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Stellingen behorende bij het proefschrift

Understanding Processes of Identity Development and Career Transitions
a person-centered, micro-level approach

Mandy van der Gaag

1. The state of theory in the field of psychology is poor because many theories are isolated 

from each other and are not applicable to individual processes over time.

2. In psychology, it is very hard to form clear, integrated and meaningful theories because 

human beings and their interactions with their environment are very complex.

3. Building formal theory on individual processes and performing accompanying simulation 

studies provides a way out of the impasse of theoretical poverty.  (This thesis)

4. Researchers of psychology in general, and developmental psychology in particular, 

should shift their attention from group-based measures to individual processes because 

this type of knowledge is useful for the clinical and educational practices that we ultimately 

serve. (This thesis)

5. Camel distributions are more convincing than Dromedary distributions for demonstra-

ting that individual differences exist. (Saskia Kunnen)

6. All career choices are to some extent a gamble, experiences are needed to inform 

individuals on whether a path is truly right for them. Thus it may be necessary for some 

individuals to try multiple educational trajectories before they find a good fit. It would be 

good if policy would be shaped in a way that gives students this space. (This thesis)

7. Experiences are more important than acts of exploration in identity development. In 

practice, this means that students may be helped best by facilitating personally meaningful 

experiences, rather than giving them tools for exploration. (This thesis)

8. When it comes to scientific progress, confusion is a more productive state than certainty.

9. ‘All models are wrong, but some are useful.’ (George Box)


