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1. Tensions between individual, organisational and professional values, goals and aspirations demand 
that teachers learn continuously not just for personal fulfillment but for improving their 
professionalism. 

2. Enhancing professionalism and integrity entails more than just establishing a teacher’s Code of 
Conduct or Codes of Ethics. Genuine professionalism requires designing activities that are geared 
towards orienting teachers to think and act in ways that transcend the existing habits and power 
structures.  

3. The institutional context and peer pressure influence the individual’s moral orientations and may 
threaten the degree of responsibility that teachers show in executing their job. 

4.  The complexity and dynamics of present-day realities that engulf professional practice call for 
much creativity, innovativeness and flexibility on the side of teachers, as well as  for embracing new 
strategies of dealing with issues that stifle teacher’s creativity. 

5. Teachers need to feel recognised and safe if at all they are to develop norms of professional 
integrity, take full responsibility for their own behaviour, develop a shared vision for their work, and 
take courage to deal with their work complexities. 

6. Professionalism and integrity could be enhanced if teachers were engaged in activities that bring 
them together as colleagues in such a way that they can actually shape their working environment.  

7. Increasing the supply of qualified teachers is important for achieving Sustainable Development 
Goal 4. Achieving quality teaching and education also requires motivating and boosting the teachers’ 
morale. 

8. The concept of Professional Institutional Engagement fills an important gap in theorising 
professional integrity; it does so by drawing attention to the need for professionals to engage as 
colleagues in discussing and co-shaping their institutional context and joint professional practice. 

9. Multitasking and juggling between study, work and family is a big threat for an African woman 
doing a PhD, and involves a myriad of dilemmas as pertains to setting priorities. This was not only 
overwhelming, but often stifled my levels of creativity, innovation and engagement with the work. 


