in value 
systems of both groups. Persons may choose to apply both national society norms, 
values and customs, and those of the immigrant group. Based on the choices people 
make, Berry (Berry, 1997, 2001; Berry & Sabatier, 2010; Berry et al., 1986) derived a 
typology, classifying persons into four acculturation preference categories: 
assimilation, integration, marginalisation, and separation. The assimilation category 
comprises people who mainly adhere to the national society value system to guide 
behaviour, while people in the integration category abide by both the national society 
and immigrant group value system. Persons in the separation category mostly refer 
to their immigrant group value system while those in the marginalisation category do 
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not refer to either of the two value systems. Berry’s typology derives from 
constructing two orthogonal interval-level scales, one indicating preference for 
immigrant group norms, values and customs, the other indicating preference for 
those of the national society. Each scale or index is derived from combining the 
response of a set of Likert items. At their midpoints, derived from applying the 
median or mean split method, the scales are crossed, resulting in a quadrant 
comprising four acculturation preference categories (Dona & Berry, 1994). 

This is illustrated in figure 3.1. The X-axis is labelled National Society culture 
Preference (NSP) index and Y-axis Immigrant Group culture Preference (IGP) index. 
From the response on the Likert items, NSP and IGP values are derived constituting 
X–Y coordinates for each respondent, permitting positioning in figure 3.1 and 
identification of an acculturation preference category. The distribution of 
respondents over categories can then be examined more closely. Should similar data 
become available in future, shifts in position can also be studied. 

 

Figure 3.1 Classification of acculturation preferences and changing positions over 
time, adapted from Berry et al. (1986) 

 

There is no agreed general theoretical model providing the determinants and 
mechanisms of acculturation, while empirical studies examine effects of a range of 
different determinants (Arends-Tóth & Van de Vijver, 2006). The interactive 
acculturation model (IAM) of Bourhis et al. (1997) is widely quoted though and 
stresses the importance of migration and integration policies in the formation of 
acculturation orientations in immigrant groups and national majority populations.  

Aspects of exposure to each other’s value system, cultural distance and the cultural 
vitality of immigrant populations are also presented as determinants in the IAM 
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model. Berry and colleagues (2006), among others, found that duration of residence, 
neighbourhood characteristics and experiencing discrimination impinge on the 
acculturation preferences of the second generation. In this chapter, we examine the 
effects of these determinants of acculturation. 

Exposure to the national society value system transpires through the educational 
system where part of the socialisation of children occurs. At school, children of 
immigrants learn to speak the national society language, familiarise with the norms, 
values and customs of the country, and engage in intercultural contact. Higher 
educational attainment implies longer exposure to the National society value system 
and to intercultural contact. Studies also indicate that higher educational attainment 
contributes to appreciation and cultivation of one’s cultural heritage (e.g. Odé & 
Veenman, 2003). In our study, we expect a higher educational attainment to be 
associated with both higher NSP and IGP scores. 

Cultural distance reflects value system differences in places of origin and destination 
of immigrants and is revealed in religious affiliation and religiosity, among others. 
The Turkish second generation is predominantly raised according to Islamic 
traditions and maintains stronger religious beliefs than their peers maintain in the 
national majority population. Studies show that immigrants and their offspring 
adapt more easily to a national society value system if religious tolerance and 
religiosity levels are similar and high. The latter applies to the context of Islamic 
communities in the US but less to such communities living in Europe. Although 
religious tolerance is high in Europe, religiosity levels are much lower than in the US 
and in countries of origin (e.g. Bourhis et al., 1997; Foner & Alba, 2008; Pew 
Research Center, 2005). Overall, we expect that higher religiosity levels are 
associated with lower NSP scores and higher IGP scores. 

Long-term exposure to discrimination, negative stereotyping and stigmatisation, at 
school, at work and in other contacts with members of the national society, may 
result in social and economic exclusion, in spatial segregation, in fostering ties 
between one’s discriminated (in-group) and in rejection of the national society value 
system (e.g. Alba & Nee, 2003). Eurobarometer research shows that two-thirds of the 
European Union population perceive that discrimination on the basis of ethnicity is 
widespread, and about one in two European Union citizens perceives that 
discrimination on the basis of religion is widespread (European Commission, 
2007a). We expect that a high level of exposure to discrimination is associated with 
lower scores on NSP and higher scores on IGP. 

In addition to these person-level factors, contextual factors matter. Some studies 
(e.g. Koopmans, 2010; Modood et al., 1997) find that spatial segregation along ethnic 
boundaries causes estrangement of the national society value system. Yet other 
studies argue that it is the quality of the neighbourhood that matters rather than 
spatial segregation as such (e.g. Mykyta et al., 2007). Immigrants living in 
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neighbourhoods of ‘concentrated disadvantage’ generally have limited access to 
employment, good quality housing and education, and they perceive estrangement 
from the mainstream society and its value system. In neighbourhoods with high 
concentration of immigrants, but where municipality and immigrant groups 
effectively cooperate and successfully upgrade housing and living conditions, 
immigrant community members feel more engaged and show interest in the national 
society and its value system (e.g. Sampson, Raudenbush, & Earls, 1997). We expect 
higher scores on NSP and equal or lower scores on IGP if persons perceive that the 
quality of their neighbourhood is high. 

The particular orientation of the national integration policy may also impinge on the 
acculturation preferences of members of immigrant communities, including the 
second generation. Integration policies reflect the delayed response of acculturation 
expectations of the majority population towards immigrants and their children 
(Berry, 2001; Berry et al., 1977; Bourhis et al., 1997). The orientations of integration 
policies of European countries differ. They reflect differences in attitudes of the 
national society populations towards immigrant groups regarding rights, 
entitlements and intercultural contact. The latter may be influenced by the origin 
countries of immigrants and shared history (for example, colonial relations).  

For instance, Swedish and Dutch integration policies reflect the multiculturalist 
attitude of the national society population, granting immigrants cultural rights, 
access to welfare state entitlements and citizenship, protecting them against cultural 
discrimination. The Dutch policy orientation has been in transition since 2000, 
imposing stronger demands on immigrant communities regarding national society 
language skills, loyalty to the national society value system and religious tolerance. In 
the German-speaking countries, integration policies are far less inclusive. 
Immigrants and their children face higher barriers to citizenship and welfare state 
entitlements resulting in the emergence of parallel societies within a country’s 
boundaries. The orientation of the French integration policy is directed towards 
assimilation, but in a different way than in the German-speaking countries. The 
French policy endorses equality and equal access to welfare state entitlements at the 
individual level, but discourages ethnic group and cultural diversity (for example, 
British Council and the Migration Policy Group (CIDOB and MPG, 2011; Crul et al., 
2012). 

It has been argued that a multiculturalist policy orientation leads to better 
integration of migrant communities because acceptance and tolerance of new 
cultural elements by a national society population would enhance the sharing of 
values and the social and economic participation of all people. This view has recently 
been challenged regarding the integration of first-generation immigrants. Koopmans 
(2010) presents evidence that first-generation Turkish and Moroccan immigrants in 
the Netherlands and Sweden, compared with those in German-speaking countries, 
exhibit lower levels of cultural adaptation, lower labour force participation and 
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higher dependency on welfare state entitlements, and that they are more often in a 
socially or economically marginal position.  

A correlation can be expected between indicators of acculturation and national 
integration policy orientation yet little is known about the mechanism and direction 
of effects involved, notably regarding the second generation (Huschek, De Valk, & 
Liefbroer, 2012). Although the implementation of national policies in cities of the 
same country may somewhat differ, we expect acculturation preferences in cities of 
the same country to be quite similar and different from those in city-pairs of other 
countries, notably, if national policy orientations are different. 

 

3.3. Data, indicators, methods 

3.3.1. Data 

Survey data of the TIES (Integration of the European Second Generation) project 
were used (Crul et al., 2012). This study was designed to collect and analyse data on 
the second generation of three immigrant groups in 15 cities in eight countries. 
Countries and cities were selected based on contrasting immigration, naturalisation 
and integration policies. Surveys were conducted in Austria, Belgium, France, 
Germany, Spain, Sweden, Switzerland, and The Netherlands. Respondents are 
between 18 and 35 years old, born in the survey country with one or both parents 
born in Turkey, Morocco or the former Yugoslavia. A native comparison group in the 
same age range, born in the survey country out of parents born in the survey country 
was also included. In 2004, these survey countries comprised about 96 per cent of 
the Turkish second generation in European Union countries plus Switzerland 
(Fargues, 2005). 

Between June 2006 and December 2008, respondents were sampled and 
interviewed about issues such as educational attainment, labour market 
participation, cultural identity and preferences, discrimination, religion and migrant 
networks. In total, 500 respondents from each second-generation group and 500 
respondents from the comparison group were interviewed in each country. 
Comparison group members were sampled in the same neighbourhoods as the 
second generation.  

Our study covers the Turkish second generation in 11 cities of the TIES survey: 
Amsterdam, Rotterdam, Paris, Strasbourg, Basel, Zurich, Linz, Vienna, Berlin, 
Frankfurt and Stockholm. In Dutch and Swedish cities, respondents were sampled 
from municipal population registers. In the German-speaking countries and France, 
access to the population register was not granted. Instead, a database of first, middle, 
surnames and other person information was compiled from data obtained from 
different institutions, such as electricity boards and phone companies. Using special 
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screening software a sampling frame was derived permitting sampling of second-
generation respondents. Native-born comparison group members were sampled 
using a random walk strategy whereby the addresses of sampled second-generation 
respondents served as a reference point (Groenewold & Lessard-Phillips, 2012). 

Non-response rates were in the range of 40–60 per cent and not uncommon in 
surveys of immigrant groups in Europe (Stoop, 2005). Non-response bias was 
assessed using the response of interviewers on questions about how difficult it was to 
obtain information from each respondent. According to the continuum of resistance 
model (Lin & Schaeffer, 1995), difficult-to-reach respondents may serve as proxies 
for unobserved non-respondents. Easy and difficult-to-reach respondents appeared 
to differ regarding educational attainment and gender, permitting derivation of non-
response weights. Sample design weights, population weights and non-response 
weights were combined and used in analyses to ensure that findings are, statistically 
speaking, representative for the Turkish second generation as a whole in these 11 
cities (Groenewold & Lessard-Phillips, 2012). 

 

3.3.2. Indicators 

The Immigrant Group culture Preference index (IGP) and the National Society 
culture Preference index (NSP) feature as the two dependent variables. Previous 
studies essentially followed three approaches to measure acculturation preferences: 
ranking preferences of the four acculturation categories using vignettes; assessing 
both preferences for immigrant group and national society values and then 
classifying respondents into four acculturation categories; and, simultaneous 
measurement of each acculturation preference style using distinct sub-scales (Berry 
& Sabatier, 2010; Ward & Rana-Deuba, 1999).  

In our study, IGP and NSP were derived using the second approach, using the 
responses on four Likert items about acculturation preferences. Subsequent to the 
introduction statement ‘The integration of people of immigrant origin in (survey 
country) is an important topic in political debates and in the media’, the question was 
posed ‘To what extent do you agree or disagree with the following statements?’:  

 At home, people of immigrant origin have the right to live as much as possible in 
accordance with the cultural customs and norms of their parents’ country of or 
region of origin.  

 At home, people of immigrant origin have the right to live as much as possible in 
accordance with the national cultural customs and norms in (survey country).  

 Outside the home, people of immigrant origin have the right to live as much as 
possible in accordance with the cultural customs and norms of their parents’ 
country or of region of origin.  
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 Outside the home, people of immigrant origin have the right to live as much as 
possible in accordance with the national cultural customs and norms in (survey 
country). The phrasing of items means that the responses of the second generation 
can be interpreted as a projection of own acculturation preferences. 

Response categories are in the range of (1) totally disagree to (5) totally agree. 
Response analysis of questions (1) and (3) showed a high (rank) correlation, and so 
did the response analysis of questions (2) and (4). Thus, the responses on the same 
question pertaining to different domains appeared to be quite similar (e.g. Berry et 
al., 2006). Therefore, the response on each pair of questions was summed, leading to 
an IGP scale based on questions (1) and (3) and a NSP scale based on questions (2) 
and (4). Values, ranging from 2 to 10, were converted into Z-scores, and, for ease of 
interpretation, rescaled to a 0 to 5 range (McIver & Carmines, 1981). The mean split 
method was used to derive the midpoints on IGP and NSP scales. 

In the models, age and sex feature as control variables to ensure that the 
interpretation of the effects of independent variables is not confounded by 
differences in age-sex composition. The following independent variables are included 
in the analyses. 

First is the highest attained level of education, representing exposure to the national 
society value system. The ISCED coding Primary, Lower Secondary, Higher 
Secondary and Tertiary was used (UNESCO, 2011), after which Primary and Lower 
Secondary were merged. 

A religiosity index, representing cultural distance was constructed from Likert items 
on: importance of being member of a particular religious group; importance of being 
a religious person; strength of affiliation with one’s religious group; degree of 
similarity with members of one’s own religious group; perceived personal 
relationship with God; religion as ultimate political authority; importance of 
expressing religious affiliation by showing religious symbols in public; and, 
importance given to Muslim women wearing a headscarf. Item response was 
measured on a five-point scale ((1) Totally agree, to (5) Totally disagree). Index 
scores were classified into three categories (low, medium, high). 

An index of perceived discrimination, expressing exposure to social exclusion, was 
derived from seven Likert items on experience with discrimination in the domains of 
the school, neighbourhood, restaurants and other leisure-time destinations, 
encounters with police and with government institutions. Item response was 
measured on a five-point scale ((1) Never, to (5) Frequently). Index scores were 
classified into three categories (low, medium, high). 

An index of perceived neighbourhood quality based on seven Likert items measuring 
attachment to respondent’s neighbourhood, contact with neighbours, contact with 
other people in the neighbourhood, liveability of the neighbourhood and perceived 
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control of vandalism, crime and garbage in the neighbourhood. Item response was 
measured on a 5-point scale ((1) Totally agree, to (5) Totally disagree). Index scores 
were classified into three categories (low, medium, high). Content and interpretation 
of this index resembles Sampson’s Social Cohesion and Trust Scale (Sampson et al., 
1997). 

City of residence was included to represent different national integration policy 
orientations. The acculturation preferences of the Turkish second generation may 
vary between city-pairs of countries with different policy orientations. 

Indices of religiosity, perceived discrimination and neighbourhood quality were 
derived using the optimal scaling technique of categorical principal component 
analysis (CATPCA) (Linting, Meulman, Groenen, & Van der Kooij, 2007). The 
reliability indicator (Cronbach α) for the indices appeared to be ‘good’ to ‘excellent’ 
(i.e. larger than 0.70, table 3.1.). 

 

3.3.3. Methods 

Since we cannot a priori assume that a particular indicator has the same effect on 
both IGP and NSP we fitted independent models for IGP and NSP, using multiple 
classification analysis (MCA).  

MCA assumes interval-scale measurement of the dependent variable and nominal-
scale measurement of independent variables. MCA fits an additive model to the data, 
without the need to make assumptions about the shape of the relation- ship between 
independents and a dependent.  

The MCA statistical model (Andrews, Morgan, Sonquist, & Klem, 1973, p. 36) is, 

Yij...n = Ȳ + ai + bj + ... + eij...n 

where,  

 Yij...n is the score on the dependent variable Y (NSP or IGP) of individual n in 

category i of independent variable A, category j of independent variable B, etc. 

 Ȳ is the grand mean on the dependent variable Y (NSP or IGP). 

 ai is the ‘effect’ of members in the i-th category independent variable A. 

 bj is the ‘effect’  of members in the j-th category of independent variable B. 

 eij...n is the error term for this individual. 

Application of MCA leads to estimates of grand means of IGP and NSP 
respectively, and of estimates of deviations of grand means for all independent 



500811-L-bw-Groenewold500811-L-bw-Groenewold500811-L-bw-Groenewold500811-L-bw-Groenewold

 Acculturation preferences 47 

 

 

variable categories. These deviation-estimates can be summed and added to the 
grand mean estimates of IGP and NSP respectively, permitting the profiling of sub-
groups with particular acculturation references and background characteristics. 

 

3.4. Results 

Table 3.1 describes the characteristics of the respondents. The median age of Turkish 
second-generation respondents varies somewhat between countries and is in the 
range of 23–26 years. Overall, the sex ratio is balanced, although women are slightly 
overrepresented in Frankfurt and Strasbourg. 

In the majority of cities, upper secondary level of education is most common, but in 
Paris, Amsterdam and Rotterdam a considerable share of respondents attained a 
higher, tertiary, level.  

In most cities, the majority of the second generation maintains a high level of 
religiosity, notably in Vienna, and about half of the respondents perceive themselves 
to be very frequently exposed to various forms of discrimination. In Vienna, almost 
three out of four respondents report this.  

In all cities, about equal proportions of second-generation Turks perceive that the 
quality of the neighbourhood in which they live is either low, medium or high. 
Second-generation Turks in Stockholm and Strasbourg are the most negative about 
neighbourhood quality. 

Compared with second-generation Turks, native comparison group members (data 
not shown), are slightly older (about 2–4 years older), better educated (i.e. higher 
percentages with a tertiary educational attainment) and less religious, and they less 
often perceive themselves as being exposed to discrimination. Religiosity gaps 
between the two groups are most pronounced in Dutch, French and Swedish cities. 
Such gaps confirm results found in other studies (European Commission, 2005; Pew 
Research Center, 2005). 

Table 3.2, based on NSP and IGP scores, shows how Turkish second-generation 
respondents distribute over Berry’s four acculturation preference categories.  

In general, in most cities, the majority of the Turkish second generation maintains 
integration preferences and in Stockholm, Paris and Zurich considerable proportions 
(19–27 per cent) of the second generation also maintain assimilation preferences. In 
Vienna, a remarkably large share (44 per cent) position in the marginalisation 
category. In Amsterdam and Rotterdam, more than one third of the Turkish second 
generation express separation preferences (34–39 per cent). 
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Table 3.2 also reveals acculturation expectations of native comparison group 
members towards immigrants and their offspring. Most native comparison group 
members expect people of immigrant origin to maintain integration preferences, 
which is reciprocated by the majority of the Turkish second generation. However, 
native comparison group members far more often expect the second generation to 
hold assimilation preferences. 

Compared with other cities, comparison group members in German and Swiss cities 
more often expect a marginalisation attitude of people of immigrant origin, which 
may express the view that people of immigrant origin should more often think of 
themselves as independent individuals rather than as a representative of an ethnic 
group (for example, Bourhis et al., 1997, p. 378). In light of the nation’s tradition of 
multiculturalism, it is remarkable that a substantial share of the native comparison 
group in Dutch cities (27 and 17 per cent) expect people of immigrant origin to 
maintain separation preferences. 

Table 3.3 shows how selected background characteristics are linked to acculturation 
preferences. The top section of the MCA table presents estimates of grand means of 
NSP and IGP (i.e. 3.59 and 3.54 respectively) and the middle section presents 
estimates of deviations of the grand mean for all categories of control and 
independent variables. The bottom section comprises values of R2, expressing the 
percentage of variation in NSP and IGP explained by independent and control 
variables. Contrary to the gross column estimates, the net column estimates describe 
the magnitude of effects after the effects of other model variables have been 
accounted for.  

Eta and beta indicate the relative importance of independent variables in explaining 
NSP and IGP, before and after the effects of other model variables have been 
accounted for. 

Results in table 3.3 confirm the expectation that the same independent variables may 
have different effects on the two dimensions of acculturation preference style, NSP 
and IGP. Furthermore, the independent variables are more important to explaining 
NSP (29 per cent) than IGP (9 per cent). 

Eta and beta values indicate that place of residence is the single most important 
factor in the explanation of both NSP and IGP. Scores on NSP and IGP for cities of 
the same country are quite similar, which is according to expectation, with the clear 
exception of the Austrian cities. Only religiosity and neighbourhood quality are, 
statistically speaking, both important to the explanation of NSP and IGP, and effects 
are in the expected direction. For instance, low levels of religiosity and high 
neighbourhood quality are associated with a high preference for the national society 
value system. High religiosity level and low neighbourhood quality are associated 
with a higher preference for the immigrant culture value system. 
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Table 3.3  Effects of determinants on NSP and IGP, expressed as deviations of 
grand means of NSP and IGP (n= 2,666) 
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IGP is also correlated with education and discrimination, but the effect of the 
educational attainment variable on IGP is in an unexpected direction because higher 
education seems to draw second-generation Turks away from the immigrant culture 
value system rather than reinforcing appreciation for it (e.g. Odé & Veenman, 2003). 

The predicted overall grand mean scores of NSP and IGP (3.59 and 3.54) confirm 
that on average the Turkish second generation in these 11 cities maintain integration 
preferences (see table 3.2.). MCA results show that this position applies to second-
generation Turks in most cities, except to those in Rotterdam and Amsterdam. 

For Rotterdam, NSP and IGP scores are, respectively, 3.59 - 1.27 = 2.32 and 3.54 - 
0.15= 3.39, implying a position in the ‘separation’ quadrant. A similar finding applies 
to those living in Amsterdam. 

A closer look at the data of respondents in these two cities reveals that, compared 
with persons positioning in the ‘integration’ quadrant, persons in the ‘separation’ 
quadrant are more often persons with a low level of education, perceiving a high level 
of discrimination and living in low-quality neighbourhoods. Results in the ‘Net’ 
columns can also be used for the profiling of sub-groups with particular background 
characteristics and acculturation preference styles. 

For instance, from the MCA results, it can simply be deduced that persons with a 
high preference for applying immigrant group norms and values (IGP) are generally 
men, living in Berlin, having a primary or lower secondary level of educational, are 
highly religious, perceive to be often discriminated against and living in low-quality 
neighbourhoods. 

Now what are the predicted scores on the NSP and IGP scales, and the implied 
dominant acculturation preference style for such persons? The predicted NSP co-
ordinate for this kind of sub-group, counting category scores of non-statistically 
significant variables as zero, is 4.02 (i.e. 3.59 + 0.00 + 0.37 + 0.00 + 0.01 + 0.00 + 
0.11). The concomitant IGP score is 4.15 (i.e. 3.54 + 0.03 + 0.30 + 0.04 + 0.11 + 0.07 
+ 0.07). These two (NSP, IGP) co-ordinates position such persons in the ‘integration’ 
quadrant (figure 3.1). 

 

3.5. Discussion 

Cultural orientations and preferences affect how people engage in intercultural 
relations, how they participate in the economy and how they believe the future of 
society should look. In recent decades, European Union countries have turned into 
multi-ethnic societies so that integration of and social cohesion between ethnic 
groups has become an important policy goal. The integration and personal 
development of children of immigrants – born and raised in European Union 
countries – is of particular importance, as they, together with national society young 
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adults, will shape the social and economic future of nations, including the migration 
and integration policies of the future. Therefore, research on the second generation is 
important. Some studies show that their performance in schools and in the labour 
market is not always at par with the majority of their population peers, and that 
lower performance may be related to psychosocial stress reflecting conflicts in 
cultural preferences and identity.  

In this chapter, we aim to contribute to a better understanding of the cultural 
preferences and identity of the second generation, in particular of the second 
generation of Turkish descent. We went beyond the mere classification of 
acculturation preferences by also exploring effects that certain personal and 
contextual factors have on preferences. 

Measurement of acculturation was inspired by Berry’s acculturation model. We 
derived a National Society culture Preference (NSP) index and Immigrant Group 
culture Preference (IGP) index. Scores on NSP and IGP were derived using survey 
data of the Turkish second generation in 11 European cities, permitting the 
identification and comparison of acculturation preferences across countries and 
cities. To examine the effects of determinants of acculturation preferences we used 
multiple classification analysis (MCA), a technique that also permits the profiling of 
sub-groups according to background characteristics and dominant acculturation 
preference style. The latter is not only useful for further theory development on the 
second generation, including factors and mechanisms shaping their values and 
views, but also for policy-makers seeking ways to identify target groups for tailored 
policies and programmes. 

Results of our analysis reveal, first, that contextual factors – notably city of residence  
– are more important than individual-level factors in explaining acculturation 
preferences. Second, an unexpectedly high percentage of the Turkish second 
generation in Dutch cities hold separation preferences. Third, a high percentage of 
second-generation Turks in Vienna, and to a lesser extent in Swiss cities, maintain 
marginalisation preferences. Finally, a large gap exists between the preferences of 
second-generation Turks and the expectations of native comparison group young 
adults, notably regarding assimilation. 

The large explanatory effect of the variable city of residence indicates the importance 
of the context in which the second generation live, including the integration policy 
context. We found that acculturation preference styles in cities of the same country 
are indeed similar, and different from the styles observed in cities of other countries, 
except for Austria. There, preference styles of second-generation Turks living in 
Vienna and Linz are different. An explanation may be that the characteristics of the 
Turkish communities in Vienna and Linz are more different from city-pairs of other 
countries. Schnell’s results (Schnell, 2012) support this, in that there are important 
spatial differences in the composition of the Turkish community in Austria. Parents 
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of second-generation Turks in Vienna mainly originate from less developed and more 
traditional provinces, while those in Linz mainly come from higher developed, more 
modern provinces. Compared with Turkish parents in Vienna, those in Linz may thus 
have raised their children more in the spirit of the national society value system, 
which could explain the higher preference for the integration style in Linz as 
compared with Vienna. If so, future migration and integration research should pay 
ample attention to potentially important social and cultural differences within the 
same ethnic community, notably if such differences correlate with spatial differences 
in residence. Compositional differences, such as migrants’ or parents’ place of origin 
in the country of origin may help to improve explanations for the behaviour of the 
second generation, over and above person characteristics, the position of second 
generation in the society and the migration and integration policy context. In light of 
this, our study could not assess the role of ethnic group composition and interaction 
at the level of neighbourhoods within cities, including changes therein. Information 
on these issues would permit future research to get a better grip on the ways in which 
residential context impinges on acculturation preferences during the life course. 

The finding that in all countries, except The Netherlands, a majority of the second 
generation position in the integration or assimilation quadrants, despite the 
differences in national integration policy orientations, is important. It suggests that 
differences in national integration policy orientation matter less to the formation of 
acculturation preferences of the second generation. The second generation are not 
migrants themselves, and, far more than their parents, they have been exposed to 
many facets of the national society. The integration policy context may matter more 
to the integration of first-generation immigrants, as suggested in earlier research 
(Koopmans, 2010). Issues of second-generation integration, including acculturation 
preference formation, may be much more shaped by welfare state policies and 
provisions than by integration policies per se (e.g. Huschek et al., 2012). Future 
studies on the second generation should acknowledge this and include collection of 
country-specific information on welfare state indicators. 

The remarkably high proportions of second-generation respondents in Dutch cities 
maintaining separation preferences deserve some attention as they seem counter-
intuitive from the Dutch multiculturalist policy perspective before 2000 (Vermeulen 
& Penninx, 2000). A possible explanation for our findings could be that interviews 
were conducted in the aftermath of the assassination of Islam criticiser and politician 
Pim Fortuyn and of filmmaker Theo van Gogh, about 4 and 1.5 years before the 
survey respectively, and death threats to politician Ayaan Hirsi Ali for her stand 
against the position of women in Islam. These findings, though, are reasons for 
concern for policy-makers as they do reflect an undertow of feelings of mutual 
distrust reflecting cultural distance and lack of social cohesion in the society. 

The relatively large proportion of second-generation Turks in Austrian (and Swiss) 
cities expressing marginalisation preferences might be related to the fact that 



500811-L-bw-Groenewold500811-L-bw-Groenewold500811-L-bw-Groenewold500811-L-bw-Groenewold

 Acculturation preferences 55 

 

 

immigrants, including children of immigrants born in these countries, must 
overcome many hurdles and many years of waiting before a permanent residence 
permit and citizenship come within reach. Years pass by to convince state, provincial 
and local officials about one’s economic independence, native language skills and 
willingness to live according to the customs and norms of majority group Austrians 
and Swiss. There is no guarantee, though, that such efforts will lead to a permanent 
residence permit, let alone citizenship, as community representatives and neighbours 
have the right to vote against it (e.g. CIDOB and MPG, 2011). After a long period of 
denial of one’s cultural heritage and identity, it may be that a fair share of people of 
immigrant origin, including the Turkish second generation, conclude that 
maintaining a ‘low profile’ acculturation attitude and concealing strong opinions 
about acculturation in the open is the best ‘survival’ strategy. Persons having 
marginalisation preferences are of particular concern to policy-makers as they 
operate outside the arena of traditional social and ethnic groups in a society. Such 
persons are difficult to reach and influence with conventional communication 
strategies and social control mechanisms.  

To conclude, the survey on which this chapter is based is the first one permitting 
comparison of the second generation of a major immigrant group in Europe with 
members of the national society, using comparable cross-sectional data and 
concepts. We acknowledge that such data do have certain methodological limitations, 
including those related to causality. More specifically, our findings regarding the 
effects of perceived discrimination may be influenced by reverse causality in that 
persons holding separation preferences may be more likely to report discrimination 
experiences. In the absence of longitudinal data, models based on cross-sectional 
data cannot properly correct for this. 

Bearing this in mind, several results are, however, worth the attention of 
policymakers. Measures stimulating educational attainment of the Turkish second 
generation will probably lead to lower attachment to Turkish group norms, values 
and customs, although they may not necessarily increase adoption of the national 
society value system. Measures counteracting discrimination and stigmatisation may 
pay off, not so much in terms of higher acceptance of the national value system but 
more in terms of lowering preferences for applying immigrant group norms, values 
and customs. Measures improving neighbourhood quality contribute to the adoption 
of national society norms, values and customs. The gaps found between the 
acculturation preferences of the second generation Turks and the expectations of the 
national majority population in most countries are reason for concern to policy-
makers. Such gaps contribute to the emergence of parallel societies and a reduction 
of shared norms and values, which may augment tensions between groups and 
further intolerance towards cultural and ethnic diversity. 
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4. Acculturation preferences, transnational behaviour 
and migration intentions of the Turkish second 
generation in the European Union: exploring 
mechanisms 

 

Abstract5 

In public discourse acculturation, transnational behaviour and migration are 
considered as related processes. However, in the academic literature domain-specific 
theories dominate whereby theories of migration generally do not encompass aspects 
of acculturation and vice versa. This chapter aims to contribute to the literature by 
exploring linkages between these processes and their determinants. To do so, we 
develop and test two conceptual models comprising direct and indirect pathways of 
effects between these three processes and the underlying psychosocial factors of self-
efficacy, perceived religiosity, and perceived discrimination. These factors were 
found in previous chapters to affect acculturation preferences and migration 
intentions. We used the records of about 2,400 respondents of Turkish descent in the 
age-range 18-35 years born and raised in Austria, France, Germany, Netherlands, 
Sweden, and Switzerland. The method of structural equation modelling was used to 
examine hypothesized causal relations. Results confirm most of the hypothesized 
effects. We also find considerable differences between the Turkish second generation 
regarding how the three processes and psychosocial factors are associated. One 
common feature stood out which is that engagement in transnational activities is 
positively associated with intentions to migrate to Turkey. Furthermore, we found 
evidence that acculturation preference style mediates effects that religiosity and 
perceived discrimination have on transnational behaviour and intention to migrate 
to Turkey. 

 

4.1. Introduction  

While the definition of international migration is rather straightforward – people 
changing place of residence from one country to another –, the definitions of 
acculturation and transnational behaviour are less straightforward. Acculturation is a 
process whereby immigrants and their offspring are going through a process of 
adaptation and identification (i.e. developing feelings of belonging) in countries of 

                                                   
5  An earlier version of this chapter was presented at the EAPS European Population 

Conference in Budapest, 25-28 June 2014 (Groenewold & De Valk, 2014). This 
chapter-version is currently under review by an international journal. 
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destination. For each life domain (e.g. at home, at school, at work) people of 
immigrant origin, to guide behaviour, must try to strike a balance between applying 
the norms, values and customs of the immigrant group and those of the majority 
population. Adaptation to and identification with the host society is influenced by 
cultural distance and the way immigrants interact with members of the majority 
population (Alba & Nee, 1997; Berry, 1997; Berry & Sabatier, 2010).  

Transnationalism refers to the presence of multiple links and interactions between 
people and institutions across the borders of nation-states. Transnational behaviour 
may refer to members of immigrant communities in migrant-receiving countries as 
well as the non-migrant national majority population. Members of both groups may 
engage in cross-border activities and interpersonal contacts. The subject matter is 
most often studied for members of immigrant communities in destination countries 
who choose to maintain or expand activities and personal contacts in countries of 
origin. Such kinds of people create ‘social fields’ that link their origin country with 
their country of residence. Social fields are products of interconnected, overlapping 
cross-border economic, political, and socio-cultural activities (Schiller, Basch, & 
Blancszanton, 1992).  Transnational behaviour – also referred to as transnational 
orientation in this chapter – involves a lifestyle whereby persons engage in cross-
border interpersonal, social, cultural, or economic activities with family members, 
relatives, or other co-ethnics residing abroad, notably in countries of origin. 
Engagement often differs over the life course and between generations (e.g. Levitt, 
2009; Levitt & Jaworsky, 2007). For some people a cross-border lifestyle may lead to 
emigration, return migration, or, in the case of children of immigrants born and 
raised in countries of destination, to ‘roots’ migration (Wessendorf, 2013), also 
referred to as ‘counter-diasporic’ migration (King & Christou, 2008). 

In public discourse, acculturation and migration (including transnational behaviour) 
are considered as related processes. However, this is not reflected in the traditional 
academic literature where domain-specific theories dominate and theories of 
migration generally do not encompass aspects of acculturation and transnational 
behaviour and vice versa (e.g. Berry, 1990; Castles et al., 2014; Haug, 2008; Massey 
et al., 1993, 1999; Schiller et al., 1992). Recent advancements in migration theory 
refer to aspects of acculturation in theoretical models (e.g. De Haas, 2010). To date, 
possibly because of persistent disciplinary boundaries theoretical and empirical 
research linking acculturation and migration has remained scant.  

Another issue is that, traditionally, research on acculturation, transnational 
behaviour and acculturation focussed on first-generation migrants (e.g. Black & 
Sward, 2008; Durand & Massey, 2004; MAFE project, 2010; Schoorl et al., 2000). 
Only during the past two decades research expanded to include children of 
immigrants, born and raised in destination countries, notably in North America and 
Europe. They are referred to as the ‘second generation’ (e.g. Alba & Nee, 2003; Bean 
et al., 2010; Becker, 2010; Berry et al., 2006; Crul et al., 2012; Portes & Rumbaut, 
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2001). Reason for this is that the second generation have meanwhile come of age, 
comprise a major part of the young adult population in metropolitan areas, and often 
fare less well in the educational system and the labour market than national majority 
population peers fare, and there are signs that subgroups are facing identification 
problems.  

For instance, in a comparative analysis of educational and labour market outcomes 
of second-generation minorities in  European countries,  Heath, Rothon, and Kilpi 
(2008) demonstrate that persons of non-Western origin, notably those of Turkish 
origin, hold less favourable positions and often face ethnic discrimination, in 
particular in Switzerland (e.g. Fibbi, Lerch, & Wanner, 2006). In Germany – where 
70 per cent of the Turkish immigrant community in the European Union resides –  
there is nowadays concern about the emergence of parallel societies as the Turkish 
second generation seems to be more oriented towards the Turkish society and 
culture than towards the wider German society. Similarly, in France, there is concern 
about the high unemployment rates among Algerian and Moroccan second-
generation youth and decrease of identification with the French society norms and 
values (Becker, 2010; Crul et al., 2012; European Commission, 2005). Such concerns 
have contributed to increased political attention for national security aspects of 
immigration and acculturation, for the rise of xenophobia in national majority 
populations, and for the rise of power of populist political parties in national and 
European Union parliaments (e.g. Bijak, Kupiszewska, & Kupiszewski, 2008; Breuil-
Genier, Borrel, & Lhommeau, 2012; Carrera et al., 2012; Carrera, Faure Atger, Guild, 
& Kostakopoulou, 2011).  

Several studies point to a decline in acceptance of non-western immigrants in EU 
countries and to a rise of interest of the second generation for a translational life style 
involving activities and people in parents’ country of origin (e.g. King & Kilinc, 2013; 
Wessendorf, 2013).  

The objectives of this chapter is to contribute to the literature by, first, exploring 
associations between acculturation, transnational behaviour and migration, and, 
second, effects of underlying factors on these association, in particular those 
psychosocial factors that have demonstrated in the previous two chapters to affect 
acculturation and migration.  

We do so by taking a cross-national comparative perspective to identify, test and 
compare these associations. To contribute to research on the second generation, we 
choose members of the largest non-EU immigrant community, the Turkish second 
generation, as our subjects of study. TIES survey data (Crul et al., 2012) of Austria, 
Germany, Switzerland, France, The Netherlands and Sweden are used to answer 
three research questions: (1) how are acculturation preferences, transnational 
behaviour and emigration intentions associated?; (2) what are the effects of 
particular psychosocial factors on these associations?; (3) to what extent do 
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acculturation preferences mediate effects of underlying psychosocial factors on 
emigration intentions and transnational behaviour? 

 

4.2. Conceptualization 

4.2.1. Acculturation 

Acculturation has both economic and social dimensions (e.g. Bean et al., 2010). The 
economic dimension refers to the socio-economic inclusion of migrants, mainly in 
terms of education, employment and occupational attainment. The social dimension, 
often referred to as acculturation, refers to interactions between migrants and the 
native majority population in terms of cultural norms, values and customs. Most 
acculturation research focuses on acculturation preferences, acculturation 
determinants, and consequences of acculturation (Arends-Tóth & Van de Vijver, 
2006).  

Acculturation preferences, our focus in this chapter, have mainly been addressed by 
Berry and colleagues (e.g. Berry, 1990; Berry et al., 1986; Bourhis et al., 1997; Navas 
et al., 2007). They argue that contact between national society populations and 
immigrant groups lead to adaptations in the cultural value systems of both groups. In 
practice, immigrants may refer to national society norms and values to guide 
behaviour in a particular situation, whereas immigrant group norms and values are 
referred to in other situations. This led Berry et al. (1986) to derive a typology for 
classifying and comparing populations, based on their acculturation preferences 
(figure 4.1). Based on the response of a particular set of questions individual 
respondent scores on a National Society cultural preference scale (NSP) and on an 
Immigrant Group cultural preference (IGP) scale. Scores are plotted in a two 
dimensional graph whereby the NSP and IGP axis-midpoints demarcate four 
quadrants. Based on their NSP-IGP scores respondents are classified into 
acculturation preference groups: assimilation, integration, separation, or 
marginalization (Dona & Berry, 1994).  The assimilation category comprises persons 
who mainly adhere to the national society value system as guide to behaviour, while 
persons in the integration category abide by both the national society and immigrant 
group value system. Persons in the separation category mostly refer to their 
immigrant group value system while those in the marginalization category do not 
refer to (or reject) either of the two value systems.  

Berry’s conceptualization of acculturation is predominantly used in descriptive 
analyses and, to our knowledge, rarely in causal inference such as in this chapter and 
the previous chapter (e.g. Arends-Tóth & Van de Vijver, 2006).   

Acculturation is not limited to first-generation immigrants. Their children, the 
second generation, are often raised in countries of immigration in accordance with 
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norms, values and customs prevailing in the immigrant community. Depending on 
parents, they are also familiarized with aspects of the value system of the majority 
population. Outside the home, in school, at work, in local institutions, they are 
mainly socialized in accordance with the norms, values and customs of the national 
society in which they reside. During their life, the second generation strike a balance 
between these two value systems and develop a particular acculturation preference 
style to guide their behaviour (e.g. Berry & Sabatier, 2010; Berry et al., 1986).  

 
Figure 4.1  Acculturation model, adapted from Berry et al. (1986) 

 

The second generation also has to deal with the acculturation expectations of the 
national majority population, which may change over time (e.g. Mykyta et al., 2007). 
If expectations are not met this may lead to discrimination and social exclusion 
which may reduce identification with the national society value system and increase 
identification with the traditional value system of the immigrant group, or with other 
groups  (e.g. Abrams, Hogg, & Marques, 2005; Berry et al., 2006). The latter could 
lead to increased contact and activities with relatives and co-ethnics abroad, for 
instance in parents’ country of origin, and lead to roots migration (Christou & King, 
2015; King & Christou, 2008; Wessendorf, 2013). 

 

4.2.2. Transnational behaviour and migration 

Social anthropologists (e.g. Schiller et al., 1992) introduced the concept of 
transnationalism in the 1990s after it became clear that most first-generation 
immigrants in Western countries were there to stay, and the political and scientific 
debate shifted from return migration to acculturation. It also became clear that 
assimilation proper was not to be expected because, increasingly, it became easier 
and cheaper for people of immigrant origin to maintain social and economic 
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strongholds in both countries of origin and destination, and actually live a life in 
spatially separated social fields, characterized by multiple memberships and hybrid 
identities (Levitt, 2009; Levitt & Jaworsky, 2007).  

Such kind of life style also applies to children of immigrants, the second generation 
who develop, during their upbringing, multiple roots and identities from ‘inherited’ 
social capital (e.g. Nahapiet & Ghoshal, 1998, p. 243). They share with their parents a 
social network comprising family and friends in their EU country of birth, in parents’ 
country of origin, and, possibly, even in third countries. Growing up in such kind of 
context fosters a transnational orientation and life style in fluid and geographically 
different social spaces, aided by internet and social media (Levitt, 2009; Levitt & 
Jaworsky, 2007; Portes & Rumbaut, 2001; Wessendorf, 2013). 

Two processes have contributed to a rise of interest by researchers and policy makers 
in transnational behaviour.  

Firstly, many first-generation immigrants reached retirement age in the past decade 
and returned to their country of origin. For instance, for many retirees in the largest 
immigrant group in the European Union, those of Turkish origin, moving back did 
not result in a more or less permanent separation from children remaining behind. 
Travel distance is short and cost are relatively low while through social media on the 
internet it has become quite easy to maintain in close contact with family members, 
irrespective of location. From the second generation, having retired parents implies 
having certain social (visits) and economic (remittances) commitments, but it also 
provides them with potentially high quality social capital and family support in 
Turkey should they ever consider emigrating to parents country of origin (Boyd, 
1989; Haug, 2008; Wessendorf, 2013). Secondly, the various financial and economic 
crises in the European Union and rapid economic growth in Turkey has contributed 
to a rise of interest in labour migration to Turkey, including ‘roots’ migration of 
second-generation Turks residing in European Union countries (Martin, 2012).  

A transnational life style may or may not involve international migration. People of 
immigrant origin may engage to a varying degree in a transnational activities 
associated with bonds they have with family and relatives in other countries. For 
instance, members of the second generation who identify strongly with the national 
majority population society (and weakly with the society of origin of parents) may 
not even be interested at all to engage in the options offered by ‘inherited’ 
transnational social networks.  

 

4.2.3. Linking acculturation, transnational behaviour and migration  

Several studies, including research on children of immigrants, suggest that 
acculturation, transnational behaviour and migration are related and share certain 
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common psychosocial, interpersonal and contextual factors (e.g. Ajzen, 1991, 2014; 
Ajzen & Fishbein, 1980; Levitt, 2009; Snel, Engbersen, & Leerkes, 2006). De Haas 
(2010, pp. 1591-1592), in a new theoretical  model explaining the rise, perpetuation 
and decline of migrant networks and migration systems, explicitly includes 
integration and assimilation of migrants in destination countries as a factor 
influencing emigration of potential emigrants in migrant-sending countries. 
Although the model is developed for better understanding of migration decision-
making of first-generation migrants – by looking at both macro and micro level 
factors in migrant-sending as well as migrant-receiving countries –, the model also 
provides handles for studying migration and transnational behaviour of return 
migrants and the second generation.  

Regarding the Turkish second generation in European Union countries, research on 
determinants of acculturation preferences revealed that higher levels of exposure to 
discrimination and religiosity (proxy for cultural distance between Islamic and 
Christian countries) are, in general, associated with a higher preference for 
immigrant group norms and values and lower preference for national society 
population norms and values.  

Several studies on international migration behaviour reveal that, in addition to 
economic motives, psychosocial factors, such as self-efficacy and matters of religion 
and religiosity, are important to the explanation of emigration intentions in migrant-
sending countries, such as Turkey. For example, persons with higher self-efficacy 
more often have emigration intentions than have persons with low self-efficacy. Self-
efficacy is the belief that one can perform novel or difficult tasks, or cope with 
adversity in various domains of human functioning. It facilitates goal setting, effort 
investment, and persistence in the face of barriers and recovery from setbacks 
(Bandura, 1986, 2001; Schwarzer & Jerusalem, 1995). Furthermore, religious Islamic 
persons, notably those perceiving that they cannot practice religion in the way they 
want, have lower emigration intentions (e.g. Groenewold, De Bruijn, & Bilsborrow, 
2012; Groenewold, De Valk, & Van Ginneken, 2014). 

Based on these insights we developed figure 4.2 which illustrates how the mechanism 
of effects between the two dimensions of acculturation preferences, transnational 
behaviour (i.e. transnational orientation scale) and intention to migrate to Turkey  
(model 1) may operate, and how it can be extended (model 2) if underlying factors of 
self-efficacy, religiosity and discrimination experience are also considered.  

The double arrow between the error terms (e3 and e4) in model 2 is included to 
convey that people of immigrant origin always maintain both types of preferences 
(see figure 4.1, NSP and IGP) but that we do not a priori hypothesize about how they 
co-vary. 
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Thus, our main interest is to assess to what extent IGP and NSP co-vary and whether 
they, together, behave as mediators of underlying factors. The double arrows 
between the exogenous factors of perceived self-efficacy, perceived religiosity, and 
perceived discrimination are included to convey that estimated path coefficients 
pertaining to our research questions account for any covariance between these 
exogenous factors. Covariance between the exogenous factors has been included but 
it is not subject of investigation.  

 

The causal chains specified in both models apply to young adults of immigrant origin 
born, raised and residing in parents’ country of immigration. The models do not 
apply to first-generation immigrants as, for instance, acculturation necessarily 
follows migration instead of preceding it.  

The nature of our research is exploratory so we present saturated recursive models 
that incorporate all possible pathways. Strength and hypothesized pathways of 
effects are converted into a set of simultaneous regression equations, and these are 
applied to the empirical data we have at our disposal (Bollen & Pearl, 2013; Kline, 
2011).  

 

4.3. Data 

Between June 2006 and December 2008, the TIES project (The Integration of the 
European Second Generation) sampled and interviewed young adults in three 
different immigrant groups in the age range 18–35 years old residing in two main 
cities of eight countries.  

We used the records of the Turkish second generation (2,418 of the 10,000 
interviewed persons), born and residing in Austria (Vienna, Linz), France (Paris, 
Strasbourg), Germany (Berlin, Frankfurt), Netherlands (Amsterdam, Rotterdam), 
Sweden (Stockholm), and Switzerland (Zürich, Basel), with one or both parents born 
in Turkey (Crul et al., 2012).  

The Turkish community as a whole comprises over 5 million people – of which 2.2 
million are second-generation Turks – among the 30 million European Union 
foreign born, or about 1 per cent of the total European Union population. Most 
members of the Turkish community live in Germany (70 per cent), France (9 per 
cent), The Netherlands (7 per cent), Austria (5 per cent) and Switzerland (3 per cent) 
(Fargues, 2005; OECD, 2015). 

In general, item non-response of model variables was low, except in the case of The 
Netherlands and France where on some variables of interest (IGP and NSP) non-
response was about 11 per cent. We examined characteristics of non-responding 
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persons and found that they did not differ much in terms of age, sex and marital 
status, though educational attainment was somewhat lower than of responding 
persons.  

We also examined whether in- or exclusion of non-respondents for one variable (e.g. 
religiosity) affected the distributional characteristics of other variables (e.g. self-
efficacy, discrimination) on which non-respondents did reply. This investigation did 
not reveal major biases so that we decided to exclude respondents producing a 
missing value on one of the model variables from our analysis (i.e. listwise deletion).  

 

4.4. Methods and variables 

Structural equation modelling (SEM) is applied to country-specific data sets. 
Maximum likelihood estimation is used to solve the simultaneous regression 
equations implied by the recursive models 1 and 2, and to derive (standardized) 
regression coefficients (path-coefficients).  

As we need to assess whether the acculturation preference dimensions NSP and IGP 
are indeed mediators of effects of self-efficacy, religiosity, and discrimination 
experience on transnational orientation and emigration intentions, we need to assess 
what the magnitude and statistical significance of these indirect effects are. To do so, 
we followed the Baron and Kenny approach (Baron & Kenny, 1986) and the biased-
corrected non-parametric bootstrapping method (with n=5,000 bootstrap samples) 
(Arbuckle, 2006; Kenny, 2014; Kline, 2011; Macho & Ledermann, 2011; MacKinnon, 
2008).  

Most variables of models 1 and 2 are latent variables. Their values are derived after 
applying reliability analysis and confirmatory categorical principle components 
analysis (CATPCA) to sets of Likert items (Linting et al., 2007; McIver & Carmines, 
1981). 

A short version of the general perceived self-efficacy scale (Schwarzer & Jerusalem, 
1995) was derived using the following Likert items: (1) whether the respondent finds 
it is easy to stick to aims to accomplish goals; (2) whether most problems can be 
resolved if respondent puts effort in it; (3) whether respondent generally finds 
solutions in case of trouble; (4) whether respondent is confident in successfully 
handling issues coming on his/her way. Item response was measured on a 4-point 
scale (1= Not true at all, to, 4= Exactly true). Country-specific scales were derived, 
standardized and rescaled to fit a 0-10 range.  

Perceived religiosity was included as proxy for degree of perceived cultural distance 
between the predominantly Islamic Turkish second generation and their Christian 
peers in European Union national majority populations. A religiosity scale was 
derived from the following seven Likert items: (1) perceived importance of being 
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member of a particular religious group; (2) perceived importance of being a religious 
person; (3) perceived strength of affiliation with one’s religious group; (4) perceived 
degree of similarity with members of one’s own religious group; (5) perceived 
personal relationship with God; (6) perception that religion is the ultimate political 
authority; (7) importance given to religious symbols in public to demonstrate 
religious commitment. Item response was measured on a 5-point scale (1= Totally 
agree, to, 5= Totally disagree). Country-specific scales were derived, standardized 
and rescaled to fit a 0–10 range.  

Perceived exposure to discrimination scale was derived based on seven Likert items 
on exposure to discrimination at school, in the neighbourhood, at restaurants and 
other leisure time destinations, at encounters with police, and with government 
institutions. Item response was measured on a 5-point scale (1= Never, to, 5= 
Frequently). Country-specific scales were derived, standardized and rescaled to fit a 
0–10 range.  

Scales measuring degree of preference for national majority population norms and 
value system (NSP) and degree of preference for Turkish community norms and 
value system (IGP) were derived from response on the following Likert-items: (1) At 
home, people of immigrant origin have the right to live as much as possible in 
accordance with the cultural customs and norms of their parents’ country of or 
region of origin; (2) At home, people of immigrant origin have the right to live as 
much as possible in accordance with the national cultural customs and norms in 
(survey country); (3) Outside the home, people of immigrant origin have the right to 
live as much as possible in accordance with the cultural customs and norms of their 
parents’ country of or region of origin; (4) Outside the home, people of immigrant 
origin have the right to live as much as possible in accordance with the national 
cultural customs and norms in (survey country). Response categories are: 1= Totally 
disagree, to, 5= Totally agree. Two sum scales (i.e. NSP and IGP) were derived, the 
scale scores were transformed in Z-scores, and they were rescaled to fit a 0–10 range 
(Berry et al., 2006; McIver & Carmines, 1981).  

A transnational orientation (TNO) scale was derived and normalized to fit a 0–10 
range based on the following indicators of transnational behaviour: number of visits 
to Turkey, frequency of sending remittances to Turkey, and internet consultations 
about life in Turkey. We reasoned that if people frequently visit Turkey and remit 
money they are more likely to have higher quality social capital in Turkey than others 
are. Although the Turkish second generation may just go on vacation to Turkey, it 
can be expected that such visits involve visits to family and relatives. Furthermore, 
the Turkish second generation is likely to remit money to those persons who are 
important to them (e.g. close kin such as retired parents) and to whom they will turn 
to in times of stress or when assistance (e.g. housing) is needed. Sending of 
remittances can be interpreted as the presence of high quality social capital in 
Turkey. If the Turkish second generation consult information about living in Turkey, 
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we assume that their transnational orientation (towards Turkey) is higher than in 
people who do not do this.  

For various reasons, a transnational life style can be an alternative to migration. For 
instance, potential migrants may not be able to mobilize the resources needed to 
emigrate or they cannot secure local assistance after arrival. They may also not be 
interested in permanently moving to Turkey, because they perceive that maintaining 
a lifestyle that involves them with people and activities in both Turkey and their 
country of residence optimizes the quality of their life (e.g Bourdieu, 1986; De Haas, 
2010). Regarding the Turkish second generation, the former two reasons may not 
really apply in practice, but a transnational orientation may change into concreate 
plans to emigrate to Turkey if living conditions in their country of residence 
deteriorate, for example as a result of increase of xenophobia, discrimination, and 
unemployment.  

Migration intention to Turkey was derived from the response on a single question 
about the likelihood that respondent intents to migrate to Turkey in the near future 
for a stay of at least one year (1= Certainly not, to, 5= Most certainly). The response 
on this question taps a different attitude than what is captured by the transnational 
orientation (TNO) scale as it more explicitly measures whether or not the respondent 
considers making an actual and more or less permanent move to Turkey. An 
intended stay of more than one year abroad is not to be taken lightly as 
administrative, financial, social and organizational consequences can be 
considerable.  

Migration intention is the immediate antecedent of actual migration although a 
positive response is likely to overestimate actual migration. For instance, the 
intention-behaviour gap is more likely when the time gap between intention and 
implementation of intended behaviour increases, when unanticipated barriers arise, 
or when emigration intentions are based on unrealistic perceptions, incorrect 
information or poor planning (e.g. Sniehotta et al., 2005). 

 

4.5. Results 

4.5.1. Characteristics of respondents 

Age, sex and educational attainment do not differ much between the responding 
Turkish second generation in these six countries. On average they are between 24 
(France) and 26 years (Germany) old, though in some countries women are 
somewhat overrepresented among respondents (e.g. 54 per cent in Germany). In 
France and Sweden, educational attainment is relatively high as 87 and 91 per cent, 
respectively, attained an upper secondary or tertiary level of education. In other 
countries, such as Switzerland, Germany and Austria, only between 25 and 40 per 



500811-L-bw-Groenewold500811-L-bw-Groenewold500811-L-bw-Groenewold500811-L-bw-Groenewold

 Acculturation preferences and migration intentions 69 

 

 

cent attained a primary or lower secondary level of education. Table 4.1 summarizes 
distributional characteristics of the model variables for the respondents in the six 
countries.  

More than half of the second-generation Turks in Germany, Switzerland and Sweden 
convey that they do not have any intention to migrate to Turkey and live there for at 
least one year. Conversely, in France and The Netherlands intentions to migrate are 
more frequently reported by respondents as one third and one fifth, respectively, 
state that it is likely or even certain that they will migrate to Turkey and stay there for 
more than one year. Interestingly, respondents in these two countries are also more 
engaged in transnational activities, as indicated by their scores on the transnational 
orientation scale (TNO). TNO scores are lowest among the second generation living 
in Germany. Taking account of the reported standard deviations, TNO scores of 
about two thirds of the German respondents are in the 0 to 4.4 range.  

 
Table 4.1 Descriptive statistics of model variables, by country 

 

 

Regarding acculturation preferences, the mean values of the NSP and IGP scales, 
when both plotted in figure 4.1, show that, on average, the Turkish second generation 
in all countries but The Netherlands maintain integration preferences. In The 
Netherlands they position in the separation quadrant, a position that seems counter-
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intuitive as the Dutch have cultivated a multiculturalist policy tradition, at least up to 
2000 (Vermeulen & Penninx, 2000). A possible explanation is that the interviews 
were conducted in a period of interethnic tension in the aftermath of the 
assassination of Islam-critics politician Pim Fortuyn and filmmaker Theo van Gogh, 
about 4 and 1.5 years before the survey, respectively, and the death threats to 
politician Ayaan Hirsi Ali for her critics of the subordinate position of women in 
Islam. The positioning in the separation quadrant indicates an undertow of feelings 
of distrust between Islamic communities and the national majority population that 
may lead to a widening of the cultural gap between ethnic groups and a decline of 
social cohesion in the society.  

Moving on to the three constructs of self-efficacy, religiosity and discrimination, the 
high Cronbach α scores indicate that the proxy indicators used to derive scales 
resulted in reliable ones. Concerning self-efficacy, perceived self-efficacy among the 
Turkish second generation in Germany, Switzerland and The Netherlands is high, 
while in France and Sweden it is considerably lower.  

Religiosity figures show that perceived religiosity is relatively low among the Swiss, 
German and Swedish Turkish second generation and relatively high among the 
French and Austrian Turkish second generation. Perceived exposure to 
discrimination is low to moderate in all countries, ranging from 0.5 in Sweden to 3.3 
in Austria on the 0-10 point discrimination scale.  

 

4.5.2. Linking acculturation, transnational behaviour, migration and 
determinants 

The main body of table 4.2 comprises estimates of direct and indirect effects, and 
covariances, for the pathways specified in conceptual models 1 and 2 in figure 4.2. 
Statistically significant estimates for Austria are illustrated in figure 4.3.  Estimates 
are standardized regression coefficients, also referred to as beta weights or path 
coefficients. They indicate the expected difference in the dependent variable in terms 
of standard deviation units caused by an independent variable, controlling for the 
effects of other independent variables in the model. Standardized coefficients are 
useful when comparing effect size of predictors within the same country sample but 
they are less suitable when comparing effect sizes of independent variables across 
countries, as variability in country samples may differ.  

The model 1 coefficients in table 4.2 pertain to the first research question about how 
acculturation preference, transnational orientation and emigration intentions are 
related. The coefficients indicate a positive association between involvement in 
transnational activities (TNO) and intention to migrate to Turkey. In all country 
samples, the hypothesized ‘TNO→Emigration intention’-path comes out as the 
strongest, and in the expected direction.  
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In the samples of Austria, Germany and France another strong hypothesized 
pathway is observed, which is about the expected positive effect of preference for the 
Turkish value system (IGP) on intention to migrate to Turkey. In the samples of 
these three countries and of The Netherlands, we also find support for the 
hypothesized positive effect of preference for the Turkish value system (IGP) on 
involvement in transnational activities (TNO). The results also show that, in general, 
a higher degree of preference for the national society value system (NSP) is 
associated with weaker intentions to migrate to Turkey. Although the coefficients of 
the pathway ‘NSP→ Emigration intention’ are indeed mostly negative, values are 
small and non-significant in most countries.  

In a similar way, preference for the national society value system (NSP) does not 
seem to be in conflict with being engaged in transnational activities involving Turkey 
(TNO). 

Overall, the results confirm the hypothesized pathways in figure 4.2, though 
pathways do not always turn out statistically significant coefficients.  

The direct effect coefficients (model 1) permit assessment of whether involvement in 
transnational activities (TNO) mediates effects of acculturation preference style (IGP 
and/or NSP) on emigration intentions. TNO is a potential mediator only if there is 
something to mediate, that is, if there is a statistically significant direct effect of IGP 
and NSP, respectively, on emigration intention (Baron & Kenny, 1986; Kenny, 2014).  

The parameter estimates indicate that these conditions are met in the case of the 
Austrian, German and French samples. Although there is a (weak) statistically 
significant direct negative effect of NSP on emigration intention in the case of 
Germany, the indirect path ‘NSP→TNO→Emigration intention’ is small and 
statistically non-significant. 

Regarding the ‘IGP→ →TNO Emigration intention’ path, results of Austria, Germany, 
and France show that the direct effect between IGP and emigration intention is 
considerable and statistically significant, and that the direct effect of IGP on the 
potential mediator, TNO, is statistically significant. 

Although the coefficients for Germany and France are statistically significant, the 
values are low, indicating very small effects.  

Estimation and testing of this type of indirect effect reveals that, in these countries, 
second-generation Turks with strong preferences for the Turkish value system also 
more often express the intention to emigrate to Turkey, and this is partially due to 
them being more often involved with transnational activities related to Turkey.  

The importance of TNO is largest in the case of Austria where the indirect effect 
coefficient (0.11) of IGP on emigration intention (through TNO) is considerable 
compared to the direct effect of IGP on emigration intention (0.25). 
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In the case of Germany and France, TNO also partial mediates effects of TNO on 
emigration intention, but the effect-size is small as shown by the small value of the 
‘IGP→emigration intention’ indirect effect coefficient. In the case of the sample of 
The Netherlands, the ‘IGP→ →TNO Emigration intention’ path-coefficient (0.06) is 
also statistically significant but TNO does not seem to play a role as mediator as there 
is nothing to mediate because the direct effect of IGP on emigration intention is 
negligibly small and statistically non-significant. The indirect effect just reflects the 
high positive and significant direct pathways between IPG and TNO, and between 
TNO and migration intention.  

The NSP‹-›IGP covariance estimates (models 1 and 2) are consistent with findings in 
Table 4.1 in that all countries but The Netherlands report positive covariance 
between these two dimensions of Berry’s acculturation model, indicating a lean 
towards the integration quadrant. The negative covariance for The Netherlands 
indicates a lean towards the separation quadrant. Though not of prime concern to 
our research, the R-square statistics for these countries show that the acculturation 
variables IGP and NSP and, notably TNO, do contribute the explanation of the 
observed variation in the data regarding involvement in transnational activities and 
migration intention, though the magnitude of the contribution varies considerably 
across countries.  

Model 2 in table 4.2 pertains to the second and third research questions. The 
coefficients convey what the consequences are when model 1 is expanded with the 
psychosocial characteristics of perceived self-efficacy, perceived religiosity, and 
perceived exposure to discrimination.  

Our prime concern is to assess whether acculturation preference style, through its 
dimensions NSP and IGP, fully or partially mediate effects that self-efficacy, 
religiosity or discrimination have on involvement in transnational activities with 
Turkey (TNO) and on emigration intention. Mediation assumes the presence of a 
statistically significant direct effect of a psychosocial factor on TNO, or on migration 
intention, so that there is something to mediate at all. Furthermore, that 
psychosocial factor must be related to the potential mediator variable ‘acculturation 
preference style’ (through one or both dimensions, IGP or NSP). If an estimated 
indirect effect of that psychosocial factor on TNO (or migration intention) turns out 
to be statistically significant, it follows that acculturation preference style mediates 
part or all of the effect of the psychosocial factor on TNO (or on migration intention)  
(e.g. Kenny, 2014).   

In the case of Austria, all three psychosocial factors have significant direct effects in 
expected directions on TNO and on migration intention, respectively. Only religiosity 
and discrimination appear to be significantly associated with IGP or NSP, so that 
acculturation preference style may mediate part or all of the effects that religiosity 
and discrimination have on TNO (or migration intention). The indirect effects 
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coefficients in table 4.2 confirm that that acculturation preference style mediates part 
of the effect that discrimination has on TNO, and on intention to emigrate. However, 
acculturation preference style only mediates effects of religiosity on migration 
intention, but not on TNO.  

In the case of Germany, a similar pattern of direct effects of the three psychosocial 
factors on TNO and migration intention is observed. However, only religiosity is 
associated with acculturation preference style via its IGP dimension. The indirect 
effect coefficient estimate confirms that acculturation preferences style partially 
mediates effects that religiosity has on migration intention, but it is does not mediate 
a religiosity effect on TNO.  

Regarding the Swiss sample, the postulated pathways are far less pronounced than in 
the previous two German-speaking countries. Religiosity and discrimination do 
exhibit significant effects in the expected direction on TNO, but its only exposure to 
discrimination that positively affects the intention to migrate to Turkey.  

Self-efficacy has no direct effect on TNO and migration intentions in the case of 
Switzerland so acculturation preference style has nothing to mediate. It is interesting 
though that it is the only country where self-efficacy affect both dimensions of 
acculturation preference style (i.e. both IGP and NSP), and in the expected direction.  

The explanation for this may be that there is strong pressure from the majority 
population on (non-western) immigrant communities in Switzerland to adjust and 
conform to Swiss norms, values and customs. In such a context, from the perspective 
of loyalty to the immigrant community, it requires self-confidence of a member to 
express preference for the Swiss norms and value system. Conversely, from the 
perspective of ‘assimilation’ demands imposed by the Swiss majority population it 
takes self-confidence to express preference for (Turkish) immigrant group norms, 
values and customs.  

The indirect effect of the perceived discrimination variable on migration intention is 
small and non-significant, indicating that acculturation preference style does not 
mediate anything of the positive effect that discrimination has on migration 
intention.   

Concerning the French sample, results indicate that all three psychosocial factors 
have direct effects on either TNO or migration intention, or on both. However, only 
self-efficacy and religiosity also relate to the potential mediator variable 
‘acculturation preference style’, through one of its dimensions (IGP or NSP). The 
indirect effects results though show that acculturation preference style only mediates 
part of the effect that religiosity has on TNO and on migration intention.  

In the case of The Netherlands, the data only confirm presence of two direct effect 
pathways, which are the hypothesized negative effect of self-efficacy on migration 
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intention and the hypothesized positive effect of perceived discrimination on 
migration intention. However, only the religiosity and discrimination constructs 
appear to relate to one of the dimensions (IGP, NSP) of the mediator variable 
‘acculturation preference style’. The indirect effects coeeficients indicate that the only 
potential pathway of mediation, that is ‘discrimination→ →(NSP or IGP) migration 
intention’, is non-significant. The conclusion is that, in the case of the Dutch sample, 
the acculturation preference variables IGP and NSP do not mediate effects that self-
efficacy, religiosity and discrimination have on migration intentions of the Turkish 
second generation.  

Almost none of the hypothesized pathways are supported by the empirical data in the 
case of Sweden. Only the postulated positive effect that TNO has on migration 
intention and the positive effect of religiosity on IGP are confirmed, while the 
negative effect of self-efficacy on TNO is unexpected. This may be subject for further 
investigation.  

 

4.6. Discussion 

Most theoretical and empirical studies do not link processes of acculturation, 
transnational behaviour, and international migration. In this chapter our aim was to 
contribute to the academic literature by exploring to what extent these processes are 
linked and how underlying determinants impinge on these linkages. We developed 
and empirically tested two   models comprising hypothesized linkages between these 
processes and selected psychosocial determinants. Our models are specifically 
designed to apply to behaviour of young adults of immigrant origin residing in 
parents’ country of immigration, and not to (potential) first-generation migrants in 
sending and receiving countries. We specified causal models and applied these to 
cross-sectional data. We acknowledge, in the absence of proper longitudinal data, 
that we cannot prove causality and that there is no way to properly correct for this. 
We can only test hypotheses about causality by examining whether the postulated 
pathways of our models can be reproduced by the empirical data that we have at our 
disposal. This poses – statistically speaking – restrictions on the generalizability of 
conclusions. Furthermore, our models are recursive and cannot handle feedback 
loops, should these occur in reality. For instance, when potential emigrants in 
European Union countries with migration intentions visit relatives and friends in 
Turkey they may, upon return, become more enthusiastic and engage more intensely 
in transnational contact and activities, and this may lead to stronger migration 
intentions and even to concrete plans and strategies to turn intentions into practice. 
Such limitations do not invalidate our results as long as conclusions remain strictly 
linked to the simplified reality described by the models and the data at our disposal.  

Regarding the first two research question about (1) the association between 
acculturation preferences, transnational behaviour and migration intentions and (2) 
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influence that particular psychosocial factors have on these associations, the findings 
by and large confirm the hypothesized causal relations between these three processes 
and underlying psychosocial factors. However, findings clearly show that different 
configurations of models 1 and 2 apply in different country settings. Implication is 
that one cannot really generalize about relations that acculturation preferences, 
transnational behaviour and migration intentions of members of the Turkish second 
generation across European Union countries may have. Differences between the 
Turkish second generation across the European Union may simply resemble 
differences between national majority populations. The latter essentially constitute 
and shape the context in which the second generation is raised. Furthermore, 
following Heath and colleagues (2008), differences may  reflect differences in 
background characteristics of Turkish parents who immigrated in the past, degree of 
acceptance of the Turkish community by national majority populations, and 
characteristics of migrant-integration policies and the way they are implemented 
(more inclusionary or exclusionary). To come to grips with these differences future 
(survey) research on the  second generation could be preceded by qualitative 
research investigating which and how institutional, political and contextual factors 
impinge on persons’ acculturation preferences, transnational behaviour and ‘roots’ 
migration intentions. Proper person-level indicators could then be developed and 
measured in statistically representative surveys.  

We found one causal link that is shared by all country-specific configurations of the 
two models: engagement in transnational activities with people in Turkey, such as 
sending of remittances, paying regular visits to family and relatives, and information 
acquisition about life in Turkey, is (strongly) associated with intentions to migrate to 
Turkey. In the literature, a transnational lifestyle is often presented as an alternative 
to emigration (e.g. Levitt, 2009; Levitt & Jaworsky, 2007). Although we agree with 
this, our findings do suggest that engagement in transnationally activities is 
positively associated with intentions to migrate, at least in the case of the second 
generation and if migration refers to counter-diasporic migration (e.g. King & Kilinc, 
2013). Barring the intention-behaviour gap (e.g. Ajzen, 1991; Sniehotta et al., 2005; 
Van Dalen, Groenewold, & Schoorl, 2005b), engagement in transnational activities 
paves the way for future counter-diasporic migration of the Turkish second 
generation. In particular, if living conditions in Turkey are increasingly perceived as 
positive or if living conditions in European Union country of residence are 
increasingly perceived as worsening due to rising discrimination, social and 
economic exclusion, unemployment and religious intolerance.  

Regarding the third research question about whether acculturation preference style 
mediates effects of certain psychosocial factors – self-efficacy, perceived religiosity 
and perceived discrimination – on migration intentions and transnational behaviour, 
we found support for the mediating role of acculturation. However, mediation mainly 
only appears to operate through one of the two dimensions: the IGP (i.e. Preference 
for Immigrant Group norms, values, and customs) dimension. This bears relevance 
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to policy makers, because it is worth knowing that measures counteracting 
discrimination and stigmatization pay off not in terms of higher identification with 
the national majority population and its value system but in terms of lowering 
identification with the norms, values and customs of the Turkish immigrant 
community or those maintained by populations in Turkey.   

While carrying out our analyses for these research questions, we found, contrary to 
expectation, that self-efficacy did not appear to be an important determinant of 
acculturation, transnational behaviour and migration intentions. There may be 
several reasons for this. One reason may be that self-efficacy is simply less relevant to 
the explanation of such kind of behaviour of members of the second generation 
compared to first-generation immigrants. The Turkish second generation is more or 
less ‘born and socialized’ into well-established social networks of parents, relatives, 
friends and business associates. Most of them periodically join parents on vacation 
trips to Turkey and stay there with grandparents, uncles and aunts, or other relatives. 
Barriers to travel between European Union countries and Turkey hardly exist while 
travel distance and time is short and inexpensive. Development of transnational 
activities and migration intentions may, generally speaking, not be very challenging 
and adventurous to the Turkish second generation, amenable even to persons with 
low self-efficacy. Although potential emigrants in more distant migrant-sending 
countries also tend to make use of network relations with family and relatives in 
destination countries, their departure, travel and acculturation is much more of a 
challenge and risky undertaking, requiring more self-confidence and efficacy. 
Another reason is that self-efficacy in the Turkish second generation is high and 
variation is relatively small across respondents (e.g. table 4.1, Switzerland), so that 
the variable cannot be expected to explain much of the variation in dependent 
variables. Yet another reason may be that the explanation of acculturation, 
transnational and migration behaviour requires domain-specific indicators of self-
efficacy. Unfortunately, the data that we have at our disposal only permit derivation 
of a shortened version of the general self-efficacy scale (GSE) (Schwarzer & 
Jerusalem, 1995).  

A puzzling finding was that both models were hardly applicable to the situation in 
Sweden (i.e. Stockholm). This cannot be attributed to the sample being much smaller 
than samples of the other countries, because sample size in relation to the number of 
model parameters is sufficiently large (Kline, 2011). Based on secondary analyses of 
the data and consultation of literature we found circumstantial evidence that the 
Turkish community in Stockholm probably differs in some important ways from 
Turkish communities in cities of other countries. Analysis of the data shows that 
respondents in Stockholm more often comprise members of prosecuted ethnic 
minorities in Turkey, such as Turkish Kurds and Assyrians. This is probably a 
reflection of the fact that asylum migration, followed by family reunification, were 
the two main forms immigration in Sweden during the period 1972 and 1989, during 
which our Turkish second generation respondents were born. Most asylum seekers 
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received permanent residence status and settled in Stockholm, in particular the 
Turkish Kurds (e.g. Icduygu & Tekelioglu, 1995; Pasetti, 2015; Westin, 2000). 
Another reason may be that the behaviour of the Turkish second generation towards 
the (culture of) the Swedish majority population is much different from that of young 
adults in other European Union countries. There is some circumstantial evidence for 
this. A study of young people of immigrant origin (Westin, 2003) describes that the 
Turkish second generation identify strongly with the Swedish way of life. We find 
support in the data for this in the sense that almost one in three respondents of the 
Turkish second generation appears to maintain assimilation preferences. Such a 
share is high as compared to the other countries where assimilation preferences 
among the Turkish second generation ranges from just 5 per cent in The Netherlands 
to 18 per cent in Switzerland.  

To conclude, our study reveals that the Turkish second generation in European 
Union countries is diverse in terms of most of the characteristics that we examined. 
This contrasts with the generalizations made by anti-immigrant political parties and 
it subverts xenophobia in national majority populations. In spite of growing up in 
countries with widely different political philosophies about integration, civil status 
and social inclusion of people of immigrant origin, the majority of the Turkish second 
generation has been adaptive and internalized well the widely different social and 
cultural traits of European Union majority populations. It would be wise to count 
one’s blessings, focus on successful young adults of immigrant origin and use them 
as role models in the combat against xenophobia and negative stereotyping, in 
preventing development of parallel societies, and foster social mixing. 
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5. Migration pressure prospects in the south and east 
Mediterranean region 

 

Abstract6 

Prospects of change in migration pressure are explored for four traditional countries 
of labour emigration to the European Union: Algeria, Morocco, Tunisia and Turkey. 
Migration pressure is defined as excess domestic labour supply in the presence of 
negative per capita income differentials with other countries, and is indicated by the 
size of the non-employed population. Changes in the number of non-employed 
depend on changes in the employment ratio, which depend on changes in GDP, 
productivity and the size of the working age population. For each country, we 
develop scenarios based on assumptions about future changes in these determinants 
and assess the effect on changes in employment ratios and numbers of non-
employed. Overall, most scenarios predict that for all countries, except Tunisia, the 
size of the non-employed population is expected to increase up to 2030, even though 
the employment ratio may be expected to increase, since the size of the working age 
population increases more strongly than the number of employed persons. To the 
extent that increase of migration pressure leads to increase of migration in the 
direction of the EU, issues of acculturation and social cohesion require even greater 
attention of policy makers than today.  

 

5.1. Introduction 

During the 1950s and 1960s, Algeria, Morocco, Tunisia (Maghreb countries) and 
Turkey became main countries of origin of immigrants to the European Union (EU). 
Poverty and high rates of unemployment were main push factors while high demand 
for low-skilled labour in European Union countries was the main pull factor. Most 
labour immigrants, almost exclusively men, decided to stay and reunify with spouses, 
family and relatives in the European Union destination countries. By 2005, over six 
million people had moved from countries in the South and Southeast Mediterranean 
region to the European Union and to a few countries in particular. About 90 per cent 
of these migrants originated from the Maghreb countries and Turkey.  

                                                   
6  An earlier version of Chapter 5 is published in the proceedings of the Sixth 

Eurostat/UNECA Work Session on Demographic Projections in Rome, 29–31 
October 2013 (Groenewold & De Beer, 2013). This chapter-version is currently 
under review by an international journal.  
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While Maghrebi emigrants mainly moved to France, Spain, Italy and The 
Netherlands, Turkish emigrants mainly moved to Germany, The Netherlands, 
Austria and France (Fargues, 2005; OECD, 2015).  

Since the 1980s demand for non-EU low-skilled labour immigrants waned, while 
demand for more and better paid jobs remained high in these four countries, even 
despite considerable economic growth rates. For instance, between 2000 and 2010, 
Gross Domestic Product (GDP) growth rates were in the range of 3.5 per cent to 4.5 
per cent annually. However this growth was mainly due to increases of worker 
productivity rather than to increases of employment (ILO, 2015; IMF, 2015). 
Furthermore, since the 1980s these countries have also experienced considerable 
working-age population growth (UN, 2011). A mismatch of rates of economic growth, 
growth of employment, and working-age population growth have resulted in 
remaining high well-fare disparities with European Union countries, contributing to 
labour migration pressure in these origin countries (e.g. Castles et al., 2014; 
European Commission, 2011; European Union, 2015; Schiffbauer, Sy, Hussain, 
Sahnoun, & Keefer, 2015). To illustrate, in 2010 per capita GDP was about 2,350 US$ 
(constant 1990 US$, PPP) in Algeria, 3,500 US$ in Morocco, 5,375 US$ in Tunisia, 
and 8,850 US$ in Turkey. In some main countries of destination of Turkish migrants 
it was 20,650 US$ in Germany, 23,925 US$ in The Netherlands, and 22,990 US$ in 
France 2010 (ILO, 2015). According to the 2014 Human Development Index (HDI), 
Algeria ranks 90, Morocco 129, Tunisia 93, and Turkey 69 in terms of indicators of 
economic growth, health and educational attainment, whereas Germany ranks 6, The 
Netherlands ranks 4, and France ranks 20 (UNDP, 2014). 

After 2001, labour migration pressure in these countries was also affected by 
European Union countries applying stricter immigration policies to non-EU 
nationals, following concerns about national security, migrant integration and social 
cohesion. Measures were stepped-up after in 2010 the Arab Spring protests in 
Tunisia spread over the Mediterranean region leading to an increase of political 
instability and insecurity and pressure to emigrate (e.g. Carrera et al., 2012). Stricter 
immigration restrictions applied by potential countries of destination contribute to 
migration pressure in origin countries because pressures can be released less easily  
(e.g. Schaeffer, 1993). Part of this pressure may be released in the direction of 
alternative destinations involving migrants with different characteristics (e.g. 
Flahaux & De Haas, 2015 (forthcoming); OECD, 2009, 2015).  

All in all this raises the question what the future might bring in terms of labour 
migration pressure in these countries with a tradition of emigration to the European 
Union. Views about the future of labour migration pressure differ considerably. 
European Union governments expect that such pressure will further increase in these 
countries. They point at increasing numbers of citizens and transit migrants 
attempting to enter the European Union illegally in search of work, income or refuge, 
raising concerns about their integration, and about social cohesion and national 
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security in European Union countries (e.g. Carrera et al., 2012; Collett, 2013; 
Fergusson, 2014). The OECD (2009) developed qualitative scenarios of international 
migration up to 2030, based on expert opinions. They also expect that labour 
migration pressure in Maghreb countries will rise due to overcrowding of labour 
markets and working-age population growth, despite increase of employment 
opportunities in newly established cities in rural areas. Others foresee that labour 
migration pressure will decrease and dissipate in the direction of the European 
Union, and that former origin countries become countries of immigration for 
residents of other (Sub-Saharan) countries (e.g. De Haas, 2011).  

To date, concerns and research about the future of labour migration pressure in these 
four countries have not been corroborated by quantitative exploratory research. It is 
our aim to contribute to fill this knowledge gap by answering the following questions: 
(1) what are the prospects of demographic growth up to 2030 in four countries with a 
tradition of emigration to the European Union: Algeria, Morocco, Tunisia and 
Turkey?; (2) can we expect employment-related migration pressure – also referred to 
as migration potential – to increase or decrease in future? 

To do so, we commence by summarizing the literature regarding the importance 
given to employment for labour migration pressure. Subsequently, we review the 
literature on the concept of migration pressure and we present the definition and 
indicator of migration pressure used in this study. Subsequently, we develop 
demographic and economic scenarios up to 2030 and assess what the migration 
pressure prospects are for these countries.   

 

5.2. Conceptualization  

According to the literature psychological, social, political, economic and 
environmental push and pull factors in both countries of origin and destination 
determine migration decisions. Factors operate and interact at macro and micro 
levels and their importance varies across time and space, leading to a host of theories 
of migration. Macro-level theories – our study focuses on macro-level factors –  
identify why certain groups of people move from one country to another. Dual and 
segmented labour market theories posit that migration results from structural labour 
needs in destination countries arising from upward mobility desires of the majority 
population, away from insecure, low quality and low-income jobs. Immigrants are 
expected to fill vacant positions at the bottom-end in job markets in destination 
countries. It is argued that migration pressure in origin countries is fuelled by 
demand for labour in destination countries. Neoclassical economic theory expands 
this view by taking also pressure factors in origin countries into account and point to 
the importance of disparities between migrant-origin and migrant-destination 
countries in terms of employment and capital investment opportunities. Because of 
rational thinking, individuals migrate if they perceive to get higher returns to their 



500811-L-bw-Groenewold500811-L-bw-Groenewold500811-L-bw-Groenewold500811-L-bw-Groenewold

84 Chapter 5 

 

 

income-earning skills. In the traditional literature, the individual is the main actor. 
In response to this, the New Economics of Migration Theory argues differently in 
that migration should not be considered as an exclusive decision of a single 
individual but as the result of a comprehensive household income risk-diversification 
and risk-aversion strategy. Depending on financial ‘health’ of households, certain 
members can be urged to emigrate and remit part of their earnings to support the 
household. Receipt of remittances may trigger other members or relatives to 
emigrate too. World systems theory also addresses migration pressure by pointing to 
the importance of contextual forces. Such forces emanate from interacting global 
markets whereby rules and regulations regarding employer-employee relations in 
one country penetrate the local labour market of another country. These affect local 
labour markets, pushing certain groups of people out of work in one place while 
increasing demand for their labour in other places, putting pressure on people to 
move from one place to another. Despite the different focus of these theories, all 
attribute great importance to how people seek income-earning employment. At the 
macro-level, employment opportunities depend on the functioning and efficiency of 
the economy and of labour markets (e.g. Castles et al., 2014). Employment is a 
vehicle for earning income and realisation of aspirations and, depending on 
conditions abroad, non-employment may be a reason for emigration 

Migration pressure has been defined in different ways and often rather loosely, for 
instance in terms of determinants of migration, such as extraordinary demographic 
growth, difference in living standards in terms of per capita income and social 
welfare, and in terms of travel distance (e.g. Castles et al., 2014; Chesnais, 1987). 
Other authors are more specific in their definitions.   

Schaeffer (1993) conceives migration pressure as ‘demand for opportunities (e.g. 
income) abroad for a prolonged period of time’ among numbers of residents in a 
particular country. Demand for migration opportunities depends on the cost of 
migration, characteristics of a destination country, and migrants’ expected economic, 
legal and social status there relative to that at home, as well as other variables. 
Potential migrants compare these for different destinations and in relation to their 
situation in the country of residence.  

Bruni and Venturini (1995) conceive migration pressure – also referred to as 
migration potential – in a country as excess domestic labour supply in the presence 
of negative per capita income differentials with other countries. The reason for 
including the latter part of the definition is that excess labour supply in poor nations 
contributes to migration pressure as unemployment, in particular long-term 
unemployment, is generally not an option. An increase of unemployment in 
households strains the fragile financial basis of the household and this may lead 
employed household members (and relatives) to emigrate in search for better returns 
to their educational attainment and occupational skills. Thus, because of better and 
higher income prospects abroad, a rise of excess labour supply also contributes to 
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migration pressure among those who have work. Conversely, in wealthier nations, 
because of the generally lower income prospects abroad, a rise in excess labour 
supply contributes to unemployment rather than pressure to emigrate (Bruni & 
Venturini, 1995, p. 380), even more so in the presence of generous national 
unemployment and social security benefit systems. From the perspective of potential 
migrants in poorer nations, countries of destination are also selected based on other 
criteria than income prospects, such as institutional constrains (e.g. access and stay 
regulations) and cultural distance.  

Bruni and Venturini (1995, p. 382) acknowledge that the employed and 
underemployed are more often the ones who choose to migrate to another country. 
They argue that an increase of the non-employed population in a country 
nevertheless constitutes a proper proxy for the inability of a country’s domestic 
economy to provide employment to its working-age population, contributing to 
migration pressure. Whether migration pressure leads to actual migration depends 
on the propensity to migrate in a population. Whereas migration pressure refers to 
the macro-level dimension of migration, propensity to migrate refers to the micro-
level. The propensity to migrate is the probability – a value in the range of 0 to 1 –  
that a person willing to emigrate will actually migrate. This probability can be 
estimated for each individual from economic and non-economic variables, such as 
from wage differentials between countries, probability of finding a job in potential 
destination countries, indicators of geographical and cultural distance, presence of 
institutional barriers. Individual-level propensities to emigrate can be averaged to a 
macro-level average propensity to migrate for the working-age population as a whole. 
Multiplying a country’s migration potential (i.e. migration pressure) with the average 
propensity to migrate in the population results in an estimate of the actual number of 
migrants.  

In this way macro and micro-level processes are linked, and it applies to both poorer 
(migrant-sending) and wealthier (migrant-receiving) nations. In wealthier nations, 
excess labour supply will also contribute to migration pressure but it will mostly lead 
to higher unemployment because the average propensity to migrate will small 
because of higher per capita income there (Bruni & Venturini, 1995, p. 380). 
Straubhaar (1993) adopts a similar approach in that migration pressure is defined as 
excess supply of migration-willing people relative to migration demand in 
immigration countries. Migration pressure is considered the result of restrictions to 
migrate imposed by countries of immigration on migration willing people in 
countries of emigration.  

Regarding methodologies to assess migration pressure change, three different 
approaches prevail (Fassmann, 2014): the macro-level regression approach, the 
macro-level demographic projection method approach and the micro-level migration 
survey approach. In the macro-level regression approach, changes in numbers of 
emigrants indicate migration pressure change and changes are estimated from 
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regression-type equations that include macro-level variables known to influence 
migration, such as income, unemployment and wage differences between countries. 
In the macro-level demographic projection approach, migration pressure change is 
estimated using a two-stage procedure. In a first stage, an age-distribution of a 
population is projected into the future based on mortality and fertility assumptions 
only. In a second stage, different sets of emigration, immigration, or net migration 
rates are applied to the projected age-distributions derived in the first step. The 
differences between results of the first and second stages are interpreted in terms of 
migration pressure change. In micro-level nationally representative migration 
surveys, such as those of Gallup (e.g. Esipova, Ray, & Pugliese, 2011), indicators of 
migration pressure change are derived from analyses of panel-surveys regarding the 
response on questions about migration intentions and plans. A drawback of focusing 
on emigrants in the aforementioned two macro-level approaches is that de facto 
‘release’ of migration pressure is estimated rather than migration pressure itself. In 
our opinion, migration pressure should be viewed as a latent force, antecedent of 
actual migration.  

For our study on migration pressure prospects in Algeria, Morocco, Tunisia and 
Turkey, countries with a high negative per capita income differential with EU 
countries (see 5.1), we adopt the definition of migration pressure of Bruni and 
Venturini (1995): excess domestic labour supply in the presence of negative per 
capita income differentials with other countries. Regarding methodology, we 
combine the macro-level regression approach and the macro-level demographic 
projection approach. More specifically, we measure excess labour supply in terms of 
the size of the non-employed population. We assume that migration pressure 
increases when the size of the non-employed population decreases. Changes in 
numbers of non-employed depend on changes in the size of the working age 
population and changes in the employment ratio. The employment ratio is the 
number of persons in the age range 15 to 64 years old who are employed divided by 
the total size of the working-age population 15 to 64 years old.  

The numerator of the employment ratio – the number of workers – is influenced by 
economic factors, such as Gross Domestic Product (GDP) and worker productivity, 
while the denominator – the working-age population – is influenced by demographic 
factors. The following parsimonious model can describe the interdependency 
between these factors (e.g. Gutierrez, Orecchia, Paci, & Serneels, 2007; Shorrocks, 
1999; World Bank, 2014a, 2014b),   

	
	 	 	 	 			                   (1) 

The model decomposes the level of Gross Domestic Product (GDP) in year t into 
contributions from output per worker level (GDP/W, proxy for worker productivity), 
the employment ratio (W/WAP) and the size of the working-age population (WAP). 
This model can be used as framework for studying future changes in migration 
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pressure. By taking natural logarithms and rearrangement of terms, the change in 
the growth rate of the employment ratio can be calculated:   

∆ ∆ 	 ∆ ∆ 		         (2) 

where ∆  equals the difference in the logarithm of X between two years.  Equation 2 
shows that the rate of change of the employment ratio depends on the rates of change 
in GDP, worker productivity and working-age population. If the former exceeds the 
latter, migration pressure is expected to decrease, thus, if  

∆ 	 ∆ ∆ 		             (3) 

the employment ratio increases. This is a necessary but not sufficient condition for a 
decrease in migration pressure. Migration pressure declines when the size of the 
non-employment population declines. Change in the size of the non-employed 
population depends on both growth of the working-age population and growth of the 
employment ratio, that is,  

∆ 	 ∆ ∆ 1 						        (4) 

the non-employed population will only decline once decrease of the non-employment 
ratio is larger than the increase of the working-age population, thus, if 

∆ 1 ∆                  (5) 

An increase of the employment ratio only leads to a decline of the size of the non-
employed population if the increase of numbers of workers is larger than the increase 
of the working-age population. Thus, for the appraisal of whether migration pressure 
in future increases or decreases, we need to know the expected changes in the 
employment ratio and size of the non-employed population.  

 

5.3. Operationalization 

To explore the future of migration pressure up to 2030, we need to make 
assumptions about future changes in economic and demographic indicators.  
Because of the uncertainty of future changes, we develop three alternative scenarios. 

Section 5.3.1 presents three qualitative storylines describing three possible 
demographic and economic futures. Section 5.3.2 describes how quantitative 
assumptions for demographic and economic indicators are derived from these 
storylines. Subsequently, we apply the cohort component projection method (e.g. 
Preston, Heuveline, & Guillot, 2001) to estimate future changes in working-age 
population size and we integrate these in equations 2 and 5, together with 
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assumptions about future change GDP and worker productivity. Results of these 
projections are presented in section 5.4.1. 

 

5.3.1. Qualitative scenarios 

We developed three scenarios for the period 2010–2030. The Business-as-usual 
scenario assumes that recent trends in demographic and economic indicators 
continue in future. The Open Economies scenario assumes that countries develop as 
open societies participating in a global economy without barriers to production, trade 
and international migration.  The Closed Economies scenario, a kind of anti-
globalization scenario, assumes that countries move away from international 
cooperation in favour of protectionism and restrictions regarding movement of 
capital, goods, and people.  

The Business-as-usual scenario assumes that, between 2010 and 2020, all Arab 
Spring and world financial crises related issues have been settled to levels of trend 
lines that would have emerged in the absence of these events. This means a 
continuation of past trends (2000–2010) in terms of GDP and output per worker, 
and production and trade characterized by ad hoc styles of cooperation between 
countries in the region and with the European Union (e.g. European Commission, 
2011). The scenario assumes no further breakthrough in political, social, 
technological, and cultural changes, while innovation and adoption of new 
technologies in production, management, infrastructure and administration will be 
at levels observed during the 2000–2010 period. By international standards, GDP 
and output per worker remain at low levels, notably in Morocco, Algeria and Tunisia 
(ILO, 2015). During the period 2000–2010, average annual GDP growth was in the 
range of 3.4 per cent (Algeria) and 4.4 per cent (Morocco), while growth of output 
per worker was in the range of 2 and 3 per cent, except in Algeria where for many 
years output per worker has stagnated. The value of the GDP per worker differs 
considerably between these countries and ranges from as low as 13,500 US$ (2005 
constant PPP$) in Morocco to 41,000 US$ in Turkey (ILO, 2015; IMF, 2015).  

In terms of demographic behaviour, these countries are expected to continue to 
experience negative net migration with more people emigrating than immigrating.  

Regarding fertility, the scenario assumes a continuation of past trends and that levels 
settle at replacement level, but not before 2050. Regarding mortality, improvements 
in life expectancy are expected to be lower than in the next, more favourable, 
scenario.  

The Open Economies scenario assumes a future dynamic and globalized world 
economy.  Production and trade take place without import and export barriers, while 
capital, labour, technology and innovation can move freely around the globe. In this 
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scenario, the focus of government policies is to ensure smooth operation of 
production and trade systems, observing internationally agreed rules. Main objective 
is to create an ‘enabling’ environment for economic actors, contributing to growth of 
total production and output per worker. Market forces, with limited government 
interference, mainly determine employment issues. The traditionally high share of 
public sector employment declines to levels comparable to the lowest levels currently 
observed in OECD countries (e.g. Boudarbat, 2008; OECD, 2014). Being aware that 
firms and the labour force operate in a competitive environment, governments take 
on an active role in supporting initiatives that contribute to maintenance of existing 
economic competitive edges, exploration of new production niches, and development 
of human resources. This is displayed by high investments in development and 
modernisation of education and vocational skills infrastructures, development of 
talent, skills and entrepreneurship, and by removal of social and economic barriers 
to the blossoming of talent. The society is characterized by a spirit of openness, 
which is reflected in the rapid adoption of new technologies, management and 
working styles in the population, among others.  

During the first decade, recent trends in numbers emigrating and immigrating are 
assumed to prevail, with emigration outnumbering immigration. During this period, 
relatively high emigration is observed in high-skilled and educated young adults for 
whom yet insufficient high quality and adequately paid jobs are available.  High 
emigration is also present among under- and unemployed persons who are attracted 
by prospects of higher income, better living conditions abroad, and presence of 
family and relatives who migrated before and can be of assistance before, during and 
after migration (e.g. Boyd, 1989; Castles et al., 2014; World Bank, 2009).  

During the second decade Morocco, Tunisia, Algeria and Turkey are expected to start 
blossoming, leading to lower emigration and higher immigration, including return 
migration and immigration of children of former citizens who were born and raised 
in countries of destination of their parents (e.g. De Haas, 2011). This scenario 
foresees an increase of intercultural contact between these countries and European 
Union countries leading to change in gender relations and removal of sociocultural 
barriers to female labour force participation (e.g. World Bank, 2011). Health services 
are expected to continue improving contributing to fertility decline as unmet need of 
family planning largely disappears. Fertility decline is also furthered because couples 
adopt smaller family size preferences. The latter is associated with higher decision-
making power of women in fertility matters, higher female educational attainment, 
and higher female labour force participation (e.g. Bloom, Canning, Fink, & Finlay, 
2009). Fertility and mortality decline is more rapid than in both other scenarios.  

The Closed Economies scenario is an anti-globalization scenario. The scenario 
describes a future resembling the state-society social contract model adopted by most 
governments in the Middle East and North Africa after independence (e.g. 
Boudarbat, 2008; Schiffbauer et al., 2015). This scenario also assumed to apply to 
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Turkey although the country has a different social, economic and political history 
than the other three countries. The social contract development model attributes 
great importance to the role of the state in redistributing wealth, promotion of 
equity, and provision of welfare and social services. The government has a final say in 
all issues related to employment, wage rates, and regulation of economic markets. 
Citizens accept restrictions on political participation in exchange for economic 
security and provision of social services, protection and other benefits. Management 
of the national economy is mainly done by the state, with strong reliance on state 
planning. Governments perceive the nation as an organic unity requiring precise 
steering and monitoring to preserve unity and prevent social and political unrest.  

Instead of economic collaboration with other countries, governments focus on 
protection of national markets from global competition and promotion of import-
substitution industrialisation. This inward-orientation constrains the economy 
because it becomes difficult and costly to enhance worker productivity using new 
‘foreign’ technologies and innovations. To increase production, firms have little 
choice other than hiring more local labour, and extend and intensify use of existing 
production equipment and technologies.  

To cope with working-age population growth, governments permit institutions to 
expand staff, even if productivity is low, and they facilitate emigration (Ianchovichina 
& Lundstrom, 2009; Schiffbauer et al., 2015). Up to the 1990s, a similar kind of 
development model was adopted in Maghreb countries, notably in Algeria. It led to 
considerable GDP growth rates, averaging 3.7 per cent per year, contributing to 
decline of poverty, increase of health status, life expectancy, school enrolment and 
literacy. In later years, this development model proved to be too costly leading to 
lower GDP growth, stagnating output per worker, and rising unemployment. 
Although IMF economic stabilisation and structural adjustment programmes were 
adopted to revitalize the economy and restructure public sectors, implementation 
has been uneven, hesitant, and incomplete (Schiffbauer et al., 2015).  

This scenario therefore foresees that the social contract development model will 
prevail in future. Although traditional destination countries increasingly restrict 
immigration, emigration is expected to increase in these four countries because 
employment conditions do not improve much and because citizens do find ways to 
realize their emigration plans using legal or illegal channels, and to new destination 
countries. Immigration and return migration reduce to low numbers. 

Low economic growth and rising public sector costs reduce the speed of fertility 
decline as governments spend less on maintenance and coverage of health and family 
planning services, leading couples to have more children than they actually want. 
Morbidity and mortality rates are also affected negatively so that life expectancy 
increases less rapidly than in the other scenarios.  
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5.3.2. Quantitative scenarios  

For quantifying the qualitative scenario assumptions about the main drivers of 
demographic and economic change, we used data compiled by international 
organisations. Demographic data and indicators were obtained from databases and 
publications of the United Nations Population Division and World Health 
Organization (UN, 2011; WHO, 2014). Economic data and indicators were derived 
from databases and publications of the International Monetary Fund (IMF, 2015), 
International Labour Organization (ILO, 2015); Organisation of Economic 
Cooperation and Development (OECD, 2015), United Nations Development 
Programme (UNDP, 2014) and World Bank (World Bank, 2011, 2015). 

International migration. The migration pressure definition (Bruni & Venturini, 
1995) that we adopted for our study implies that a change in migration pressure does 
not automatically lead to a change in actual migration and vice versa. Migration 
pressure may increase while actual migration may actually decrease or increase. 
Migration pressure is a macro-level phenomenon. To what extent migration pressure 
translates into in actual migration is determined at the micro-level, where it depends 
on the propensity to migrate at the level of individual persons. For instance, it is 
possible that in a positive economic growth scenario migration pressure decreases 
because employment opportunities (i.e. employment ratios) increase, but that actual 
emigration increases. The latter may occur if the propensity to emigrate rises (see 
5.2).  

We use net migration as indicator of measuring the impact of international migration 
on population growth. Since immigration and, in particular, emigration statistics are 
often defective and unreliable we did not project them separately. Conversely, 
plausible estimates of net migration can be calculated in an indirect way, as the 
difference between observed population growth and estimated population growth 
based on mortality and fertility data only (e.g. Bilsborrow, Graeme, Oberai, & 
Zlotnik, 1999; Eurostat, 2001; Preston et al., 2001).  

For the Business-as-usual scenario, we adopted the United Nations Medium Variant 
net migration assumption keeping 2010 negative net migration numbers constant 
during the period 2010–2030 (UN, 2011). Figures for the period 2010–2015 for 
Tunisia were adapted to account for higher outmigration due to Arab Spring-related 
upheavals, but it is assumed that all those who fled have returned by 2020. The Open 
Economies scenario assumes rising negative net migration up to 2020 as emigration 
is expected to increase while immigration hovers around a constant low level. After 
2020, growth of emigration is expected to level off and decrease, and return 
migration and immigration will increase so that negative net migration turns into 
positive net migration by 2030, leading to historically highest recorded (positive) net 
migration numbers by 2050 (UN, 2011). Reason for this pattern of change is that, 
initially, during the take-off stage of economic growth, it takes time before sufficient 
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numbers of quality and adequately paid jobs are generated which make many 
prospective migrants decide to stay, and attract immigrants and return migrants. The 
Closed Economies scenario, assumes that emigration increases while immigration 
and return migration become very low leading to a historically high net migration 
number after 2020, after which numbers remain constant. In all scenarios, net 
migration numbers are redistributed to sex and age groups according to model age-
schedules of migration, while change over time is assumed to unfold in a linear way 
(Rogers & Castro, 1981; UN, 1992).   

Fertility. The Business-as-usual scenario assumes that average fertility will have 
settled at replacement level by 2030 (i.e. Total Fertility Rate (TFR) of 2.1 births). The 
Open Economies scenario assumes a somewhat larger decrease of fertility so that by 
2030 the TFR will have declined to 1.9 births. The Closed Economies scenario 
assumes that average fertility does not alter much and will settle at an average of 2.2 
births by 2030. All scenarios assume linear change in fertility levels while age 
patterns of fertility conform to those of the 2010 United Nations medium variant 
projections (UN, 2011). 

Mortality. The Open Economies scenario is the most favourable scenario in terms of 
health and mortality conditions. It assumes that the rate of increase in life 
expectancy in these countries is 75 per cent of the average rate of increase – i.e. 2.5 
life expectancy years per decade (Oeppen & Vaupel, 2002) -  observed in countries of 
the world where historical rates of increase have been highest. The Business-as-usual 
and Closed Economies scenarios assume 50 and 25 per cent of the Oeppen and 
Vaupel (2002) estimate, respectively. The WHO 2008 age pattern of mortality is 
assumed to apply in all scenarios (WHO, 2014).   

Gross Domestic Product (GDP). We assume that in the Business-as-usual scenario 
the average annual GDP growth rate will equal the growth rate measured in the 
period 2000–2010. In all scenarios, we assume that the growth rate in the periods 
2010–2020 and 2020–2030 are equal. For the Open Economies scenario, we assume 
that average GDP growth rates will be 1.25 times higher than in the Business-as-
usual scenario in both time intervals, while the Closed Economies scenario assumes 
that GDP growth rates will only be half the rate assumed by the Business-as-usual 
scenario.  

Output per worker (GDP/W). The Open Economies scenario assumes that the 
growth of worker productivity will be 1.5 times higher than in the Business-as-usual 
scenario, while for the Closed Economies scenario it is assumed that up to 2030, 
worker productivity growth will be zero per cent per annum. The Open Economies 
scenario assumes that GDP growth is mainly realized by growth in worker 
productivity and much less by growth of numbers of jobs and employment. For the 
Closed Economies scenario, we assume the opposite. The case of Algeria is a special 
one as worker productivity growth has been very low in the past, while, periodically, 
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considerable GDP growth was realized. This was realized by labour market 
interventions of the government by creating more jobs in order to reduce the exodus 
of male residents in search for a job abroad (Furceri, 2012).  

Contrary to the situation in other countries, recent trends in GDP and worker 
productivity growth of Algeria, basis for the Business-as-usual assumptions, closely 
resemble assumptions of the Closed Economies scenario. Therefore, assumptions 
about future trends in these indicators are the same. 

 

5.4. Results 

5.4.1. Working-age population prospects 

Regarding the first research question about what the prospects are of demographic 
growth up to 2030 in the four study countries, table 5.1 summarizes the main results 
of demographic projections for each scenario. Results indicate that total and 
working-age populations are expected to continue growing between 2010 and 2030. 
In 2010, the Turkish population of 73 million was of similar size as the populations of 
the three Maghreb countries together (78 million), and their working-age 
populations were 49 and 53 million, respectively. Working-age populations are 
expected to grow to a figure close to 60 million in Turkey and to 65 million in the 
Maghreb countries. Algeria is the Maghreb country with the largest working-age 
population and Tunisia the one with the smallest.  

According to expectation, differences between population scenario estimates are not 
great because differences in fertility assumptions only affect working-age population 
size in the long term, while effects of assumed changes in mortality and migration are 
relatively small, compared with the effect of cross-country differences in age 
structure in base-year 2010.  

Scenario-estimates of the share of the working-age population in the total population 
of Morocco, Algeria and Turkey indicate that, depending on the scenario, shares may 
still increase slightly up to 2030. In the case of Tunisia, the working-age population 
share seems to have reached its maximum value. This is the result of Tunisia being 
an early adopter of small family size preferences in the past leading to reduced 
growth of the working-age population relative to the population as a whole (notably 
in comparison with growth of the elderly, i.e. age-groups 65+). 

After around 2035 – results not shown – all scenarios for all countries predict that 
working-age population shares will decline, with the steepest decline in Tunisia. For 
instance, by 2050, the working-age population share estimate for Tunisia will be in 
the range of 62 and 64 per cent, depending on the scenario. 
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Table 5.1 Expected total and working-age population (x 1,000),  
baseline and scenarios 

 

 

5.4.2. Migration pressure prospects 

Regarding the second research question about whether we can expect employment-
related migration pressure to increase or decrease in future, table 5.2 synthesizes 
scenario results of the economic and demographic indicators of labour demand and 
supply, respectively. Results indicate that in all countries migration pressure in terms 
of average annual growth of the non-employed population has been increasing (+) 
during the baseline period 2000–2010. According to all scenarios, and for all 
periods, migration pressure is expected to decrease in Tunisia during the period 
2010–2030. Regarding the other three countries, most scenarios predict that 
migration pressure is expected to increase (+), except in the case of the Closed 
Economies scenario for Morocco and Turkey during the period 2020–2030, and in 
the case of the Business as Usual scenario for Algeria during the period 2010–2020, 
when a decline (-) of migration pressure is foreseen.  

To explain the conclusions reached at in table 5.2, we discuss the figures pertaining 
to Algeria in the case of the Open Economies scenario for the period 2010-2020. This 
scenario foresees that GDP growth during that period will mainly come from growth 
of worker productivity rather than from creation of more job opportunities and 
hiring of more workers. Annual GDP growth is expected to be 4.2 per cent and 
annual growth of output per worker is expected to be 3.5 per cent so that 83 per cent 
of GDP growth is assumed to come from productivity growth. Thus, only 4.2 - 3.5 per 
cent = 0.7 percentage point of annual GDP growth is expected to come from growth 
of job opportunities and workers filling those vacancies. However, with 1.3 per cent, 
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the annual growth rate of the working-age population is much higher than 0.7 per 
cent, so that only part of the working-age population growth can be accommodated 
in terms of employment. The implication is that the Algerian employment ratio will 
decline by 0.7 - 1.3 per cent = -0.6 percentage point annually.  

In a situation whereby the working-age population is growing, as in our study 
countries (see table 5.1), the implication of a declining employment ratio is that the 
non-employed population – our indicator of migration pressure – will increase. In 
the case of Algeria, the expected increase is about 243 thousand persons annually.    

 

Table 5.2 Expected change7  in migration pressure, baseline and scenarios 

 

                                                   
7  Change in  GDP, output per worker and working-age population is reported in 

terms of the average annual percentage growth in the 10-year time interval. 
Change in  employment ratio is reported as average annual percentage-point 
change. Change in the non-employed population is reported as average annual 
number of persons with which the non-employed population changes. The + or - 
signs pertain to migration pressure and convey whether the non-employed 
population – our measure of migration pressure – is increases or decreases.  
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Table 5.2 also shows that in several other instances the scenarios predict that 
employment ratios are expected to increase while the size of the non-employed 
population is also expected to increase, such as in the case of the Business as Usual 
and Open Economies scenarios for Turkey for the period 2020–2030. This occurs as 
long as the annual increase in the number of employed persons is smaller than the 
expected annual increase of the size of the working-age population. This combination 
of increasing employment ratios and increasing size of the non-employed population 
and migration pressure is predicted for Morocco for all periods and by all scenarios, 
except in the case of the Closed Economies scenario for the period 2020–2030.  

Overall, due to considerable working-age population growth, migration pressure is 
expected to increase in all countries but Tunisia in the years to come. Even in the 
case of the most optimistic economic growth scenario with respect to creation of jobs, 
the increase in number of job opportunities and workers filling those positions is 
insufficient to accommodate working-age population growth.  

Figure 5.1 illustrates how migration pressure in Morocco is expected to increase if the 
Business as Usual scenario would unfold.  

 

Figure 5.1  Migration pressure prospects.  Morocco, Business as Usual scenario 
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The figure shows how the working-age population growths at a rate of 1.1 per cent 
and 0.8 per cent annually during the 2010–2020 and 2020–2030 periods, 
respectively. Because of the assumed annual GDP and worker productivity rates of 
increase, specified in table 5.2., the numbers of job opportunities are expected to 
increase each year. The increase is such that the ratio of the number of workers to the 
total working-age population, i.e. the employment ratio, becomes larger. However, 
the annual increase in number of job opportunities appears to be smaller than the 
number of persons with which the working-age population is growing each year. As a 
result, each year a residual excess labour supply is being added to the population of 
non-employed persons, so that that non-employed population is still growing each 
year, despite employment ratio increases.  The conclusion is that, according to this 
scenario, migration pressure in Morocco is expected to increase up to 2030.  

Figure 5.2 illustrates the migration pressure prospects in case of the Closed 
Economies scenario for Morocco for the period 2020–2030. According to that 
scenario, a relatively larger part of the GDP is assumed to result from increase of the 
number of workers rather than of productivity increase of existing workers, 
compared to the situation according to the Business as Usual scenario. 

 
Figure 5.2  Migration pressure prospects. Morocco, Closed Economies scenario 
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This is implied by the larger difference between the growth rates of GDP and worker 
productivity assumed by the former scenario compared to the latter scenario. 
Furthermore, working-age population growth in the former scenario is smaller than 
in the latter scenario. The net effect is that the employment ratio is increasing to a 
higher level in the Closed Economies scenario than in the Business as Usual scenario, 
and that the annual number of jobs created exceeds the annual number of persons 
with which the working-age population grows. Under the assumption that all job 
vacancies are always filled, the annual shortage of number of workers, i.e. the 
positive balance of demand and supply of workers, will be recruited from the 
accumulated reserve of the non-employed population. As a result, the size of the non-
employed population – the excess labour in the economy – is gradually shrinking 
each year, implying that migration pressure is decreasing.   

If the past trend of the decline of population growth in these countries continues, 
with Tunisia as forerunner, it can be expected that, under conditions of the assumed 
(constant) economic growth indicators, more and more members of the working-age 
population will be absorbed by the economy. In the long term this will eventually also 
lead to a decline of the non-employed population and migration pressure in Algeria, 
Morocco and Turkey.  

 

5.5. Discussion 

In this chapter, we studied migration pressure prospects for Algeria, Morocco, 
Tunisia and Turkey up to 2030. We questioned what the prospects of working-age 
population growth and economic growth up to 2030 in these countries are and what 
the implications are for migration pressure. In the literature, migration pressure has 
often been defined loosely. Frequently, migration pressure is defined in terms of 
actual numbers of persons emigrating but this indicates release of pressure rather 
than pressure itself. Yet others interpret pressure in terms of determinants of 
migration, such as presence of extraordinary population growth, or presence of 
differences in living standards in terms of per capita income and social welfare (e.g. 
Castles et al., 2014; Chesnais, 1987). We adopted the definition of migration pressure 
as defined by Bruni and Venturini (1995) for our study, which is excess of supply of 
domestic labour supply in a context of negative per capita income differentials. We 
use the size of the non-employed population as main indicator of migration pressure 
and we focus on exploring future change in the size of the non-employed population. 
The size of this excess-labour is determined by the employment ratio. We developed 
a simple model linking the employment ratio to three main determinants: gross 
domestic product, worker productivity and working-age population size. 
Subsequently, we developed and applied three migration pressure scenarios 
comprising different sets of assumptions about future change in these determinants, 
and deduce from scenario results what the implications are for expected change in 
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employment ratios and size of the non-employed population – our indicator of 
migration pressure – in the four study countries. The Business-as-usual scenario 
assumes a continuation of recent trends in the economic and demographic 
determinants of labour demand and supply. The Open Economies scenario assumes 
that countries will operate in a globalized world with free movement of persons, 
capital, innovation and technology. The Closed Economies scenario is a kind of anti-
globalization scenario.  

Main findings are that, in spite of considerable differences in scenario assumptions, 
employment ratios are generally expected to increase so that relatively more persons 
of working-age will be employed in future. However, migration pressure in all 
countries but Tunisia is still expected to increase up to 2030 because the size of the 
non-employed population will continue to increase each year, although the increase 
becomes smaller as time goes by. The fact that the direction of change in 
employment ratios and change in the non-employed population do not run parallel is 
important to policy makers because it may be tempting to conclude that policies 
resulting in lower unemployment rates (i.e. higher employment ratios) automatically 
lead to fewer people without employment. In fact, the latter may rise even if the 
employment ratio increases. This happens as long as the annual growth of jobs is less 
than the annual growth of the working-age population. If the expected higher 
migration pressure turns into more unwanted immigration in European Union 
countries, through legal or illegal channels, European Union countries should, more 
than before, invest on reducing migration pressure in sending countries by tackling 
the drivers of migration pressure such as disparities with European Union countries 
in terms of economic growth, employment and income (e.g. Borjas, 1999).  

The model we used is a parsimonious one and it could be argued that a more 
complex model would be more appropriate. For instance, if data permit, an expanded 
model could include distinctions between full-, part-time-, and underemployment, 
quality of employment, or labour market and economic sector segmentation (e.g. 
Gutierrez et al., 2007). However, by increasing model complexity, interactions 
become more difficult to disentangle and interpret, and even more so the 
consequences of interactions, such as for employment-related migration pressure. 

A few words need to be said about the plausibility of our scenarios.  

Regarding the population scenarios, these cover years (2010-2015) when several 
countries in the Mediterranean region are going through a period of political and 
social transition of which the outcome is yet uncertain. We assumed that by 2020 
this transition will have been completed resulting in a new status quo which does not 
lead to major shifts in demographic behaviour. However, is this reasonable to 
assume? What would happen in terms of demographic behaviour if Arab Spring 
related protests would lead to the establishment of anti-western, conservative 
governments in these four countries? Can the presented population scenarios 
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encompass working-age population growth trajectories emerging out of such kind of 
context? We think the answer is affirmative for the following reasons. The first and 
main reason is that the ‘population momentum’ embedded in age-sex pyramids in 
base-year 2010 leaves little room for effects of changes in, say fertility and mortality, 
due to a political reorientation between 2010 and 2030. For instance, regarding the 
impact on the working-age population, change of fertility rates during the period 
2010–2020 will only become visible after 2030. The second reason is that effects of 
changes in fertility and mortality are attenuated because to some extent they cancel 
out such as in case of higher fertility rates and lower life expectancies.  

Regarding the economic scenarios, we assumed GDP growth rates in the range of 1.7 
per cent and 5.5 per cent. A constant annual growth rate of 1.7 per cent during the 20 
years period between 2010 and 2030 is indeed low growth as it would take an 
economy 41 years to double its current GDP, while doubling time would be about 13 
years in case annual growth is 5.5 per cent. In light of the observed current low GDP 
levels of these countries (see section 5.1) this seems a plausible range. Regarding 
worker productivity, we assume zero improvement or an improvement of 1.5 times 
observed worker productivity over a period of 10 years. Such kind of change has been 
realized in the past by these countries (ILO, 2015).   

We assume that migration pressure decreases if the non-employed population size 
decreases. In a few cases, we project a considerable increase of the employment ratio, 
but can employment ratios rise without constrains in these countries? For instance, 
in the case of Algeria, the Closed Economies scenario predicts that, by 2030, the 
employment ratio is expected to increase from 45 per cent of the working-age 
population in 2010 to 61 per cent in 2030. Is such a rise realistic in a country where, 
in 2010, the male employment ratio is an intermediate to high level (76 per cent) but 
where the female employment ratio is amongst the lowest in the world (14 per cent) 
due to persistent and pervasive cultural traditions barring most women to work 
outside the home (Achoui, 2006; ILO, 2015; World Bank, 2011)? The answer is 
affirmative if, during the period 2010–2030, cultural change permits higher female 
labour force participation. A rise of the estimated general employment ratio to 61 per 
cent by 2030 implies the following. First, the male employment ratio will rise to even 
higher levels say to 90 per cent. Such a level is observed in parts of Sub-Saharan 
Africa and Asia where the highest male employment ratios are found. Second, the 
employment ratio of Algerian women would rise from 14 per cent in 2010 to 32 per 
cent by 2030. However, should existing labour force participation restrictions for 
women prevail, the shortage of labour would have to be resolved by inflow of foreign 
migrant workers or from Algerian male return migrants. If this does not take place, a 
decline of GDP growth is implied. 

To conclude, most scenario outcomes suggest that employment ratios are expected to 
increase in future and that the increase of the non-employed population will level off 
and, in the long term, decline. This provides some quantitative support to 
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conclusions arrived at by more qualitative and theoretical studies (e.g. De Haas, 
2011; OECD, 2009) suggesting that, in the future, demographic growth becomes less 
of a determining factor in the emigration of residents from these countries. However, 
up to 2020, numbers of non-employed persons in all countries, except Tunisia, are 
expected to increase considerably. Proximity, presence of a large community of co-
ethnics, political stability, and perceptions about better income and employment 
prospects in European Union countries may result in release of part of the rising 
migration pressure in these countries in the direction of the European Union, 
through legal or illegal channels. Even more so, if current political instability, 
sectarian violence, social unrest and insecurity in several countries in the South and 
East Mediterranean region spill over to the four study countries. Implication is that 
in the years to come, acculturation of immigrants and social cohesion in European 
Union countries and cities require even greater attention, anticipation, creativity and 
action of national policy makers and ethnic community leaders than today.
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6.  Conclusions and discussion 

 

6.1. Introduction 

For several decades now, the issue of the integration and acculturation of non-
western immigrants has been on political agendas, and features in national and 
international public debates as well as in the media (e.g. Collett, 2013; Ruhs, 2013). 
Interestingly, in the traditional academic literature and empirical research, relatively 
little attention is given to the study of the relation between international migration 
and acculturation. Only in recent years, have theoretical advances in migration 
research included links between economic and cultural integration and international 
migration (e.g. De Haas, 2010). Furthermore, review of the migration and 
acculturation literature reveals that psychosocial factors are at the centre of attention 
in acculturation research but are not very commonly looked at in migration research. 
At the same time, contextual factors are included in migration studies, but receive far 
less attention in acculturation research (e.g. Nguyen, 2006).  

The objective of this thesis was to come to grips with the above and contribute to a 
better understanding of how international migration and acculturation behaviour are 
determined and related. More specifically, the general research questions were: (1) 
how do psychosocial and contextual factors determine international migration and 
acculturation behaviour?; (2) how are international migration and acculturation 
behaviour related?  

The data of two unique and innovative survey projects – the Push & Pull and TIES 
projects – as well as time-series of indicators of economic and demographic 
development compiled by international organizations were available to address these 
questions.  

These general research questions were translated into four sets of specific research 
questions, each of which were addressed in the preceding four empirical chapters. In 
retrospect, these data sources permitted me to study international migration and 
acculturation from an international comparative perspective, comprising several 
countries with a tradition of emigration to the European Union and several EU 
countries of destination of main immigrant groups. Furthermore, the role of 
psychosocial and contextual factors in international migration and acculturation 
were studied in appropriate study populations. More specifically, factors pertaining 
to international migration intentions were studied using survey data of potential 
first-generation emigrants in countries of origin, while factors pertaining to 
acculturation preferences were studied using the responses of young adults of 
Turkish immigrant background who were born and raised in EU countries. These 
Turkish second-generation young adults have been exposed to at least two different 
cultural value systems in the course of their upbringing. The Turkish second 
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generation in the six EU study countries have also been socialized in the context of 
different national migrant-integration policy orientations. Working with both 
person-level survey data and nation-level economic and demographic development 
indicators permitted me to incorporate micro-level, macro-level, as well as 
retrospective and prospective viewpoints in this thesis.  

In the following section, the main findings of chapter-specific research questions are 
summarized. In section 6.3, these findings are discussed in light of the general 
research questions and objective of the thesis. In section 6.4, I discuss limitations 
and avenues for further research. 

 

6.2. Summary of findings  

Chapter 2 investigated whether a single theoretical model can be identified 
comprising a set of psychosocial constructs capturing the psychosocial dimension of 
migration. The following research question guided the analyses in this chapter. Is 
there a theoretical model comprising a coherent set of psychosocial factors that can 
explain migration intentions?  

The main finding was that the Health Belief Model (HBM) (Rosenstock, 1974; 
Rosenstock et al., 1988), after adaptation, could accomplish just that. The adapted 
HBM model comprises five main psychosocial constructs: (1) perceived threat to 
current living conditions; (2) perceived benefits of migration; (3) perceived barriers 
to migration; (4) events that trigger migration (i.e. cues to action); (5) perceived 
confidence about one’s capability to implement a successful move abroad, inferred 
from a measure of self-efficacy.  

The Push & Pull survey data of persons without any prior international migration 
experience of their own, residing in Egypt, Ghana, Morocco, Senegal and Turkey, 
were selected to identify proxy-indicators for each construct of the adapted HBM 
model. Results clearly reveal that the understanding of migration intentions is 
enhanced if attention is paid to psychosocial determinants of migration intentions. 
All five HBM-inspired factors appeared to be relevant to explain migration intentions 
of potential migrants in all countries, despite considerable difference in profiles of 
respondents between countries. The HBM-inspired factors added a fair to 
considerable amount of explanation to the understanding of migration intentions 
over and above amounts explained by other personal and contextual variables. 

In chapter 3, the acculturation preferences and determinants of Turkish second-
generation respondents were investigated. These persons were sampled and 
interviewed within the context of the TIES survey project in eleven cities across six 
European nations. Their responses were compared with acculturation expectations of 
a native comparison group. Berry’s typology of acculturation preferences (Berry, 
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1997, 2001; Berry & Sabatier, 2010; Berry et al., 1986) was used to classify persons 
into four categories: assimilation, integration, marginalisation, and separation. Two 
research questions were examined: (1) what are the acculturation preferences of the 
Turkish second generation in eleven cities across six European Union countries, and 
how do these compare to expectations of majority population young adults?; (2) 
which psychosocial and contextual factors explain the acculturation preferences of 
the Turkish second generation?  

Regarding the first research question, the main finding was that the majority of the 
Turkish second generation in all countries maintain integration preferences, 
however, an unexpectedly high proportion of the Turkish second generation in Dutch 
cities appeared to maintain separation preferences, while in Vienna and in the Swiss 
cities of Basel and Zürich, respondents frequently expressed marginalisation 
preferences. It was also found that a large gap exists between preferences of second-
generation Turks and expectations of the native comparison group, notably 
regarding assimilation. Regarding the second research question, findings confirmed 
the hypothesized effects that perceived neighbourhood quality, perceived level of 
religiosity, and perceived exposure to discrimination have on acculturation 
preferences. Furthermore, factors pertaining to the context, notably city of residence 
– our proxy for the national integration policy orientation –, were more important 
for explaining acculturation preferences than individual-level characteristics such as 
religiosity and perceived discrimination. Although the majority of the Turkish second 
generation expressed integration preferences, those with low educational attainment, 
experiencing discrimination, and residing in low-quality neighbourhoods were more 
likely to express separation and marginalisation preferences.  

In chapter 4, I explored how acculturation preferences and emigration intentions are 
associated, and how certain psychosocial factors impinge on this association. Once 
again, the survey data of the TIES project was used. In order to be able to understand 
the main results of this study, it is important to mention that acculturation 
preference is represented by its two constituent parts: the degree of preference for 
the national society value system (NSP) in the country of residence and the degree of 
preference for the value system of the Turkish immigrant group (IGP). Furthermore, 
it is important to note that the concept of transnational behaviour was included in 
the analysis to represent a common lifestyle of the Turkish second generation 
whereby a person periodically stays abroad with family and relatives in Turkey 
without actually changing the de jure place of residence (e.g. King & Kilinc, 2013; 
Schiller et al., 1992; Wessendorf, 2013). The research questions addressed in this 
chapter were: (1) how are acculturation preference, transnational behaviour and 
migration intentions of the Turkish second generation in EU countries associated?; 
(2) what are the effects of particular psychosocial factors on these associations?; (3) 
does acculturation preference mediate effects of psychosocial factors on migration 
intentions and transnational behaviour?  
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The main results for the first research question were that, firstly, acculturation 
preference influenced transnational behaviour and migration intentions exclusively 
through its IGP dimension. This means that a strong preference for the Turkish value 
system is positively associated with being transnationally active and having 
migration intentions. Furthermore, the effect of acculturation on migration 
intentions appeared to be partly mediated by transnational behaviour. This means 
that persons with a strong preference for the Turkish value system have stronger 
intentions to migrate to Turkey because they lead a transnational lifestyle involving 
transnational activities such as sending remittances, periodic stays in Turkey with 
relatives, and acquiring information about living in Turkey. Regarding the second 
question, results confirmed the hypothesis that a higher degree of religiosity and 
exposure to discrimination is associated with a higher chance of being involved in 
transnational activities and having migration intentions. In chapter 2, self-efficacy 
stood out as an important determinant of migration intentions of potential emigrants  
in the five migrant-sending study countries. Surprisingly, though, self-efficacy turned 
out to have no statistically significant effects on migration intentions of the Turkish 
second generation in any of the six EU countries. Regarding the third research 
question, results provided evidence that acculturation preference mediates effects of 
the psychosocial factors of perceived religiosity and discrimination on transnational 
behaviour and migration intentions. However, the mediating role of acculturation 
preference is only taking place through its IGP dimension. This bears relevance to 
policy makers, as will be discussed in the next subsection. The context of the country 
was found to be important in the sense that not all hypothesized relations between 
psychosocial factors, acculturation preference, transnational behaviour and 
migration intentions apply in all country settings. In technical terms, in each country 
a different configuration of a hypothetical baseline causal model applied. The bottom 
line is that the Turkish second generation across EU countries differ regarding how 
acculturation and migration behaviours are related and determined. We may 
generalize only for a limited number of hypothesized causal relations, such as the 
‘universal’ finding that being involved in transnational lifestyle activities is strongly 
and positively associated with migration-to-Turkey intentions.   

In chapter 5, I used population-level indicators of demographic and economic 
development to estimate migration pressure prospects in several traditional 
emigration countries to the European Union (some of which also overlap with the 
countries studied in chapter 1 of the thesis, i.e. Morocco and Turkey). The focus was 
on exploring whether employment-related migration pressure in working-age 
populations can be expected to increase or decrease in the future. The two research 
questions for this chapter were: (1) what are the prospects of demographic growth 
up to 2030 in four countries with a tradition of emigration to the European Union: 
Algeria, Morocco, Tunisia and Turkey?; (2) can we expect employment-related 
migration pressure – also referred to as migration potential – to increase or 
decrease in the future? 
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Three different demographic and economic scenarios were developed for the period 
2010-2030. Regarding the first research question, the scenarios showed that the total 
and working-age populations in the four countries are expected to continue to 
increase. More specifically, working-age population growth in Turkey is expected to 
increase with a figure between 9 and 11 million persons, in Algeria with 6 to 7 
million, in Tunisia with 1 million, and in Morocco with 4 to 5 million. This poses 
challenges to the economy regarding creation of employment opportunities and to 
the educational system regarding developing qualifications and skills of the working-
age populations. Regarding the second research question, most scenarios predicted 
that employment ratios will increase in the future, which means that a higher 
proportion of the working-age population will be employed. However, most scenarios 
also predicted that in all countries, except Tunisia, the size of the non-employed 
population would increase. Reason for these seemingly contradictory findings is that 
the number of employed persons is expected to increase at a lower rate than the 
working-age population, so that numbers of non-employed persons – our measure of 
migration pressure – are expected to increase in the future. Thus, most scenarios 
predicted that for each year up to 2030, migration pressure would continue to 
increase in Algeria, Morocco and Turkey, while migration pressure in Tunisia will 
decrease.  

 

6.3. Discussion of findings 

In this section, I reflect on the findings of the empirical chapters in light of the  
research questions and objective of this thesis. 

 

Migration and acculturation: psychosocial and contextual factors 

Psychosocial factors are underrepresented in migration research but they are not 
entirely ignored (e.g. De Jong, 1994; De Jong & Fawcett, 1991). This thesis 
contributed to migration theory development by presenting a coherent psychosocial 
model for the explanation of international migration intentions. The model 
comprises five fundamental constructs, each of which is represented by a set of 
proxy-indicators. Results clearly showed that our understanding of migration 
intentions is enhanced if due attention is paid to psychosocial determinants of 
migration intentions. The five HBM-inspired constructs and their proxy-indicators 
appeared to add a considerable amount of explanation over and above conventional 
demographic and socioeconomic indicators of migration intentions. These results 
apply to all country settings where the model was tested, lending support for the 
general conclusion that the model deserves wider application in migration research 
and in migration surveys.  
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Of particular interest was the finding that proxy-indicators representing the HBM 
construct ‘cues to action’ demonstrated that migrant network externalities, notably 
receipt of remittances from relatives abroad and the existence of a tradition of 
emigration in the region of origin, have strong positive effects on the development of 
migration intentions. In future international migration surveys in countries of origin, 
these elements should be covered better and complemented with questions 
measuring recent and past experience with political pressure and exposure to 
environmental disasters. This latter information is needed to expand the set of 
indicators representing the ‘cues to action’ construct of the model.  

The focus of my study is on voluntary migration but one may well ask whether the 
adapted HBM model might also apply to situations where migration intentions are 
driven by local political upheaval, war or environmental threat. I expect that this is 
the case.  

Voluntary and involuntary migration decisions only differ in terms of the appraisals 
people make, given the situation they are in, regarding the relative importance they 
attach to each of the HBM constructs, and how they respond to them. Forced 
migrants or displaced persons generally constitute a subgroup in a population, which 
is under some sort of threat (i.e. ‘cue to action’). However, not all members of the 
sub-population flee because of war or environmental hazard, even when others 
believe that their lives are at stake. In terms of the HBM constructs, those who stay 
appraise ‘threats to living conditions’, ‘net benefits of migration’ or their perceived 
‘self-efficacy to realize migration’ differently. Valent (1998, 2007) shows that people 
are different in the ways they appraise a stressful or traumatic situation or event, and 
that there are more ways to react than the often suggested ‘fleeing or fighting’ 
strategies. Different appraisals lead persons to make different choices in ‘survival’ 
strategies. Depending on the person, the kind of appraisal triggers a particular 
psychological reaction leading to a particular type of social interaction with a 
person’s human environment.  

To illustrate this with contemporary events:  the appraisal of most Christian and 
Muslim minorities in the besieged Syrian city of Homs was that their lives were at 
stake because assassination squads of Islamic extremists were sneaking into town. 
The appraisal of most people was ‘must remove oneself from danger’ (Valent, 1998, 
2007), and the survival strategy or reaction of many was to flee from the danger. 
Fleeing out of fear triggers different psychological and social reactions. Some remain 
relatively calm and rational, seeking ways to get out of the situation and settle 
temporary or permanently elsewhere. Others get into a kind of panic psychosis with 
impulsive reactions, making them less efficient fleers who are more vulnerable to 
being caught and killed. Father Francis Van Der Lugt, a Jesuit living in Homs, 
appraised the situation entirely differently. His appraisal was ‘must save others’ 
(Valent, 1998, 2007), and his survival strategy to accomplish this was to seek 
widespread international attention and support for rescuing civilians in blockaded 
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Homs. This strategy is in line with the psychological and social reactions that the 
siege of Homs triggered in this person, which were feelings of empathy, devotion, 
and responsibility to care for others. Eventually, a gunman assassinated him in the 
monastery on Monday 7 April 2014 (Sherlock & Samaan, 2014, April 7).  

The five constructs of the adapted HBM model also provide policy handles. For 
instance, from the ‘perceived benefits of migration’ construct suggestions can be 
derived for information, education and communication programmes in countries of 
origin, such as messages aiming at replacing overly optimistic views about the 
financial gains of emigration with more realistic ones. From the ‘perceived barriers to 
migration’ and ‘self-efficacy’ constructs, the policy implication can be derived to 
educate prospective emigrants in origin countries that they must be prepared to 
overcome acculturation problems, discrimination and social exclusion. For 
immigrants and native populations in countries of destination, there is nothing to be 
gained if they evaluate that the financial ‘benefits of emigration’ turned out to be too 
low, or that ‘barriers to emigration’ such as ethnic and religious discrimination and 
social exclusion were higher than anticipated, or that immigrants overrated their 
self-efficacy for successful integration in countries of destination. Disappointed and 
excluded immigrants may end up in the margins of society. As my findings suggest, 
instead of developing integration and assimilation preferences, they may then 
develop separation preferences.  

The TIES-survey data unfortunately did not provide sufficient proxy-indicators for 
transposing and applying the original HBM model into a psychosocial model for 
acculturation preferences. Future migration and migrant-integration surveys should 
consider addressing this issue. In this thesis, four relevant psychosocial and 
contextual factors were identified as influencing acculturation preferences. I thus 
present a new approach, linking acculturation preference to its determinants, and 
include a methodology for the profiling of subpopulations with particular 
acculturation preferences and background characteristics. My approach goes beyond 
the conventional approach to classify people into one of Berry’s four acculturation 
preference categories (Berry et al., 1986), and then describe for each category what 
the background characteristics of persons are. The new approach and methodology 
accounts for the fact that particular characteristics may have different effects on each 
of the two dimensions of the acculturation preference scale (see chapter 3, figure 3.1). 
The approach and methodology is useful for both theory and policy development.  

For further theory development, it helps to build and test new conceptual models, 
such as the ones presented in chapter 4 on acculturation preferences of the second 
generation. For policy development, the presented methodology can be used for the 
profiling of target groups so that tailored migrant-integration programmes can be 
developed. Such programmes can be more effective than programmes directed at a 
general population. For instance, from the results in chapter 3 it can be deduced that 
measures leading to higher educational attainment of the Turkish second generation 
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probably lead to lower attachment to traditional Turkish norms, values and customs, 
but not necessarily to an increase in adoption of those of the national society. The 
same applies to policy measures counteracting discrimination and stigmatisation. 
Conversely, results suggest that measures improving neighbourhood quality may 
have a positive effect on preferences for the national society value system, whereas 
such measures are unlikely to affect preference for the Turkish value system.  

An important finding was that contexts in which people live matter most. For the 
explanation of acculturation preference, city of residence – the proxy for the national 
integration policy context – is much more important than personal characteristics. 
Equally important was the finding that fundamental differences between countries 
regarding migration and migrant-integration policies – e.g. an assimilation versus a 
multicultural ideology – do not seem to lead to major differences in acculturation 
preferences of the Turkish second generation: in all countries ‘integration’ is the 
most popular acculturation preference category. A possible explanation may be that 
the migration and integration policy context matters less to acculturation preferences 
of the second generation – who themselves are not migrants – than it matters to 
first-generation immigrants, as also suggested by other research (Koopmans, 2010).  

Overall, there is congruency between the second generation and the young adults of 
the national society population regarding the expectations towards people of 
immigrant origin, insofar as both groups prefer integration. Nonetheless, there are 
important differences too. A considerable share of the second generation also 
perceive that people of immigrant origin should maintain separation preferences, 
whereas a considerable share of the native society young adults perceive that such 
persons should have assimilation preferences.  

Some other important findings of my thesis will interest policy makers. In the Dutch 
society, a high share of the Turkish second generation maintain separation 
preferences. These young adults do not feel a strong attachment to the Dutch society 
and value system. This high proportion compared to the Turkish second generation 
in other countries in Europe may be explained in two ways. First, the genuine 
preference for separation may be a reflection of the general tolerance in the society 
towards groups holding different views, traditions, and customs. In the past, this has 
led to pillarization, whereby, for example, political parties, radio and television 
broadcasting stations, newspapers and sports clubs were associated along lines of 
religious denomination. In line with this, imposing Turkish immigrant-parents could 
cultivate strong attachment with Turkey and Turkish culture in their households 
instead of fostering attachment to the Dutch culture among their children at home. 
Second, the high proportion of young adults of Turkish origin that prefer separation 
may be an overestimation resulting from the moment of data collection. The 
interviews took place in the aftermath of the assassination of a well-known politician 
and a filmmaker, amid much critique of Islam and death-treats to politicians who 
criticized intolerant, discriminatory, and suppressive behaviour advocated by certain 
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Islam leaders and followers. The Dutch majority population criticized members of 
the Turkish and Moroccan communities for not taking a firm stance against the 
killings and death-threats. This context may have influenced the responses of the 
Turkish second generation and their view on the preferred position between the 
society of residence and their parents’ country of origin.  

In the cases of Austria and Switzerland, an explanation for the high preference for 
marginalisation may reflect more structural issues in society. Immigrants there face 
great difficulties in obtaining permanent residency. The same applies to their 
children who are born in these countries. This may result in a low profile, avoidance-
type of behaviour when interviewed about acculturation preferences, leading many 
respondents to be classified into Berry’s marginalisation group (Berry et al., 1986). 
Irrespective of these possible explanations, such findings are reason for concern to 
policy-makers, as they contribute to the emergence of parallel societies and a 
reduction of shared norms and values, which may augment tensions between groups 
and intolerance towards cultural, ethnic and religious diversity. 

 

Linking international migration, acculturation, and determinants 

Findings in this thesis about linkages between acculturation-, transnational- and 
migration behaviour, and psychosocial and contextual determinants are unique 
because, so far, existing theoretical and in particular empirical studies have not 
covered this.  

Many of the hypothesized relationships specified in the two conceptual models (see 
figure 4.2, chapter 4) are not confirmed after analysing the TIES-survey data of six 
EU countries. The findings indicate that a different configuration of the conceptual 
models apply in each country, preventing a general conclusion about the applicability 
of the models irrespective of context. An explanation for the lack of general 
applicability may be that the Turkish second generation across EU countries differ in 
the same way that national majority populations in EU countries differ. These 
differences may further be explained by diverse background characteristics of 
parents and thus varying compositional differences of the Turkish population 
between European countries (e.g. Heath et al., 2008). This may also be the 
explanation for the rather puzzling finding that almost none of the causal relations as 
specified were confirmed in the case of Sweden. A closer look at the data revealed 
that, more than in other countries, Turkish second-generation respondents in 
Stockholm are probably descendants of parents who migrated to Sweden as refugees 
from Turkey (e.g. Kurds, Assyrians). Between 1972 and 1989, immigration in Sweden 
was dominated by asylum migration and family reunification, a period during which 
our Turkish second-generation respondents were born. Furthermore, other research 
(Westin, 2003) also suggests that the Swedish Turkish second generation also 
identifies strongly with the aspirations, attitudes and lifestyle of native Swedish 
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young adults rather than with those of young adults in Turkey or elsewhere. The 
TIES survey data provide some support for this in that almost one in three 
respondents of the Turkish second generation expressed assimilation preferences. 
Such a share is unusually high compared to the Turkish second generation in other 
countries. In any case, it points out that country-specific factors and migration 
histories should not be overlooked when studying the children of immigrants as that 
might have major implications for their views, attitudes and behaviour. 

Another unexpected finding was that there was no direct effect of self-efficacy on the 
intention to migrate to Turkey among the Turkish second generation. In the 
literature, confirmed by findings in chapter 2, self-efficacy is perceived to be highly 
important in explaining emigration intentions of potential emigrants in countries of 
origin. An explanation for my finding may be that in general, self-efficacy is less 
relevant in the case of migration of a second-generation Turkish young adult from 
the country of destination of the parents (i.e. his or her EU country of birth) to the 
parents’ country of origin (i.e. Turkey). That kind of migration is referred to in the 
literature as counter-diasporic migration or roots migration (e.g. King & Kilinc, 2013; 
Wessendorf, 2013). The second generation is often ‘born and socialized’ into well-
established social networks of parents, relatives, and friends of whom some reside in 
Turkey. There are few barriers with respect to travel between Turkey and EU 
countries. Travel distance is short and the cost is low. In this kind of transnational 
social context, migration to Turkey is probably not considered much of a challenge or 
adventure. Another reason is that Turkish respondents have, on average, high scores 
on the self-efficacy scale, with little variation. The self-efficacy variable can therefore 
not be expected to statistically explain much of the variation in dependent variables, 
such as intention to migrate to Turkey.  

One of the few hypothetical causal relations that were convincingly confirmed by the 
TIES data in all country settings was the direct relation between transnational 
behaviour and intentions to migrate to Turkey. So far, the literature has presented 
transnational behaviour as an alternative to emigration (Levitt, 2009; Levitt & 
Jaworsky, 2007). Our findings suggest that the more a person is engaged in 
transnational activities the higher the likelihood is that this person harbours 
intentions to migrate to Turkey. Engagement in transnational activities apparently 
paves the way for counter-diasporic migration of the Turkish second generation.  

In light of the two general research questions, main lessons learnt so far are that, 
first, an adapted version of the HBM model helps to better explain migration 
intentions, and that it is worth exploring whether an adapted HBM model with 
suitable indicators can be designed in order to better understand what determines 
acculturation preferences. A second lesson learnt is that ‘generation’ matters. 
Findings suggest that one should recognise that factors relevant to the explanation of 
migration intentions of potential first-generation migrants in countries of origin, 
such as self-efficacy, might not be relevant for explaining migration intentions of the 
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second generation in destination countries of the parents. Whether they are relevant 
for actual return migration behaviour could not be studied with the available data. In 
any case, behavioural models such as adapted versions of the HBM model need to 
take these potential differences between migrant generations into account, as that 
may have implications for the choice of indicators for the five HBM constructs.  

 

Prospects of migration and acculturation 

The insights gained so far relate to the past and the present. To further our 
understanding about what the future might bring in terms of migration intentions 
and acculturation preferences, potential future migration from countries with a 
tradition of labour migration to the European Union was estimated. An increase or 
decrease of potential numbers of emigrants belonging to the excess labour force in 
countries of origin can be a pointer to for example upcoming acculturation issues in 
countries of destination.  

Examining different possible future economic and demographic developments it 
seems plausible that numbers of potential labour migrants from Algeria, Morocco 
and Turkey in search for work and income can be expected to continue to increase up 
to 2030. In the decade thereafter, increase is expected to attenuate. The conclusion 
was that proximity, presence of a large community of co-ethnics, political stability, 
and perceptions about better income and employment prospects in European Union 
countries may lead to increase of flows of migration in the direction of the European 
Union, through legal or illegal channels.  

Whether potential migration leads to actual migration, and whether it will be in the 
direction of the European Union, depends on the extent to which potential migrants 
develop migration intentions and materialize those intentions. Immigration 
restrictions, labour market requirements, legal access to housing, and fines for 
employing undocumented immigrants make it increasingly difficult for immigrants 
to build a future in the European Union. At the same time, grim prospects of living 
conditions in the EU may still be better than those in countries of origin, in particular 
in politically unstable countries with limited growth of income-earning 
opportunities. To the extent that intended emigration leads to actual migration to EU 
countries, the acculturation of new immigrants and social cohesion in European 
Union countries and cities will require even greater attention, anticipation, creativity 
and action of national policy makers, ethnic community leaders and society at large 
than they do today. 

There are reasons to expect that in the long term, fewer labour migrants may move 
from these countries in the direction of the EU than predicted potential numbers 
suggest. First, periodic surveys on migration intentions in these and other countries 
show a considerable gap between intentions and actual migration (e.g. Esipova et al., 
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2011). Second, there are signs that the growth of the working-age population is 
slowing down and will continue to do so in the future. Under the assumption that 
political and economic conditions in these countries do not deteriorate much, the 
difference between labour demand and supply can be expected to decrease, leading 
to potentially higher employment ratios. As female labour force participation in these 
countries is culturally restricted and customs are unlikely to change any time soon, a 
future shortage of male labour is even conceivable (Achoui, 2006; ILO, 2015; World 
Bank, 2011). This may lead the private sector and governments to recruit foreign 
male workers and stimulate return migration of former citizens.   

A related finding (chapter 4) is that there is evidence of an interest among young 
adults of immigrant origin to ‘return’ to their parents’ country of birth (e.g. King & 
Christou, 2008; King & Kilinc, 2013). Between 6 per cent (Germany) and 34 per cent 
(France) of the Turkish second-generation respondents in six EU countries 
mentioned that it is likely or certain that he or she will migrate to Turkey and stay 
there for at least one year. In light of declining working-age populations in several 
EU countries, notably Germany, it would be a loss to economies and societies, if well-
educated, skilled, and well-integrated role models left the country in large numbers 
and migrated to Turkey in the future.   

 

6.4. Limitations and further research 

For answering the research questions in this thesis, survey data of two large-scale 
multi-country research projects were used: the Push & Pull and TIES projects. 
Although they are among the best data at hand to study the theme of this thesis, as is 
often the case, these surveys did not comprise all of the required information to 
address the specific research questions of this particular thesis. Furthermore, the 
design and implementation of these surveys impinge on statistical representativeness 
and generalizability of findings, and they have intrinsic limitations regarding causal 
inference. These issues are discussed below and linked to suggestions for further 
research.  

 

Data limitations  

The Push & Pull project collected only a limited amount of information for deriving a 
sufficient number of proxy-indicators for each of the five psychosocial constructs of 
the HBM model. Future research should identify and test larger sets of indicators for 
each of the five constructs of the adapted HBM model to explain migration 
intentions. In the absence of a sufficient number of suitable indicators in the TIES 
surveys, future theoretical and empirical research could explore and test whether a 
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similar comprehensive model and sets of indicators can be derived for explaining 
acculturation preferences among the second generation.  

For instance, the five constructs of an adapted HBM for acculturation preferences 
could be ‘perceived threat to social inclusion’, ‘perceived benefits of social inclusion’, 
‘perceived barriers to social inclusion’, ‘cues to action contributing to social 
inclusion’, and ‘social inclusion self-efficacy’, respectively. More research is also 
needed to explore in much more detail to what extent such constructs and indicators 
are (migrant) generation-specific. The importance of this was illustrated by the 
finding in chapter 4 that self-efficacy was not important in explaining migration 
intentions of the second generation, whereas it was shown to be important in 
explaining migration intentions of potential first-generation emigrants in countries 
of origin in chapter 2. Besides the mentioned generational differences, more 
information is also needed on how acculturation preferences differ between parents 
and children with a migrant origin in countries of immigration and respective 
preferences and expectations in countries of origin.  

In this thesis, determinants of migration intentions and the relation between 
acculturation preferences and migration intentions were studied. A few words are 
warranted about the gap between intentions and their realization into actual 
behaviour. Especially for policy makers in the field of migration and integration it is 
important to know how large this gap is and, more importantly, how policies can 
influence it.  The phenomenon of the intention-behaviour gap is well described in the 
literature (Ajzen, 2014; Ajzen & Fishbein, 1980; Reyes Fernandez et al., 2015; 
Sheeran, 2001; Sniehotta et al., 2005). Empirical studies also show that the number 
of persons with migration intentions exceeds the number of persons actually 
emigrating (e.g. Esipova et al., 2011). Because intentions are the immediate 
antecedent of migration, the understanding of migration intentions and the 
intention-implementation gap together contribute to a better understanding of actual 
migration, including effects of migration and integration policies. The available data 
did not provide sufficient information to obtain insight into the migration intention-
implementation gap because of limited information on the issue.  

Future research should therefore focus on studying the migration intention-
implementation gap more closely and collecting the required data. This involves 
studying reasons for the occurrence of gaps. I want to reflect on two aspects of the 
intention-implementation gap.  

First, the time lapse between expressing a migration intention and the actual 
realization of the intention seems important (Sniehotta et al., 2005). The longer the 
time lapse between intention and implementation, the higher the likelihood that 
serious obstacles may arise, relevant migration information may turn out to be 
outdated, or that relatives abroad may not be able to assist any longer. Therefore, 
migration intention questions in surveys must include time-anchors such as 
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intention to move within a certain period (e.g. 1, 3, 6 or 12 months, or more). As 
intentions for long periods of stay abroad may be more difficult to realize than short-
term stays, questions about intended duration of stay should also be included, such 
as less than 3 months, 3 months to a year, 1-5 years, and permanently. 

Second, migration studies should explore better to what extent persons with 
migration intentions differ regarding motivation (intrinsic and external motives), 
how serious they are with setting (migration) goals, what their capabilities are 
regarding developing strategies and plans to reach migration goals, what their 
perseverance-characteristics are in reaching goals, and what their control is over 
relevant activities and persons to realize migration intentions. This involves research 
on extending behavioural intention models to include the full process of decision-
making. The development and testing of a domain-specific (migration) self-efficacy 
scale could be part of this. Such research is already taking place in the domain of 
health research, whereby motivational processes are distinguished from volitional 
processes and control processes, and distinctions are made between determinants of 
implementation intentions and determinants of intention formation (Gollwitzer & 
Oettingen, 1998; Reyes Fernandez et al., 2015; Sniehotta et al., 2005). Migration 
studies can benefit from the lessons learnt in this strand of research.   

 

Representativeness 

The data of the Push & Pull and TIES projects have certain limitations regarding 
statistical representativeness. The Push & Pull project in countries of origin only 
sampled households from areas in the country from which it was expected that a 
relatively high share of households consist of members with an international 
migration experience to Europe. In some countries, this kind of information was 
obtained from existing census population data and registers, such as in the case of 
Turkey; in other countries, this was obtained from more qualitative sources, such as 
in the case of Ghana. Therefore, findings are representative for particular ‘regions’ in 
countries of origin whereby it is noted that a region usually consists of a subset of 
smaller and non-adjacent spatial units, such as administrative districts or census 
tracts. The level of statistical representativeness of findings in chapter 2 therefore 
pertains to populations living in particular regions or provinces rather the nation as a 
whole (see: Groenewold & Bilsborrow, 2008). 

Statistical representativeness aimed at in the TIES project was the urban area. In 
each of the countries, one or two major urban areas were selected and within these 
urban areas, respondents were sampled. The urban areas were selected based on 
information about the spatial distribution and concentration of the study 
populations, such as the Turkish second generation, and migrant-integration policy 
context. Findings in chapters 3 and 4 are therefore, in principle, representative for 
the Turkish second generation residing in the selected urban areas. However, in 
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several countries, readily available sampling frames were not available to sample 
from so these had to be developed using available secondary data sources such as 
phone and electricity board registers. In some countries, an innovative technique 
based on surname recognition was used to create sampling frames for members of 
the Turkish second generation: it is referred to as onomastic sampling.  A problem is 
that the actual size of the Turkish second generation cannot be derived from 
population registers in several urban areas, making it impossible to verify to what 
extent such sampling frames cover the entire Turkish second generation in these 
urban areas. To cope with this problem, Huschek (2011) derived estimates for the 
size of the second generation based on different data sources. Thus, to the extent that 
the onomastic sampling frames cover the Turkish second generation, findings in 
chapters 3 and 4 are representative for the Turkish second generation in the selected 
urban areas (see: Groenewold & Lessard-Phillips, 2012).  

 

Generalizability 

Generalizability is traditionally seen as a central aim of science, in order to facilitate a 
process of theory formulation for broader application.  

The adapted version of the Health Belief Model performed well in five different 
country settings to explain migration intentions, even with a set of crude and limited 
number of proxy-indicators. This finding provides support to the proposal for wider 
application of this psychosocial model of migration intentions. However, findings on 
how acculturation and migration are related and determined (chapter 4), suggest 
that we may not generalize across countries about this relation because the way in 
which these two processes are related and determined depends on characteristics of 
the context. Thus, different country contexts shape the migration and acculturation 
behaviour of members of the same ethnic group differently.  

By the same token, findings pertaining to the Turkish second generation in this 
thesis cannot automatically be extended to also apply to the second generation of 
other ethnic groups. If the same research questions are investigated in the future for 
the second generation of other ethnic groups, generalizability claims could be tested.  

 

Causality 

The last issue I want to address refers to causality in relation to the use of non-
experimental data, such as the cross-sectional survey data used in this thesis. 
Contrary to ‘participants’ in experimental studies, survey respondents are not 
allocated to an independent variable of a causal model based on a randomization 
procedure, but based on the response to a particular survey question measuring a 
particular characteristic representing an independent variable. The consequence is 
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that a researcher cannot a priori determine whether the effect of the independent 
variable on the dependent variable includes effects of other personal or contextual 
characteristics of respondents or not. This is not to say that such ‘added effects’ are 
real and always happening in all circumstances, but simply because this 
‘counterfactual’ possibility cannot be a priori ruled out results in a regression 
coefficient estimate vulnerable to bias. Regression estimates derived in this way 
cannot be consistent estimates in that the same estimate will turn up if a survey is 
repeated over and again. Just because in an experimental study design ‘participants’ 
are allocated at random to an independent variable, the researcher explicitly controls 
for the potential effects that other personal and contextual characteristics have on 
the dependent variable, over and above the effect of the independent variable of 
interest (e.g. Antonakis, Bendahan, Jacquart, & Lalive, 2014; Arellano, 2003; 
Winship & Morgan, 1999).  

Several research questions in this thesis suggest investigating causal relations. The 
disposable data for this thesis, however, come from cross-sectional survey data and 
do not include (for obvious reasons) a randomized experiment. The bottom line is 
that no method can perfectly recover causality from cross-sectional self-reported 
data, though there are methods that can reduce the range of plausible 
counterfactuals. For a thorough discussion about how to address counterfactuals, see 
Antonakis et al. (2014), and Winship and Morgan (1999).  The use of cross-sectional 
survey data therefore poses limitations to the kind of conclusions that can be drawn 
from applying conventional methods of causal analysis, such as the ones applied in 
chapters 2, 3 and 4. The results of ‘causal’ analyses in those chapters should therefore 
be interpreted in terms of ‘associations’ between model variables.  

Another problem that may occur when using non-experimental data, such as cross-
sectional survey data, is reverse causation. In a cross-sectional survey, answers to 
questions often refer to the situation at the date of the interview. If answers to such 
kind of questions feature as independent and dependent variables in a particular 
causal model, cause and effect are essentially assessed simultaneously. Statistically 
significant regression coefficients for independent variables (Xi..z) are necessary but 
not sufficient evidence to prove that the independent variables are the cause of 
change in the dependent variable (Y). The problem is that rebuttal of a plausible 
counter argument stating that the correspondence between the observed variation in 
Y and X variables simply reflects the effect that Y has on these X variables, thus 
cannot be adequately tackled. In the discussion section of chapter 3, I identified this 
potential problem by noting that perceived discrimination may be influenced by the 
fact that persons holding separation preferences may be more likely to report 
discrimination experiences.  

Omitted variable bias is another main problem of using cross-sectional survey data 
for causal analysis. Omitted variable bias may arise if a theoretically well-
underpinned causal model for testing is incomplete because certain important 
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variables have been omitted, simply because the survey did not collect the required 
data. Omitted but important variables influence the relationship between 
independent and dependent variables that do have been included in a model, leading 
to biased regression estimates. For instance, a simple regression model predicting 
emigration intentions from employment status is bound to lead to a biased 
regression coefficient estimate for employment status if educational attainment has 
been omitted from the equation. This is because we know in advance from theory 
and other empirical studies that educational attainment is an important determinant 
of employment status as well as emigration intentions. Thus, educational attainment 
influences both the independent and dependent variable in the causal model. The 
consequence of leaving educational attainment out of the equation is that its effect is 
subsumed in the error term of the regression equation and that the error term will 
therefore correlate with both the dependent variable (emigration intention) and 
independent variable (employment status). Such kind of correlation leads to biased 
and inconsistent regression coefficients. There are ways to deal with the problem of 
omitted variable bias (see: Antonakis et al., 2014; Chamberlain, 1985; Gullickson, 
2015; Winship & Morgan, 1999)  

Reverse causation and omitted variable bias are referred to as problems of 
endogeneity. They are the most salient potential statistical problems faced by causal 
analysis using self-reported data from cross-sectional surveys (e.g. Antonakis et al., 
2014; Arellano, 2003; Chamberlain, 1985; Gullickson, 2015).  

To partially overcome – not solve – these kinds of problems, one approach is to  
identify firm theoretical and empirical arguments to underpin hypotheses about 
causal relations specified in a particular model, and demonstrate that the available 
empirical data provide support for the hypotheses. Support for findings is further 
strengthened if it can be shown that the empirical data are inconsistent with 
counterfactual arguments (e.g. Antonakis et al., 2014; Winship & Morgan, 1999). The 
former has been the approach followed in this thesis. For example, in chapter 4, two 
structural equation models about hypothetical causal relations between acculturation 
preferences, migration intentions and determinants were derived based on existing 
theoretical and empirical studies, after which they were tested against the empirical 
data. In the absence of longitudinal data, the limitations of cross-sectional data for 
causal analyses cannot really be overcome. To arrive at conclusions that are more 
robust, future migration and acculturation surveys should aim at longitudinal or 
panel study designs (e.g. Antonakis et al., 2014; Arellano, 2003). The design and 
implementation costs of this kind of studies are, however, high. Furthermore, 
sampling design and implementation challenges (see 1.3.1 and 1.3.2) still have to be 
overcome. In addition, issues of respondent attrition have to be dealt with in the case 
of longitudinal studies, which have been shown to be a challenge for this type of data 
collection, especially among mobile populations. Given these problems with 
collecting longitudinal data, cross-sectional surveys covering both countries of origin 
and destination can be a useful alternative if they include modules in the form of 
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event-histories, comprising information about respondent’s migration histories and 
characteristics that impinge on migration. Some data endeavours have been 
undertaken to collect this type of information, such as the ‘Migration between Africa 
and Europe’ project (MAFE project, 2010). To assess change in (acculturation) 
perceptions, preferences and behaviour, a panel design would be more appropriate. 
In order to be able to study change among individual migrants and change between 
migrant-generations, migration and acculturation studies must be more firmly 
linked. So far, these themes of study have mostly been taken up separately. Stronger 
connections between migration and acculturation studies would bring theoretical 
advancement with societal relevance.  
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Samenvatting (Summary in Dutch)  

 

Inleiding 

In dit proefschrift onderzoek ik wat de invloed is van psychosociale en contextuele 
factoren op internationale migratie en acculturatie. Daarnaast onderzoek ik op welke 
manier deze twee processen met elkaar verbonden zijn, en wat de invloed is van 
voornoemde factoren op die verbinding. Het is nodig de twee kernbegrippen van dit 
proefschrift nader te omschrijven.  

Internationale migratie is in algemene zin eenvoudig te omschrijven. Van 
internationale migratie is sprake wanneer mensen hun officiële woonplaats in het 
ene land verruilen voor een woonplaats in een ander land. Of en wanneer iemand 
daadwerkelijk als internationale migrant wordt gezien door, bijvoorbeeld, overheden 
of onderzoekers hangt af van welke additionele criteria worden gehanteerd, zoals 
duur van het verblijf in het land van bestemming na aankomst en datum van 
registratie in het bevolkingsregister. In dit proefschrift gebruik ik de eenvoudige 
omschrijving van internationale migratie omdat het onderzoek voornamelijk gaat 
over het verklaren van de intentie om te migreren, dus over potentiële migratie.  

Het begrip acculturatie omschrijven is ingewikkelder. Het lijkt op ‘integratie’ en 
‘sociaal-culturele integratie’ zoals dat in de media en de politiek wordt gebruikt. Daar 
wordt echter zelden verteld wat daar mee bedoeld wordt. In dit proefschrift wordt de 
volgende omschrijving gebruikt. Acculturatie is het proces van psychologische 
aanpassing dat zowel door immigranten als door leden van de ‘oorspronkelijke’ 
bevolking in ontvangende gebieden wordt doorgemaakt vanaf het moment dat 
immigranten in een land aankomen. Het gaat om aanpassing met betrekking tot 
normen, waarden en gewoonten. Immigranten krijgen te maken met het zoeken naar 
een balans tussen wat ze gewend zijn in het land van herkomst en wat in het land van 
bestemming gebruikelijk is. Door immigranten toe te laten wordt de oorspronkelijke 
bevolking onlosmakelijk verbonden met het aanpassingsproces van immigranten. 
Afhankelijk van de cultuurverschillen zal de oorspronkelijke bevolking haar normen, 
waarden en gewoonten in meerdere of mindere mate aanpassen.  

Ter verduidelijking. Normen, waarden en gewoonten zijn karakteristieke kenmerken 
die door en voor leden van een samenleving zijn ontwikkeld en waaraan leden, 
bewust of onbewust, hun identiteit ontlenen. Ze zijn smeerolie voor het contact 
tussen mensen in een samenleving, zoals normen over omgang tussen mensen van 
verschillend geslacht of etnische achtergrond, de waarde van religie in politiek en 
samenleving, non-verbale communicatiegewoonten zoals oogcontact, en 
lichaamshouding en lichamelijk contact (bijvoorbeeld handen schudden).  
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Immigranten staan voor de keuze in welke mate ze zich laten leiden door de 
gangbare normen, waarden en gewoonten waarmee ze zijn opgegroeid en die welke 
gangbaar zijn in het land van immigratie. Hoewel immigranten kunnen blijven 
vasthouden aan wat ze gewend zijn, ligt dat voor hun kinderen die in het land van 
immigratie van ouders worden geboren en opgroeien minder voor de hand. In het 
geval van Nederland leren kinderen op school de Nederlandse taal, normen, waarden 
en gewoonten. Op straat en via de (sociale) media zien ze in de praktijk hoe er naar 
geleefd wordt. Personen waarvan een of beide ouders in een ander land zijn geboren, 
worden in de literatuur de ‘tweede generatie’ genoemd. Ze zijn weliswaar geen 
immigrant maar in hun opvoeding krijgen ze thuis via ouders en familie natuurlijk 
veel te maken met de gangbare normen, waarden en gewoonten uit het land van 
herkomst van ouders. Als deze sterk verschillen van wat gangbaar is in het land waar 
ze geboren en getogen zijn dan kan acculturatiestress optreden. Dat kan bijvoorbeeld 
gebeuren in geval van partnerkeuze. In sommige culturen hebben ouders hierin een 
beslissende stem.  

Mensen uit migrantengemeenschappen verschillen echter in de mate waarin ze zich 
laten leiden in hun gedrag door beide normen en waardensystemen. In dit 
proefschrift staat een classificatiesysteem voor acculturatievoorkeuren centraal, 
geïnspireerd door Berry et al. (1986), waarbij mensen uit migrantengemeenschappen 
op basis van hun voorkeur worden ingedeeld in vier categorieën, te weten: 
assimilatie, integratie, separatie en marginalisatie.  

Tot de assimilatiecategorie behoren mensen die, ongeacht de situatie, voornamelijk 
kiezen voor gedrag volgens de gangbare normen, waarden en gewoonten van het land 
van immigratie. Tot de integratiecategorie behoren mensen die zich in bepaalde 
situaties (bijvoorbeeld thuis) laten leiden door de gangbare normen, waarden en 
gewoonten waarmee ze zijn opgegroeid, en in andere situaties (bijvoorbeeld op 
school of op het werk) door de gangbare normen, waarden en gewoonten van het 
land van immigratie. Tot de separatiecategorie behoren mensen die zich 
voornamelijk laten leiden door de gangbare normen, waarden en gewoonten 
waarmee ze zijn opgegroeid in het land van herkomst. Mensen die zich in hun 
handelen door geen van beide normen-, waarden- en gewoonten systemen laten 
leiden behoren tot de marginalisatiegroep. Anders dan de andere categorieën bestaat 
deze categorie wat betreft acculturatievoorkeur uit diverse groepen mensen. In deze 
categorie vallen kritische individualisten die in leefstijl en handelen niet beknot 
willen worden door opgedrongen normen, waarden en gewoonten, maar ook mensen 
die ‘de weg kwijt zijn’ en juist op zoek zijn naar normen, waarden en gewoonten 
waarbij ze zich beter thuis voelen.  

Het bovenstaande laat zien dat (internationale) migratie en acculturatie eigenlijk op 
een natuurlijke manier met elkaar verbonden zijn: geen migratie zonder acculturatie, 
geen acculturatie zonder migratie. In het publieke en politieke debat is die 
verbondenheid vanzelfsprekend. Het is daarom verwonderlijk dat over die 
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verbondenheid in de traditionele literatuur niet veel is geschreven. In meer recente 
artikelen worden beide processen vaker in verband met elkaar gebracht maar niet 
met het expliciete doel om migratie en acculturatie te integreren binnen één 
theoretisch kader.  

Dat synthese in theorievorming is achtergebleven komt mogelijk omdat de focus in 
migratiestudies vaak heel anders is dan in acculturatiestudies. In migratiestudies is 
men traditioneel gericht op het verklaren van migratie vanuit sociale, economische 
en politieke factoren, zoals de rol van migrantennetwerken en verschillen tussen 
landen in werkgelegenheid, welvaart en politieke stabiliteit. Er is echter weinig 
aandacht voor psychologische factoren, zoals zelfbeeld, zelfvertrouwen, gedrevenheid 
en angstgevoelens en voor psychosociale factoren, zoals stress als gevolg van leven 
tussen mensen met geheel andere normen, waarden en gewoonten. Dit soort factoren 
staat echter centraal in acculturatiestudies, terwijl daar nu juist minder aandacht 
wordt geschonken aan invloeden vanuit de context waarin mensen leven, zoals de 
kwaliteit van de buurt waarin men leeft, het integratiebeleid, en de mate van 
discriminatie van immigranten in de samenleving.  

In vier empirische hoofdstukken verbind ik internationale migratie met acculturatie 
via de route van psychosociale factoren.  

In het eerste hoofdstuk beschrijf ik de ontwikkeling van een model voor het verklaren 
van migratie-intenties, waarin psychosociale factoren centraal staan. Het model 
wordt getest aan de hand van persoonsgegevens van ruim 11000 potentiële 
emigranten in vijf herkomstlanden buiten Europa. In het tweede empirische 
hoofdstuk onderzoek ik wat de acculturatievoorkeuren zijn van ruim 2400 jong 
volwassenen van Turkse afkomst in 11 steden in Europa, en onderzoek ik ook wat de 
invloed van bepaalde psychosociale en contextuele factoren is op die 
acculturatievoorkeuren. In het derde hoofdstuk wordt de verbinding tussen 
acculturatie en migratie onderzocht bij dezelfde onderzoeksgroep als in hoofdstuk 2. 
Daarbij wordt ook onderzocht in hoeverre psychosociale factoren invloed uitoefenen 
op die verbinding. Omdat acculturatie van immigranten in bestemmingslanden nu 
en in de toekomst wordt beïnvloed door migratiedruk in herkomstlanden, verken ik 
in het vierde empirische hoofdstuk wat de verwachtingen zijn met betrekking tot 
migratiedruk voor de periode 2010-2030 in een aantal traditionele herkomstlanden 
van Europese immigranten. Hieronder vat ik de belangrijkste bevindingen en 
conclusies samen.  

 

Migratie-intentie en psychosociale determinanten  

Hoewel in migratieonderzoek maar weinig bekend is over de rol van psychosociale 
factoren bij het maken van migratiebeslissingen is er wel veel bekend over de rol van 
dit soort factoren in onderzoek naar gedragsgewoonten die een slechte gezondheid 
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veroorzaken. Uit dat soort onderzoek kan veel worden geleerd over hoe menselijk 
gedrag kan worden beïnvloed in de richting van gezondere leefgewoonten, zoals 
stoppen met roken en reduceren van overgewicht.  

Een bekend psychosociaal model dat als uitgangspunt gebruikt wordt om 
gezondheidsgedrag te begrijpen en te beïnvloeden is het zogenaamde Health Belief 
Model (HBM model). Dit model omvat een aantal groepen van psychosociale 
factoren die samen in hoge mate het gezondheidsgedrag van mensen verklaren. Dat 
model heb ik vertaald naar een psychosociaal model om migratie-intenties en -
gedrag beter te kunnen verklaren en om aanknopingspunten te vinden voor 
migratiebeleid. Het aangepaste HBM model omvat de volgende vijf typen 
psychosociale factoren die helpen om migratie-intenties beter te begrijpen, te weten: 
(1) percepties over de mate waarin welvaart en welzijn van het individu en familie 
worden bedreigd; (2) percepties over de voordelen van migratie; (3) percepties over 
barrières om te migreren; (4) gebeurtenissen of toestanden in de context van 
personen die migratie stimuleren; (5) mate van zelfvertrouwen in eigen kunnen om 
migratie succesvol te laten verlopen. Voor elk van deze vijf typen factoren kunnen 
verschillende indicatoren worden geïdentificeerd en gemeten aan de hand van 
informatie die door mensen wordt verstrekt in een interview. Zo is bijvoorbeeld de 
perceptie van een respondent dat in het land van bestemming een goed inkomen valt 
te verdienen een relevante indicator voor het hierboven genoemde tweede type. De 
verwachting van een respondent dat in het land van bestemming een immigrant 
wordt gediscrimineerd vanwege zijn geloof is een relevante indicator voor het derde 
type.  

Om het model te testen, maakte ik gebruik van interviewgegevens van ruim 11200 
respondenten die in het kader van het zogenaamde Push & Pull project werden 
geïnterviewd in Ghana, Senegal, Marokko, Egypte en Turkije. Dit zijn traditionele 
herkomstlanden van veel immigranten die nu in landen van de Europese Unie 
wonen. Het model blijkt, ongeacht het land waarin het is getest en ondanks het 
beperkte aantal indicatoren dat aan deze dataset kon worden ontleend, migratie-
intenties goed te kunnen verklaren.  

Daaruit concludeer ik dat het nuttig zou zijn in toekomstig onderzoek vragen voor 
respondenten op te nemen die inzicht geven in elk van de vijf typen psychosociale 
‘determinanten’ van migratie (intenties). Afhankelijk van de situatie en persoon zal 
een bepaald type factor belangrijker zijn dan anderen. Op het niveau van groepen 
mensen, dorpen en steden kan dan bijvoorbeeld een rangorde van mate van 
belangrijkheid worden vastgesteld. Met deze kennis kan vervolgens een bepaald type 
beleid worden geïdentificeerd. Bijvoorbeeld, als potentiële migranten in 
herkomstlanden de perceptie hebben dat het eenvoudig is om werk, inkomen en 
welvaart te verkrijgen in bestemmingslanden en dat in bestemmingslanden niet 
gediscrimineerd wordt op basis van religie of culturele kenmerken, terwijl de realiteit 
anders is, dan zal goede voorlichting over die realiteit in bestemmingslanden 
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bijdragen tot betere keuzes over wel of niet migreren. Dat soort voorlichting kan ook 
bijdragen aan de integratie van immigranten in bestemmingslanden omdat 
immigranten beter weten wat er te wachten staat en wat er van ze verwacht wordt in 
bestemmingslanden.  

 

Acculturatievoorkeur en psychosociale en contextuele determinanten 

Onder ruim 2400 jongvolwassenen tussen de 18 en 35 jaar van Turkse afkomst, 
woonachtig in 11 grote steden in Duitsland, Frankrijk, Nederland, Oostenrijk, 
Zwitserland en Zweden heb ik onderzocht wat hun acculturatievoorkeur is. Daarbij 
heb ik gebruik gemaakt van data uit het TIES-project (The Integration of the Second 
Generation). Dit project verzamelde, via persoonlijke interviews, gegevens over de 
sociale, economische en culturele integratie van jongvolwassenen van Turkse, 
Marokkaanse en voormalig-Joegoslavische afkomst.  

De analyseresultaten laten zien dat een meerderheid in alle landen een ‘integratie’ 
voorkeur uitte. Dat is op zich opmerkelijk omdat het integratiebeleid in de landen 
nogal verschilt. Het Franse integratiebeleid is bijvoorbeeld sterk gericht op 
‘assimilatie’. Dit betekent dat van immigranten wordt verwacht dat zij zich volledig 
aanpassen en opgaan in de Franse samenleving, zoals een geboren Fransman. Het 
Zweedse integratiebeleid echter probeert immigranten te stimuleren om een 
positieve en werkbare balans te vinden tussen Zweedse normen, waarden en 
gewoonten en de gangbare normen, waarden en gewoonten waarmee immigranten 
zijn opgevoed. Blijkbaar hebben deze belangrijke beleidsverschillen maar weinig 
effect op de acculturatievoorkeur van de tweede generatie.  

Een interessante bevinding was bovendien dat, in vergelijking met grote steden in 
andere landen, een vrij hoog percentage van de Turkse tweede generatie in 
Amsterdam en Rotterdam een voorkeur uitte voor ‘separatie’. Deze bevinding kan 
verband houden met de traditioneel sterke banden binnen de Turkse gemeenschap, 
het gevoel van verbondenheid met Turkije dat onder meer wordt gestimuleerd door 
de Turkse overheid. Wat ook een rol kan spelen is dat de gegevens werden verzameld 
in een periode (2006-2008) waarin de Turkse en Marokkaanse (en andere Moslim) 
gemeenschappen in Nederland, in de ogen van de autochtone bevolking, 
onvoldoende afstand nam van aanslagen op en bedreigingen aan het adres van 
criticasters van de Islam, zoals de politicus Pim Fortuyn, regisseur Theo van Gogh, en 
politica Ayaan Hirsi Ali.  

Verder is onderzocht wat de invloed is van bepaalde psychosociale en contextuele 
factoren op acculturatievoorkeur. Belangrijkste bevinding is dat kenmerken van de 
context waarin de tweede generatie leeft, zoals de stad en de kwaliteit van de buurt 
waar men woont, een grotere invloed hebben op acculturatievoorkeur dan 
psychosociale kenmerken van het individu, zoals mate van religiositeit en opvatting 
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dat men wordt gediscrimineerd. De resultaten laten zien dat Turkse jongvolwassenen 
met een lage opleiding, zij die ervaring hebben met discriminatie, en zij die wonen in 
een achterstandsbuurt vaker een separatie- of marginalisatievoorkeur hebben.  

 

Relatie migratie-intentie, acculturatievoorkeur en determinanten 

In dit hoofdstuk onderzoek ik (1) het verband tussen acculturatievoorkeur en 
migratie-intenties, (2) wat het effect van psychosociale en contextuele factoren is op 
dat verband, en (3) of die effecten deels tot uiting komen in de acculturatievoorkeur 
die mensen hebben. Het gaat hierbij om psychosociale en contextuele factoren die in 
voorgaande hoofdstukken hebben bewezen relevant te zijn voor het verklaren van 
migratie-intentie en acculturatievoorkeur, te weten: mate van religiositeit, mate van 
zich gediscrimineerd voelen en zelfvertrouwen in eigen kunnen.  

Er is wederom gebruik gemaakt van gegevens uit het TIES-project onder 
jongvolwassenen van Turkse afkomst. Ten behoeve van een zuivere analyse wordt 
acculturatievoorkeur gerepresenteerd door de twee aspecten waaraan het zijn 
betekenis ontleent (figuur 3.1, hoofdstuk 3), te weten: (1) mate van voorkeur voor 
gedrag volgens de normen, waarden en gewoonten in de Turkse herkomstregio van 
een of beide ouders (IGP), (2) mate van voorkeur voor de normen, waarden en 
gewoonten van het Europese land waar men is geboren en getogen (NSP). In het 
onderzoek is ook een extra kenmerk opgenomen dat vooral van betekenis is voor de 
tweede generatie: transnationale oriëntatie (TNO). Met betrekking tot de (Turkse) 
tweede generatie is niet alleen relevant of men wel of niet een migratie-intentie 
richting Turkije heeft, maar ook in hoeverre de tweede generatie er een levensstijl op 
na houdt waarin mensen in Turkije en activiteiten gericht op Turkije een rol spelen, 
als alternatief voor migratie naar Turkije. Bij een transnationale levensstijl wordt er 
dus niet van wettelijke woonplaats gewisseld maar leeft iemand eigenlijk in 
geografisch gescheiden maar psychologisch verenigde werelden. Transnationaal 
gedrag uit zich onder meer in periodiek tijdelijk verblijf bij familie en kennissen in 
Turkije, tijdelijk werken in Turkije, en geld sturen naar familie in Turkije als uiting 
van betrokkenheid of als strategische investering om in de toekomst op steun 
aanspraak te kunnen maken, mocht men toch naar Turkije willen migreren.  

De onderzoeksresultaten laten zien dat in algemene zin acculturatievoorkeur 
inderdaad invloed heeft op intentie om te migreren. Maar wat blijkt is dat maar één 
aspect van acculturatievoorkeur belangrijk is om te kunnen voorspellen of een 
tweede generatie Turkse jongvolwassene (1) wel of geen migratie-intentie heeft, en 
(2) in welke mate een dergelijk persoon er een transnationale levensstijl op na houdt. 
Het andere aspect van acculturatievoorkeur –in hoeverre iemand zich laat leiden 
door de gangbare normen, waarden en gewoonten van het Europese land waarvan 
men ingezetene is (NSP)– blijkt in het geheel niet belangrijk te zijn voor het 
voorspellen van migratie-intentie en transnationale levensstijl.  
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De resultaten laten daarnaast ook zien dat religieuzere personen en zij die menen 
gediscrimineerd te worden, vaker een transnationale levensstijl erop na houden en 
vaker een migratie-intentie richting Turkije hebben. Voor zover deze mensen goed 
zijn opgeleid en talentvol zijn, is migratie naar Turkije, economisch gezien, natuurlijk 
een verliespost voor Europa.  

In een aantal Europese landen is de omvang van de potentiële beroepsbevolking 
(mensen in de leeftijdsgroep 15-64 jaar) al een aantal jaren aan het afnemen en daar 
kan schaarste aan mensen met de juiste opleiding en werkervaring toenemen. Dit is 
al een aantal jaren van toepassing op Duitsland. Daar woont ook het grootste deel 
van de Turkse migrantengemeenschap in de EU.  

Mate van zelfvertrouwen in eigen kunnen, de derde psychosociale factor, blijkt 
geheel onbelangrijk te zijn in hoeverre iemand transnationaal georiënteerd is of een 
migratie-intentie heeft. Dat blijkt op te gaan voor de tweede generatie in alle 
onderzochte gemeenschappen in de 11 Europese steden. Waarschijnlijk speelt 
zelfvertrouwen in eigen kunnen met betrekking tot migratie een veel minder 
belangrijke rol bij de tweede generatie dan bij de eerste generatie die, decennia terug, 
naar een Europees land migreerden. Het hebben van een dubbele nationaliteit, de 
aanwezigheid van familie en kennissen in Turkije, de relatief lage reiskosten en korte 
afstand dragen er waarschijnlijk toe bij dat migratie van een Europese stad naar 
Turkije niet echt als ‘uitdagend’ wordt ervaren door de tweede generatie. 

Het effect van bovengenoemde psychosociale factoren op de migratie-intentie komt 
voor een deel tot uiting in de acculturatievoorkeur die mensen hebben. Ook hier 
blijkt dat het vooral gaat om slechts één van de twee aspecten van 
acculturatievoorkeur: de mate waarin men voorkeur heeft voor ‘Turkse’ normen, 
waarden en gewoonten (IGP).  

De algemene conclusie is dat de onderzochte relaties tussen acculturatie, 
transnationale oriëntatie, migratie-intentie en psychosociale factoren per land een 
verschillend beeld laten zien. Het is dus niet mogelijk om over deze 
gedragskenmerken en -relaties te generaliseren wat betreft de Turkse tweede 
generatie in de onderzochte 11 Europese steden. Echter, voor één gedragsrelatie geldt 
dit wel: naarmate transnationale activiteiten belangrijker zijn in het leven van de 
tweede generatie is de kans groter is dat er ook een intentie bestaat om naar Turkije 
te migreren. Dat is niet wat je verwacht, omdat in de academische literatuur een 
transnationale levensstijl juist als alternatief voor migratie wordt gepresenteerd.  

 

Toekomst van migratiedruk in herkomstlanden  

Migratie en acculturatie van personen in herkomst- en bestemmingslanden worden 
beïnvloed door processen die op macroniveau spelen, zoals migratiedruk die 
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samenhangt met werkgelegenheid in herkomstlanden. Hoewel mensen in 
herkomstlanden ook andere redenen kunnen hebben is het wel of niet toegang 
hebben tot (beter) betaald werk een van de belangrijkste motieven om te migreren. 
Een stijging of daling van aan werkgelegenheid gerelateerde migratiedruk is van 
invloed op de omvang van toekomstige migratiestromen, maar ook op de acculturatie 
van nieuwe immigranten en op die van aanwezige immigranten in Europese 
bestemmingslanden.  

In het laatste empirische hoofdstuk reken ik met behulp van een economisch-
demografisch model drie verschillende scenario’s voor een aantal traditionele 
herkomstlanden van immigranten in de Europese Unie door, te weten: Algerije, 
Marokko, Tunesië en Turkije. Het model bevat de belangrijkste processen die op 
macroniveau spelen, en dat zijn de groei van de potentiële beroepsbevolking (d.w.z. 
personen in de leeftijdscategorie 18-65 jaar), groei van de werkgelegenheid, en groei 
van de arbeidsproductiviteit. De scenario’s verschillen van elkaar omdat er 
verschillende veronderstellingen zijn gemaakt over groeicijfers voor de economie als 
geheel (Bruto Nationaal Product), de werkgelegenheid, de productiviteit, en over 
geboorte-, sterfte-, en (netto)migratiecijfers. Voor elk scenario zijn de 
veronderstellingen onderbouwd zodat de opgestelde migratiedrukscenario’s 
‘transparant’ en ‘repliceerbaar’ zijn. Het doel van de scenario’s is om, per land, te 
schatten in welke mate migratiedruk toe- of afneemt in de periode 2010-2030.  

Een belangrijke factor in het model is de groei van de potentiële beroepsbevolking. 
Voor elk land zijn drie verschillende demografische scenario’s berekend voor de 
potentiële beroepsbevolking voor de periode 2010-2030. De resultaten van de 
scenario’s laten zien dat de potentiële beroepsbevolking in deze landen voorlopig nog 
flink zal groeien. Afhankelijk van het scenario zal de potentiële beroepsbevolking in 
Turkije in die periode nog met 9 tot 11 miljoen mensen groeien, in Marokko met 4 tot 
5 miljoen, in Tunesië met ongeveer 1 miljoen en in Algerije met 6 tot 7 miljoen. Dit 
betekent een forse uitdaging voor beleidsmakers en bedrijven met betrekking tot het 
creëren van banen. Het betekent ook dat de kwaliteit van het onderwijssysteem 
dusdanig moet zijn dat jonge generaties over de juiste kennis en vaardigheden 
beschikken om werk te vinden. Het betekent dat de economie moet kunnen groeien 
om voldoende banengroei te realiseren. De huidige politieke instabiliteit in de regio 
werkt een dergelijke groei tegen, waardoor mogelijk nog meer politieke en 
economische instabiliteit in het verschiet ligt.  

Zelfs als ervan uit wordt gegaan dat de huidige politieke onrust in de regio vóór 2020 
grotendeels voorbij is, dan voorspellen de meeste scenario’s weliswaar dat het 
aandeel van werkenden in de potentiële beroepsbevolking zal toenemen, maar ook 
dat in alle landen behalve Tunesië, het aantal mensen in de potentiële 
beroepsbevolking zonder werk zal toenemen gedurende de periode 2010-2030. Deze 
schijnbare tegenstelling ontstaat wanneer de groei van het aantal mensen met een 
baan achterblijft bij de groei van de potentiële beroepsbevolking. Dit betekent dat de 
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feitelijke migratiedruk in termen van het aantal mensen op zoek naar werk verder zal 
toenemen in Algerije, Marokko en Turkije, en dat die druk zal afnemen in Tunesië. 

Alle personen in de potentiële beroepsbevolking zonder werk worden in dit 
onderzoek aangemerkt als potentiële migranten. Echter, ander onderzoek toont aan 
dat lang niet al deze mensen migratie-intenties hebben, en dat slechts een relatief 
klein deel daadwerkelijk zal migreren. Voor zover migratie gericht is op Europese 
landen zijn er voor personen die op een legale manier willen vertrekken naar Europa 
voor werk en inkomen allerlei beperkingen. Veel potentiële migranten hebben 
daarnaast niet de kwalificaties voor geschoold werk in Europese landen, en de 
toegang tot sociale voorzieningen is restrictief. Als de huidige politieke onrust en de 
oorlogen in de regio overslaan naar deze vier landen, dan zullen voornoemde 
beperkingen potentiële migranten in deze landen niet weerhouden om in grotere 
getale te migreren naar, bijvoorbeeld, Europese landen. Dat levert nieuwe 
uitdagingen op met betrekking tot acculturatie, sociale cohesie, discriminatie van en 
armoede onder immigranten, mogelijk met gevolgen voor veiligheid, vrijheid, en 
welvaart in Europa. 
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